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The Family Of Allyceea Ennis 
And CAW Local 222 Are Dedicated 
To Ensure School Buses Are Safe For 


Our Children 


t's been one year since the tragic death of 
four-year-old Allyceea Ennis and her family 
is still waiting for improvements to school 
bus safety. Allyceea died on February 12, 
2004 in Thunder Bay, Ontario. She was 
found on the floor of her school bus after a 20- 
minute trip from Jr. Kindergarten to daycare. 

Allyceea’s mother Melanie Perrier, and Ally- 

ceea’s great aunt Sandra Nunn, were in Oshawa 
on February 14, 2005 to highlight their current 
safety campaign in a press conference at our 
Union Hall. Representatives from CAW Local 222, 
including President Chris Buckley and Health & 
Safety Coordinator Paul Goggan, have joined forc- 
es with the Ennis family to fight for the safety of 
innocent children riding on school buses. 

Together we are urging the provincial govern- 

ment to adopt three demands based on the rec- 
ommendations of Ontario's Chief Coroner: 

1. All elementary school buses be required 
by the Ministry of Education to have an 
adult supervisor on board, in addition to 
the driver. 

2. All elementary school buses be required 
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Members of Allyceea Ennis’ family and representatives of CAW Local 222 held a press 
conference at our Union Hall on February 14 to highlight the family’s campaign for 
school bus safety. Pictured from left, Allyceea’s great aunt Sandra Nunn, Allyceea’s 
mother Melanie Perrier, CAW Local 222 President Chris Buckley and Local 222 Health & 
Safety Coordinator Paul Goggan. 
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by the Ministry of Transportation to have appropriate and prop- Chris Buckley added, “We are going to do everything in our power to 
erly installed Child Safety Restraint Systems to be used by all chil- | make people understand the importance of this campaign to ensure that 
dren under 50 pounds (23 kilograms). no family ever has to suffer what Allyceea’s family has.” 

3. All school bus drivers and adult supervisors annually receive More words of support and encouragement were offered at the press 
mandatory instruction and testing in First Aid, CPR and Emergen- — conference by Maurice Brenner, Durham Regional Council’s Child Ad- 
cy Situation Management, as a requirement of MTO licensing. vocate; Nestor Pidwerbecki, Chairperson of the Regional Transit Transi- 

Allyceea’s mother said at the press conference, “Our education sys- tion Team; and John Dolstra, Durham District School Board Trustee for 

tem let Allyceea down that day by not providing the children on her bus — Whitby. 
with adequate adult supervision; children today are still as vulnerable.” Visit www.rememberallyceea.com and get involved. 
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Drawing Contest 
Unit Chairpersons 10 For Children 


Retirees’ Korner 


Skilled Trades 


PRESIDENT’S REPORT 


Media Gets The Message 
From Local 222 


ur “Buy Domestic” campaign within 
Local 222 is off to a great start. I 
would like to thank all who have 
been involved to ensure our posters 
and licence plate holders have been 
distributed. The intent of our campaign is to 
create public awareness on the importance 
of our auto assembly and auto parts industry 
within Durham and surrounding regions. 

All of us who work in the industry clearly 
understand its importance but for the most 
part, I do not believe those who are not direct- 
ly involved understand our industry's positive 
impact throughout numerous communities 
and the employment that is created as a result 
of the auto industry. 

Our campaign also generated a great deal 
of media coverage, which in my opinion only 
helps us get the word out to create discussion 


among people who might not otherwise have 
realized our industry's importance. We have 
received coverage through newspapers, televi- 
sion and radio stations. For the most part all 
feedback and support has been positive to- 
wards our efforts, but like always, when media 
gets involved certain things can be mis-com- 
municated, or certain reporters will take cer- 
tain comments made and put a different twist 
on the intent. 

As President I understand that there will 
be times when I will be criticized. That comes 
with the position and I can accept that. I 
have had a couple of members come to my 
office and question why I would launch such 
a campaign. One member in particular from 
Car Plant Chassis informed me that certain 
comments made to the media were being per- 
ceived as my being a “weak leader” and put- 


A Gift From The Family 
Of Allyceea Ennis 


Melanie Perrier, mother of Allyceea Ennis (right) and Sandra Nunn, Allyceea’s 
great aunt, present CAW Local 222 President Chris Buckley with a shirt 
commemorating the family’s current school bus safety campaign started after 
Allyceea’s tragic death on a school bus last year. CAW Local 222 has joined 
Allyceea’s family in their campaign. Chris Buckley graciously accepted the gift on 
behalf of the Local and assured the family of our continued support. 
[| 


2 ¢ THE OSHAWORKER 


MARCH 2005 


ting fear into our junior 
members. This member 
suggested I clear up 
any misunderstanding 
that might have been 
created throughout the 
workplace. Let me set 
the record straight. A weak leader in today’s 
automotive environment would stick their 
head in the sand and hope that the situation 
improves. I will not sit by and watch the flood 
of imports damage the future of our members. 
Also it has never been my intent to put fear 
into the lives of this membership, especially 
those of our junior members who have never 
experienced soft times in the auto sectors. As 
President of Local 222 and Chairperson of the 
CAW/GM Master Bargaining Committee I will 
continue to be pro-active and do everything 
within my power to press for investments in 
auto and also continue to press for an auto 
strategy which would limit the flood of im- 
ported vehicles into the North American mar- 
ketplace. All this is in an attempt to secure the 
futures for our entire membership including 
our brothers and sisters who are employed 
at the other GM of Canada locations. My se- 
niority date at GM is 1983 and I plan to retire 
from here just as my father, both grandfathers 
and father-in-law did along with thousands of 
members over the years. This Buy Domestic 
campaign is not about Chris Buckley, it’s about 
securing the futures for the entire member- 
ship. 

On January 20 and 21 I met with the entire 
CAW/GM Master Bargaining Committee. These 
two days were the first of many meetings to 
come in preparation for negotiations. During 
these meetings the committee had the oppor- 
tunity to discuss and debate the issues that are 
important to the membership and also what 
will be the Union’s demands once we get to the 
bargaining table. It made me proud to chair 
these meetings and listen to the Oshawa Shop 
Committee put forward our members’ de- 
mands and discuss the issues openly with the 
other members of the committee. What made 
me feel the proudest, though, is the unity and 
support the Oshawa committee gave each 
other, both on trades and non-trades issues. 
This type of solidarity both at the Master and 
Local levels in Oshawa is a perfect recipe for 
bargaining a great collective agreement. 


BUCKLEY 
LOCAL 222 
PRESIDENT 


NOTICE OF NOTICE OF 
UNION LA UNION ELECTIONS 


Local-wide Executive Election CAW Local 222 
for the positions of Standing Committees 


One (1) President April Membership Meeting — Thursday, April 7, 2005 
One (1) First Vice President Meeting commences 3 p.m. 
One (1) Second Vice President Nominations will be taken from the floor with voting to follow. 
One (1) Secretary Treasurer e Education Committee e Recreation Committee 
One (1) Recording Secretary e Election Committee e Women’s Committee 
Three (3) Trustees e Environment Committee = © Youth Committee 
One aie e Family Support Committee (must be age 30 and under) 
eH Rights Committee 
One (1) Board Member-at-Large (Female) eile 
One (1) Board Member-at-Large (Balance of Local) 
One (1) Editor, Oshaworker 
Three (3) Service Representatives 
Two (2) Alternate Service Representatives 


General Motors 


Sixteen (16) CAW Council Delegates NOTICE OF 


All other units 


CAW Council delegates as posted. UNION ELECTIONS 


Nominations CLC Convention Delegates 
open March 8, 2005, General Motors Delegates 
Close March 22, 2005. to be elected GM Unit meeting Thursday, March 17, 2005 
Advance Poll at Union Hall April 8, 2005. Nominations from the floor 
All units with the exception of GM Meeting commences 3 p.m. — CAW Local 222 Union Hall 
Election Wednesday, April 6, 2005, Voting from close of nominations until 12:30 a.m. 
runoff if necessary Wednesday, April 20, 2005 AND March 18, 2005, from 5:30 a.m. to 8:15 a.m. 
Election for the GM unit All Units other than GM, delegates as posted 
_ Tuesday, April 12, 2005 Nominations open Tuesday, March 22, 2005, 
(times & locations to be posted) close Tuesday March 29, 2005 at the 
Advance Poll for runoff, if necessary, CAW Local 222 Union Hall, 1425 Phillip Murray Ave., Oshawa 
Friday, April 22, 2005. Election at the General Membership Meeting 
Runoff election if necessary Thursday, April 7, 2005, from 3 p.m. to 12:30 a.m. 
Tuesday, April 26, 2005 AND Friday, April 8, 2005, from 5:30 a.m. to 8:15 a.m. 


Voting from close of nominations until 12:30 a.m. 
AND Friday, April 8, 2005 from 5:30 a.m. to 8:15 a.m. 


= The General Membership meeting is held at 3:00 p.m 
CAW = TCA 


on the first Thursday of every month except July & August. 
MBs Rh 222 The General Motors Unit meeting is held at 3:00 p.m 


on the third Thursday of every month except July & August 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except 
June, July, August & December. 
( CAW Family Auxiliary meetings are held at 8:00 p.m 


on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE 
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FINANCIAL SECRETARY’S REPORT 


Union Hall Maintenance 


ur Union Hall is only about 15 years 
old, but it sure has been costing us 
money to keep it maintained. We 
put a new roof on about four to five 
years ago and it is starting to leak 
again around the heating and air conditioning 
units. I am being told these units are also at or 
near their life expectancy, and one heater al- 
ready has to be replaced at $12,000-$14,000 
with 10 more to go. I have always been told a 
flat roof is not good in our climate and now I 
know why, “darned expensive to maintain.” 

As you may have seen in the financial re- 
ports each month, we do have the money to 
pay for repairs and we are keeping the financ- 
es within the budget needed. 


CAW Picnics 

The Retirees Picnic is on Tuesday, June 7, 
2005 at Oshawa’s Lakeview Park. This year 
we want to try to have a baseball game or two 


made up of any retirees, so anyone interested 
in playing, please notify myself or fill out the 
form below and drop it off at the Hall. 

The big CAW Local 222 Picnic is on Sat- 
urday, June 25, 2005, also at Lakeview Park, 


a SE SE SS = GS 


Name: 


Phone: 


Yes! | am interested in playing some form of baseball I 
at the CAW Local 222 Retirees Picnic: 


CAWSTCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 


General Motors of Canada (Oshawa) 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
TDS Automotive (Oshawa) 
AGS Automotive (Oshawa) 

PPG Canada (Oshawa) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Oshawa Transit (Oshawa) 
Mills Pontiac Buick GMC (Oshawa) 
Whitby Transit (Whitby) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Hayden Environmental (Oshawa) 
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Please return this form to Union Hall. 
Email also welcome at local222 @idirect.com, 
or by fax at 905-436-9515 


President 
Chris Buckley 


Financial Secretary 
Charlie Peel 
Recording Secretary 
Garry Murphy 


Vice President 
Jim Hoy 


1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 1-800-465-5458 — Fax 905-436-9515 
Local 222’s e-mail address is: local222@idirect.comay G 


Local 222’s web site is at: 
www.cawlocal.ca/222 


CAW LOCAL 222 EXECUT 
Sergeant-At-Arms Board 


Trustees 
Doug Crough 
Paul Goggan 


Guide 


Mike McPhee (TDS Automotive) 


Editor 


Joe Sarnovsky ® Chris Buckley @ 


The Oshaworker is published by Local 222 of the National Automobile, 
Aerospace, Transportation and General Workers Union of Canada, 


LUMA‘ 


CAN LOCAL 


‘CANADIAN ASSOCIATION. 


OF LABOUR MEDIA 
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On The Expense List 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


same place as last year, with plenty of rides, 
music, food, drinks and contests. The tickets 
for the truck, ATV, etc. will be available the 
week prior to, from June 20 to 24, 2005, at $5 


Al O'Neill Tony Moffat (PPG) 
(Lear Corporation) 


Doug Beers (AGS Automotive) 


each with no limit. 


x7 


Support 
The United Way 


IVE BOARD 


Members At Large Board Member At Large 
(Balance of Local) 


Ernie McKean Tim Thompson 


Female Board Member 


At Large 


Ed Ochej 
: Kathie Fowlie 


Ron Boivin Retirees’ Representative 


John Sinclair 


Editorial Board 


Charlie Peel @ Garry Murphy @ 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 


Production by Thistle Printing Ltd. eamainssse 
PUBLICATIONS MAIL AGREEMENT NO. 40032015 
RETURN UNDELIVERABLE CANADIAN ADDRESSES TO 
CAW LOCAL 222 

1425 PHILLIP MURRAY AVE. 

OSHAWA, ON L1J 8L4 

email: local222@idirect.com 


FINANCIAL REPORT | 


CAW Local 222 Financial Report 
Covering The Month Of December, 2004 


Total Receipts 0.0... eee 
Total EXpPense: oi.:écsesicconssscsisstecinsraces 


Surplus (Deficit) oo. eee 


CAW Local 222 
Balance Sheet As At December 31, 2004 


ASSETS 
CURRENT ASSETS 
CaSDivisvensctesacasvcosveiet dil lie ca staateasstea evas tanta tieacacatsetesiestesseasnaanwens 351,095.88 
BAD eee teveiitiscsetnassestaielecsern va sareceeeueseistitnes 985,718.94 
Total Barks. sisccssvevevexessiesgvssdiisa aisaaceeeeeacsasananees sea cosvovsteuaesrene as 1,336,814.82 
Deposit SAW GU iccaassissesaassiassenvenvresseeveteasinstattenscateenenneennnnneie 37,640.17 
Due from Dental Centre ..........cccccscsscscsscsesseseesescssesessesessesestsseseseseaceseaes 57,026.14 
Dominion of Canada Bonds . 12,000.00 
Short Term Investment ........ccccccsssscscscscsessecesesescsescscsvsecesesescssssseeeeeees 772,185.48 
TOTAL CURRENT ASSETS...........c.cccccccscsscsccssscetsssstsssctsssssessssessseasneses __2,215,666.61 
Fixed Assets 
Magne ce gets taaascotseapctecdtocorarnvnsa asesevnieeand enctieeenenst een tee te 615,195.00 
Buildings... 2,829,533.00 
EQUIPMEDE seranavensstevuissaaasn niente eaten cneienennns 92,627.61 
Total: Fixed ASS€tS .0........cccccccsccccscsssseescsessescseesescesescssssesesesnsssstsseseenes 3,537,355.61 
TOTAL ASSETS .....ccccccscccccccsssssssssssssssssssssssssssssssssssssessssssssssssesesseseeee 5,753,022.22 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities .....c..cccccccccescsescescstsscsesescscessscessscssssestessssssssesseseenes 2,,044,835.83 
UI Payable — Lost Time .... ; 197.74 
CPP Payable — Lost Time .......ceeeessesesteeeesteseeseeenees 312.16 
Income Tak Payable scisisvcvcsssssncnseccessssseaniesscenus 46.30 
Income Tax Payable — Lost Time... eee 866.46 
Receiver. General Payable wisi cccesstscvncccisivesstesiesstiedssasssttiecctessceesstddecacsils 1,422.66 
EHT Payable 635.42 
Union Dues Payable vs.viscsevivessessvssessavscessossssessecessnssvtecceecscceetecceneannaens 1,849.67 
CC ce re 2,548.85 
Charitable Deduction: 1,827.79 
WOB Piayabileccccevssssccssess555 550d aszassszcossaracesossansioecceteevesevesssoosseocectuen 11,767.76 
Retited Members Fund ..ssssssccsssvsvervorsccececsssasssensactsssevaseeteavevenvsenveosven sacs 58,001.01 
TOTAL CURRENT LIABILITIES ........0..0..0ccccccccccccececseseeseseeseteeeeneees 2,122,888.99 
TOTAL LIABILITIES 2,122,888.99 
EQUITY 
NET ASSETS 
NOt ASSELS 5:5 sss4s0scssaseissazstacesonencnyvervecirsnnevanesbieaus}uoes sietseesdorseedtansnransana tie 3,517,237.63 
Surplus......cceeeee : 112,895.60 
TOTAL NET ASSETS......ccccccccccccccccsssssssssssssssssscsssssssssessssssssessessesseseeee 3,630,133.23 
MOAT QUIN Y sss cssencscxvcos cavcaxeseccevsnceevene cove scasvss det vreaieeccecsasteasssstusuvigs 3,630,133.23 
LIABILITIES AND EQUITY ou... cee 5,753,022.22 
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LOCAL 222 


scofnstncasaecnitesinsseastnes $ 1,038,135.75 

Perr ee 1,031,157.34 

sie Badieecchudeuenccionn $ 6,978.41 
CAW Local 222: Income Statement 
December 1-31, 2004 
REVENUE 
INCOME 
Membership Dues asessssssasississcesscsescsssisassaensaiGiessssisecssedecesevassoscesreerseenss 1,011,036.27 
TNUGALLONS 'sc65.s5sssceccsesssevesiis a 700.00 
Oshawa Area Skilled Trades ... 41.97 
S.U.B. Receipts ........:ecee 7,159.83 
Greenshield Recoverie: 1,781.14 
Hall Maintenance’ 33.2022:scssveeccanayeawnn ual aaematneines 2,533.25 
Staff Wage RECOVErIES -ccsscsssscsscisssessessssansahsistonvnn sunrise reteevananneeanenenens 1,649.40 
Miscellaneous Collections. 625.00 
Oshaworker...........000 4,236.75 
RE fitiscisssSsccsstsscccessccieesists a 7,596.42 
Soft Drinksand Vending, ..:.sscssssissssnennsany cee arnemenennrreres 257.00 
Telephone INCOME cerciscecsiisswceiessrens tera itssenerrrysencen nena 518.72 
TOTAL REVENUE .........cccscsscssssssssssssesssscssessssssssssssssssssssssssssssssssen 1,038,135.75 
TOTAL REVENUE c6ssecisassisssssssssssssvsnnsitinnannnnnraenianenciunsianits 1,038,135.75 
EXPENSE 
OFFICE AND BUILDING 
Erp O VEO: SalATIGS es5ct aces izssasessstssesaastssansnsnarnseee rycen tater ee 70,876.31 
UD EXPONSCrxcsss:ctessssseasneirecmmaraniraaas 2,554.76 
GPP EXPENSE ses c;ccssccssceshosanevecessuanecsreanieaeeneeaeys 3,796.59 
WCB Expense.. 141.96 
EHT Expense .. ss 3,584.44 
Othed Benehts sscccsccessscccavvieavarerasiananinieeenies 23,836.20 
Employee Benefits and Insurance ........c.cssessesseseeseeeeteseeeeseeseeeeeeeeesens 33,913.95 
Hall Expenses .,....scccssssssssseseess 5,061.77 
INSULANCE oo... cece 21,860.92 
Miscellaneous purchases ........c0cccceeeeee 15,811.33 
Building Maintenance ..........ccseceeseseseeeeeeees 13,985.15 
Soft drinks and vending . 957.27 
Telephone rivscessssssesceccteunenisveiies 12,764.37 
Office Supplies and General Expense . 14,844.11 
OMCERS EXPONSE sscsissivates tes stessacasseseseunrcnrnnaycaananiessaneasnnsenseneennesds 580.75 
Professional sccscccssccevedacwvewearseasoraaersenn ora eniscsnaniani weenie 23,226.68 
Total Office and Building... cccceceeseeseestesteeeeesteeeeeesteeneens 213,882.61 
ORGANIZATIONAL 
Per Capita — Durham Labour Council... 2,821.80 
Per Capita — GM Intra Corp Council.. 5,123.55 
Per Capita — CAW Assessment. 580,454.97 
Per Capita — CAW Council ...... 85,195.91 
Total Pet: Capita éssccssscassscsescsssesssssssssssesuenvevsvveseeysaseasannwvonvsids cesesbassentess 673,596.23 
Lost Time: Wages and Benefits ...........c.ccccsssesesesseseeseenseesesneseenteneenees 38,383.48 
Lost Time Expenses M&E&H ........cccesessessesneseeeeeeeee 20,957.56 
Lost Time Expenses — Hotels.. 3,465.33 
Lost, Time Expenses’. devs wwannnnmanannianosoninninite 24,422.89 
Misc. Election Costs... 2,513.63 
Education oo... 1,564.00 
Investors Grp Trust — Staff Pensions ........c.cccseseseeseeeeeeteseseeseeeeneenees 28,347.84 
Oshaworker — Printing .............. wv 30,955.10 
Oshaworker — Postage .........ccccsessssseeeessecsenseneens 10,508.44 
Total Oshaworkerr .........ccccccsssssssessesessessesseesssssstssnssessessessestesnesseseessaneanees 41,463.54 
PICHIC sciences 2,012.75 
Publicity ..... 1,601.47 
Recreation............. is —2,882.10 
Welfare and donations ... “i 6,251.00 
Total Organizational... «817,274.73 
TOTAL EXPENSE .....cccccccceccsscssssssssssvssssscccccsccccecesseccessesecsesssseessssssssnsen 1,031,157.34 
NET INCOME jssscssiscessissssssunvaresssvsarraasvevev nn iaanianiananarsuxcesetontiass 6,978.41 
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s of the date of writing this article, we are still waiting for 
the February scheduling meeting to take place on February 
16. The most recent information showing that we have up to 
three months of inventory of Oshawa-built products sitting at 
dealerships does not bode well for our plants for the upcom- 
ing months. However, since this is all based on sales, the outlook could 
change at any time with an increase in customer orders. 

As you know from my previous Oshaworker articles, I have long 
been an advocate of the North American auto industry versus foreign 
imports, requesting that management allow only North American ve- 
hicles inside the plant complex and the preferred salaried parking ar- 
eas around the office buildings. The campaign launched by your Local 


GM SHOP COMMITTEE CHAIRPERSON AND VICE PRESIDENT’S REPORT 


Production Scheduling 
Always Dependent On Sales 


CAR PLANT AREA CHAIRPERSON’S REPORT 


JIM 


HOY 
Union to support North American vehicle sales Coneace 
will assist all of us, in our assembly plants and CHAIRPERSON 


in our supplier facilities, by increasing awareness 
and hopefully sales, ensuring our members are 
continuing to work. 

No matter what the outcome is from the February scheduling meet- 
ing, your Shop Committee is united in ensuring that our agreements are 
honoured to protect the income and job security of all our members, 
including those who have just recently joined our plants. Although your 
Union cannot control sales or the way management runs its business, 
we can influence both those areas and ensure that our members are 
protected by the agreements we have negotiated. 


& 
VICE PRESIDENT 


“Better Late Than Never” 


he Car Plant population is as follows: 
Production Members: 


In Plant #1 2,994 
In Plant #2 + 2,134 

= 5,128 
Non-trades maintenance: 
(both Plants) + 431 
Total = 5,559 


I have had many complaints about some 
GM dealerships not treating our member- 
ship properly; and other complaints about the 
small amount of money the GM dealerships 
give our members for their trade-ins, and that 
a Ford and/or a DaimlerChrysler dealership 
will in most cases give much more money for 
the same trade-in! General Motors, take note; 
there is something drastically wrong when our 
membership (in some cases) is treated bet- 
ter and given a better deal at a Ford, Daim- 
lerChrysler or import dealership! If GM wants 
to improve its market share they must look at 
all aspects of its business including the GM 
dealerships! 

I want to point out that Brother Chris 
Buckley, our President and Master Bargaining 
Committee Chairperson, is doing a great job 
and he has my 100 percent support as I know 
he always has the best interests of the entire 
membership as his #1 priority. However, he 
has been misquoted in the newspaper. There 
is always a danger in talking to the media, as 
their main goal is to sell their paper, so please 
do not blame Chris for the mis-quotes in the 
newspaper as I am sure Chris will commu- 
nicate in this Oshaworker the message the 
newspaper sent is wrong! 

We know there is a great deal of specula- 
tion not only on the shop floor but also by the 
Company and around the various communi- 
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ties in regards to more time off. The Company 
held their scheduling meeting late afternoon 
on Friday, February 4, 2005. It was reported 
that everything is status quo in the Car Plants 
with no layoffs in Plant #2 and one week of 
layoff on March 14, 2005 in Plant #1. The 
next scheduling meeting was after the Osha- 
worker deadline on Wednesday, February 16, 
2005. We all know that the furthest thing on a 
person’s mind in —25° weather is to venture 
out to purchase a vehicle. Traditionally this 
time of year has always been a slow time for 
vehicle sales. With spring around the corner 
we believe things will improve. We will keep 
you informed. 

The Master Bargaining Committee met in 
Toronto on January 20 and January 21, 2005. 
We presented your demands to the entire 
Union Master Bargaining Committee, of which 
Chris Buckley is the Chairperson. Chris is do- 
ing a great job by taking the working person’s 
issues to the top of the house, not only to the 
Company but all levels of government. There 
will be ongoing Master and Local Committee 
meetings from now on till the start of 2005 
negotiations, which will officially open in To- 
ronto in late July. Your negotiating committees 
will be going to Toronto in late August to nego- 
tiate the contract and the target company will 
be picked on September 6, 2005. Our current 
contract expires Tuesday, September 20, 2005 
at 11:59 p.m. 

We will be handing out more contract de- 
mand sheets in the near future, so if you have 
not already handed one in or if you wish to 
change or add to your previous demands 
please feel free to do so. 

On January 19, 2005 your Car Plant Com- 
mittee and Oshawa Plant Chairperson Jim 
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Hoy watched a satellite 
broadcast where GM 
reported that their cash 
flow was not bad at $4.2 
billion. The Company 
stated they have much 
money invested in the Pension Fund which 
they reported as this is a “good thing.” They 
stated that it will cost the Company $1,500 
US. per car in the USA for health care costs 
which will mean health care costs in the U.S. 
will be up by $1 billion in the USA this year. 
(We believe this is a distinct advantage for us 
as our health care system is totally different 
than that of the U.S.). The Company went on to 
say there is a lot of growth in the auto industry 
but they predict the first half of the year as an 
even balance and the second half of the year 
to improve... and 2005 could turn out to be 
better than they expect. 

Just a reminder on April 1st you need to re- 
new your transfers, AVOs and Remain At Work 
Applications. Also if you want extra vacation 
your leave-of-absence forms must be submit- 
ted by March 31. 

Wednesday, January 26, 2005 there was an- 
other snow storm and many of us were late 
arriving at work so the Company, late the same 
day, pulled our members into the office and 
questioned why we were late. The Company 
must understand we do not control the weath- 
er nor the traffic and we know that our mem- 
bers did not come to work late on purpose. 

Our position is that the next time the Com- 
pany wants you in the office, your “right” is to 
have your committeeperson go with you and 
we suggest you exercise your right! We believe 
it is better to arrive late than not at all! 


DRINKWALTER 
CAR PLANT 


AREA 
CHAIRPERSON 


TRUCK PLANT AREA CHAIRPERSON’S REPORT 


Truck Vacation Pay Issue 


Finally Resolved 


would like to welcome all the new mem- 

bers who recently arrived in the Truck 

Plant who were reduced from the South 

Stamping Plant, and those that trans- 

ferred in from different areas of the Os- 
hawa Complex. On behalf of our members, 
your elected leadership and myself, welcome 
to the Truck Plant. If you have any questions or 
concerns, please don’t hesitate to put in a call 
for your Union Representative. 

Congratulations to all recent retirees as you 
prepare to start a new chapter in your lives. I 
hope you all enjoy many years of great health 
and best regards in your future endeavours. 
As a result of the number of retirements that 
have occurred, we have been able to accom- 
modate many new members to the Truck Plant 
facility. 

In the June 2004 edition of the Osha- 
worker, I wrote an article entitled “Loss of 
Vacation Pay Entitlement,” outlining the situ- 
ation that affected approximately 60 members 
from Local 27 who decided to exercise their 
preferential hire rights and establish them- 
selves in the Oshawa facility, as a result of the 
London Defense Operations sale to General 
Dynamics. 

These members arrived at the Oshawa 
Employment office for reporting instructions 
only to be informed by management here in 
Oshawa, that their seniority dates were being 
negatively adjusted based on the provisions of 
Paragraphs 114(b) (2) and 54(f) of the Mas- 
ter Agreement. The Company’s position under 
this language was that these new members had 
broken seniority at their home plant prior to 
starting here. As a result, the Company took 
their longest unbroken seniority date, which 
in some cases resulted in a loss of vacation 
pay entitlement. This contradicted the position 
of GM management in London, who put out 
a publication referred to as “Inside Weekly 
London,” which clearly indicated these mem- 
bers would start employment here with date 
of entry and would keep all their credited ser- 
vice for benefits and vacation purposes. This 


meant that some of these members who may 
have received full vacation entitlement prior 
to coming to Oshawa would now lose from 20 
to 40 hours of vacation entitlement. 

The Company’s interpretation of this lan- 
guage would impact all GM locations. As a 
result, this issue was raised and discussed at 
the CAW/GM Intra-Corporation Council held in 
Windsor in May 2004. As I previously stated, in 
my opinion the Company’s position imposed an 
absolute injustice to these members and their 
families by robbing them of their full vacation 
pay entitlement. Our new members made a lot 
of sacrifices by relocating their families away 
from their communities and friends, and one 
can only ponder what management could pos- 
sibly be thinking to take such a preposterous 
position. 

Since there are presently 35 members af- 
fected across Oshawa with 27 members work- 
ing in the Truck Plant, I requested a meeting 
with Al Green, Vice President of Personnel 
& Operations to discuss this matter further. 
On January 11, 2005 I met with Al and was 
surprised by his comment that I was the first 
person to bring this issue to his level. I pro- 
vided him with a copy of the London publi- 
cation, which showed GM’s commitment that 
there would be no loss of vacation pay for the 
members who exercised their right to come to 
Oshawa. Al agreed that it was morally wrong 
for someone to work at General Motors for 
over 20 continuous years to be denied vaca- 
tion entitlement. He told me that he would dis- 
cuss this issue further with his colleagues and 
would render a decision. 

On January 20, 2005, the CAW/GM Mas- 
ter Bargaining Committee met in Toronto at 
the CAW National Office at 205 Placer Court 
in preparation for this round of contract ne- 
gotiations. At this meeting our National Rep- 
resentative, John Scanlan, announced to the 
Master Committee that the Company was go- 
ing to issue a letter to resolve the vacation 
pay entitlement issue, moving forward for the 
2005 vacation year, but they would not agree 


REMemoL ny 


June 25, 2005 


CAW Local 2292's 59th Annual Picnic 
At Lakeview Park 


JIM 
BEAUDRY 
TRUCK PLANT 
AREA 
CHAIRPERSON 


to pay for monies lost in 
the 2004 vacation year. 
Although it is welcome 
news that this issue is fixed moving forward, I 
want to make it perfectly clear that closure to 
this issue will only come when these members 
receive full reimbursement. 


Zone Elections 

As I reported last month, due to the layoff 
the week of January 17, 2005, three Zone elec- 
tions for the Third Shift were rescheduled. I 
would like to congratulate the following: Zone 
101 Committeeperson Greg Johnston who 
moved up from the Alternate’s position and 
Tony Marano, who was newly elected as Zone 
101 Alternate Committeeperson. In Zone 100, 
Committeeperson Rob Osborne was re-elected 
and Steve Hyde was also newly elected as Zone 
100 Alternate Committeeperson. Paul Marshall 
was newly elected as Zone 102 Committeeper- 
son. I look forward to working with all of you 
during your upcoming terms of office. 


Contract Demand Sheets 

In the near future, we will once again be 
distributing contract demand sheets. If you 
have not yet had an opportunity to fill out a 
demand sheet please do so. Your thoughts 
and concerns on contractual or shop floor is- 
sues are important to us in formulating our 
demands. 


Product Scheduling 

On February 16, 2005, our Truck Plant 
Committee was informed that the decision 
from the Official Corporate Scheduling meet- 
ings was that we have enough orders to sup- 
port production build until the end of March. 
The next Official Scheduling meeting will be 
March 16, 2005 at which time the Company 
will re-evaluate the inventory situation and 
confirm production build at that time. Also, 
the Company informed us that they would be 
scheduling production for Saturday, March 
5, 2005 for the day shift as a result of orders 
in excess of normal build. We will keep our 
members informed as more information be- 
comes available. 

If you require my assistance, I can be 
reached in my office at 905-644-5659 or 
through pager *97-5659 (in-plant). If you are 
outside the plant dial 1-800-361-6793 enter 
the PIN 5659, followed by the number you are 
calling from. Mike radio access code is also 
5659. Email address jim.beaudry@gm.com. 

Until next time... In Solidarity. 
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Women’s Educational Programs 


Move Us All Forward 


ear Brothers and Sisters 

For those of you who enjoy snowmobiling, skiing, skating 
and all those winter sports, your dream came true this winter. 
But if you’re like me, the days have been cold and the winter 
long. I’m looking forward to spring and all the outdoor activ- 
ity that it brings. 

This article that I’m writing is going to deal with the education of 
women on how to further their education and activism. We hope that 
our brothers will find this of interest as well. In this way they too will 
know what women are doing in our Union, why and for whom! Remem- 
ber women’s issues are not women’s issues, they are society's issues. 


CAW Women Activist 


This program will give CAW women the tools to organize, hold ground 
on the gains made and push forward to build a movement to fight for 
women’s economic equality. A wide range of issues will be discussed, 
for example: women’s work, understanding oppression, harassment 
and violence, women’s herstory and union structures. The CAW is com- 
mitted to take on and advance the goals of working women. Women 
bring a different voice to our Union, different experiences and different 
solutions. Their ability to communicate and develop activism to relate 
this information is imperative and the tools they develop in this course 
is a necessity to achieve our goals. During this educational women come 
from all over this great country and share their experience and knowl- 
edge. Please note that Local 222 and other Locals can only send two 
women per course. The total number of women per class is around 20. 


CAW Women Leadership in Action 

This is a brand new program and picks up where the first program 
ends. We need greater numbers of women in leadership positions in 
our Union. To not hear what women have to say is denying them a voice. 
This is against CAW Union principles! This course is designed to increase 
activism and involvement in the union and in the broader movement of 
social justice. A prerequisite to attend this course is participation in the 
former two week or the new one week Women Activist programs. 

The CAW also has one-day Women Activist courses designed to in- 
crease the number of women in leadership at every level of our union. 
In this one-day session, women will learn about parliamentary proce- 
dure. This will enable women to speak up at union meetings. In or- 
der to provide this program we need at least 20 women registered. We 


then can contact the National Union and they will 
provide our Local with a facilitator to present the 
required material. 


KATHIE 


FOWLIE 
FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 


Annual Women’s Conference 

The Women’s Department of our National 
Union organizes an annual Women’s Conference. 
The conference is educational in nature, and cov- 
ers a wide range of issues pertaining to women. 
The conferences are provided as a service to women members and 
Women’s Committees. This conference provides an important means of 
bringing women together to discuss and debate issues. 


Workplace Training: Women’s Advocate 

The purpose of this course is to provide women with the knowledge, 
skills and tools to act as peer referral agents on behalf of women who 
are experiencing problems of a personal nature. In addition to this ini- 
tial training, yearly two-day update training sessions have also been bar- 
gained, giving Women’s Advocates the opportunity to learn additional 
skills, gain new knowledge and to network with one another. 


CAW Women’s Skilled Trades & Technology 


Awareness 

This is a one week program. Its purpose is to increase women’s 
awareness about skilled trades; help women determine if a career in 
skilled trades is appropriate; and provide practical advice on how to 
overcome perceived barriers when pursuing an apprenticeship. This is 
an excellent program with hands-on activities, emphasizing the position 
women play both in our Union and the skilled trades sector. 


CAW Women’s Network 

The CAW Women’s Network is a vehicle for women from different 
CAW locals in the same or nearby communities to work together. Our 
network (CAWEWN) provides education on a broad range of issues such 
as women’s health, violence against women, anti-harassment, political 
education and many more issues. We get involved in election campaigns, 
assist local women’s shelters and generally support women in our Union 
and our communities. With networking in a supportive environment, 
women are able to become more active. 


What’s on CAW Local 222’s website? 


www.cawlocal.ca/222 


You’ll find: 
Regularly updated News & Events listings 
(News & Events section) 
Past 20 issues of the Oshaworker (Newsletters 
section) 
Oshaworker Deadline posted on the Home Page and 
Newsletters Page 
Form which allows you to e-mail your classified 
ads (Contact Us section) 
Links to CAW Constitution and GM Master/Local 
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CHECK IT Out! 


Agreements (Labour Links page) 

@ Link to 2005 Shift Calendar (Labour Links page) 

@ Link to Completing Your EI Report on-line (Labour 
Links page) 

® Opportunity to sign up for e-bulletins which 
periodically e-mails out Local 222 news bulletins 
Cleft hand side of every page) 

@ And so much more! 


CHECK Hr Out! 


To the Editor: 

Because of you, we made a difference and 
‘Sharon’s Kids’ had a happy Christmas! Dona- 
tions totalled $49,735.82; 2004 was a banner 
year. 

My dedicated shoppers, using a wish list 
of the families assigned to them, carefully 
shopped for 157 children and their parents 
in 50 families. The children received fun toys 
and games, clothing, pajamas and warm win- 
ter mitts, scarves and hats. All the families 
received a care package of toiletries and a 
turkey and a huge hamper of food including 
over 34 items — enough to feed them for a 
week! We were able to make a dream come 
true for a little boy who asked for a bike to 
replace one stolen from him. Because of your 
kindness another child smiles, and the spirit 
of Christmas is alive. We were able to help in 
the baby department by providing many pack- 
ages of diapers to put in the Christmas Boxes 
for infants. We brought smiles to many faces of 
our youth as they opened a gift of a backpack, 
which contained a gift certificate to spend at 


Thank You 


To all of Bob Wilson’s friends and co- 
workers who came to pay their respects 
and showed such caring and support, 
thank you. We would also thank all 
those who generously gave in plant col- 
lections and other donations. My sin- 
cere thanks. 

Janice Wilson & Family 


LETTERS TO THE EDITOR 


Sharon’s Kids Thank The CAW Membership 


the Oshawa Shopping Centre, along with a pair 
of warm socks. 

In addition to our lists, I was fortunate to 
hear of a Mom emerging from a shelter with 
nine kids, a rented house and no furniture 
(beds). With the Social Workers’ approval, I 
was able to provide beds, mattresses, bedding 
and pillows for them all. I was there when it 
all came together and for me, it was my Christ- 
mas. One dear friend with whom I shared this 
story said, “and they probably need pajamas.” 
They did, and she bought them! So in 2004, we 
really had 51 families, 166 children and one 
more shopper than we thought we needed. 
But, we made some people happy. 

It was truly a magical season made possible 


international Day 
for the Elimination 
of Racial Discrimination 


by people like you! On 
behalf of the Children’s 
Aid Society, a heartfelt 
thank you. 

Happy New Year 
from, 

Sharon E. Clark 

Founder, Sharon’s Kids, 

C.A.S. Volunteer, GM Retiree 

PS. Iam grateful for the use of the CAW Hall 
to wrap the gifts, the room to store them and 
the generous donations to Sharon’s Kids from 
the CAW Retirees, Local 222 and the CAW Aux- 
iliary and to all those in the plants who cared 
to share with “Sharon’s Kids.” Our 36th year 
has been another memorable one! 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


WE’RE GETTING YourR Mar! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don’t have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 
Name 


1 Street No. 


\ City 


(J Active Member 


Plant 


Apt. No. 


Serial No. 


Postal Code 


(J Retired Member 


(J Surviving Spouse 


MARCH 2005 THE OSHAWORKER « 9 


AGS AUTOMOTIVE PLANT CHAIRPERSON’S REPORT 


Union Continues To 
Stand Strong At AGS 


n January 26, 2005 Tom Collins, Di- 
rector of Auto Parts and John Scan- 
lan, CAW National Representative, 
visited our facility for a plant tour 
and a meeting with the local man- 
agement. Issues raised included the direction 
that the Company is going in regards to new 
business, investment, skilled trades issues, 
training and resolving outstanding grievances 
before the next negotiations. The issues will be 


elevated to corporate as it seems that the own- 
ership has a tight grip on all expenditures. 
What the owners seem to be missing is that 
the issues are not going to go away. We will 
continue to call for investment not only in the 
building and machinery but in our people. As 
for grievances they can be smart and pay them 
out as they arise or pay them all at once before 
negotiations. But they will eventually have to 


pay. 


ED 
OCHEJ 
On your January | AGS AUTOMOTIVE 
28th pay stub everybody Hoel 
received an annual up- 
date on the status of the Pension Plan. Though 
they are still in a deficit AGS are making their 
required contributions. You should have re- 
ceived your individual member statement 
by the time this Oshaworker is out. Please 
check it to make sure your credited service is 

see UNION - page 11 


CHAIRPERSON 


GS AUTOMOTIVE SOCIAL REPORT ea 


AGS Employees 
That “Care 


s many of you are aware, we had a 50/50 draw to assist a 

young mother and her two children after her husband was 

placed on life support as a result of a car accident. After Chris 

Partridge contacted TDS Employees that care, they donated 

$100 and challenged us and other units to at least match or 
better their donation. We made $215 and the winner generously do- 
nated another $50 to bring our donation up to $265. “Well Done” and 
thanks to all who gave. Guy Lewicki and family have been a real support 
to this family and have developed a friendship with them. Thanks Guy 
and Nina for sharing your experiences with this young lady. 

This year’s South Oshawa Community Pride Day is scheduled for Sat- 
urday, May 28, 2005. It was decided the Social Club would still do draws 
for St. Peter's Food Bank and the department Bike Challenge will be 
held again to provide needy children the opportunity to win a new bike. 
I have agreed to sit on the planning committee which is to start up at the 
end of March. Ed Biggar once again has offered to assist the children 
with fixing any bikes that need repairing. Any employee who would like 
to volunteer to help out for this event give me your name. At the time 
of writing this report, I am hopeful we can find another unit to pickup 
where AGS left off. 

The “Good Deed Project” for your child or grandchild has been put 
on hold and hopefully the Social Committee will make this happen. 

Many of our employees who attended the “Super Bowl” party wish 
to thank the Recreation Committee of Local 222 for a great job again 
this year. 


Condolences 

It is with a great deal of sadness we announce the passing of one of 
AGS’s employees, Gord Bell. Gord was one of the many employees who 
gave generously to our draws to benefit the less fortunate. He served in 
the navy on the HMCS Saguenay from 1987-1990. He was proud of this 
and told whoever was interested all about it. We will miss Gord and send 
our sympathy to his mom Ruth and sisters Barb and Lori, on behalf of 
all Employees That Care. We all share in your loss. 

Your voices and ideas are being heard by myself, but you have to 
attend a meeting to let your committee know what you would like to 
see them support. The Youth Group is going to continue and Maureen 
Summers has offered to help fund some of their activities. Once again, 
thanks for your support and I look forward to your continued support. 

Until Next Time “Keep on Caring’ 


10 ¢« THE OSHAWORKER MARCH 2005 


accepts a donation from TDS employees Greg Davis, Val 
Goguen and Shirley Davis. The money was raised to assist a 
family in need that recently moved to Durham Region. The 
father was in a serious car accident and this left the family 
devastated emotionally and financially. Constable Chris 
Partridge spearheaded the support, which included help 
from many CAW Local 222 units. 


"AUTOMOTIVE SOCIAL REPORT 


TDS Employees 
That Care 


irst we would like to thank The Employees That Care 

group at AGS for allowing us to share the name. With 

a driving force like Reg Pigeau, they are truly an inspi- 

ration to us all. The Employees That Care at TDS Auto- 

motive were pleased, thanks largely to the generosity of 
Brenda Hosking, to answer the call from PC. Chris Partridge. 
Helping a family at this time seemed the most natural thing to 
do. We are in the midst of reorganizing the draw at TDS, with the 
aim being to support Brenda in her efforts of helping others. With 
this in mind we are pleased to announce that Shirley Davis, Bobbi 
Boivin and Ann Vanson have agreed to help in the weekly running 
of these draws. As TDS Employees That Care were successful in 
their efforts to raise the money for this bus pass. We can’t help 
but wonder: If all member units represented by Local 222 were 
to match this donation, we could show this family that they moved 
into a Community That Cares. 


SHIRLEY 
DAVIS 


Union 
Continues To 
Stand Strong 
At AGS 


— continued from page 10 


correct. If you have issues with it con- 
tact your Pension rep, Glen Gray, at ext. 
6403. 

I want to thank AGS employee Al 
Boos and the other members of the 
CAW Local 222 Recreation Committee 
for another great job hosting the Super 
Bowl party. We appreciate your time 
and efforts and the many obstacles you 
overcome to ensure a great time for all 
who were able to attend. Keep up the 
good work. 

The Local 222 education courses 
are back on for March and April. I 
have them posted on the Union bulletin 
boards and in the Union office. Come 
see me for an application form. 

On February 11 we had two employ- 
ees terminated for alleged use of illegal 
drugs on company property. Though 
caught smoking cigarettes in the locker 
room, the company maintains that the 
smell of smoke was from drugs and 
illegal substances and paraphernalia 
were found in the locker of one of the 
individuals. Despite the best efforts of 
the Union the company still decided to 
terminate rather than rehabilitate. The 
Union will pursue the matter as our 
position is we would rather support the 
employees rather than turn our backs 
on them. If you find that you need to 
have drugs or alcohol at work, chances 
are you have a problem. Or, if you are 
taking these substances at home and it 
is affecting your family situation, please 
contact our Union Substance Abuse 
Representative Don Grant at ext. 6400. 
All calls or meetings with Don are kept 
confidential. It is much easier to receive 
help than it is to have your employment 
reinstated. 

In Solidarity. 


NCAR RHE 
D June 7, 2005 


Retirees Picnic 
At Lakeview Park 


OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT 


Durham Regional 
Transit Now A Reality 


n February 9, 2005 the by-law for the creation of Durham Regional 
Transit was approved by the councillors at Durham Regional Council. 
This effectively situates us in the transition period of regional 
transit. During this time, critical issues such as administration, 
staffing, licensing, financial and operational controls and most 
important to us, union certification, will be resolved. 

Our bargaining committee, with our Local President Chris Buckley and 
our National Rep Mike Reuter have been attending many meetings and 


JOHN 


working diligently to prepare for the transfer to Regional Transit. I would Salut te pail 
like to thank all of our members for signing the CAW membership cards CHAIRPERSON 


and getting them back to us so quickly, as we will need them to take to the 
Labour Board. 

It is of the utmost importance to have each and every member of our unit attend the Union 
Representation vote to ensure we continue to have the CAW as our union. In order for our Col- 
lective Agreement’s successor rights to be enacted, we have to ensure the CAW remains as our 
bargaining agent. 

In the next few weeks, our committee will be meeting with the Durham Regional Transit transi- 
tion committee and representatives from the Region’s human resources department to bring our 
issues forth. We will continue to keep you updated. 


WSIB 

I would like to remind the membership that whenever you are on WSIB, our Collective Agree- 
ment Article 13.1.2 guarantees to augment WSIB payments up to a maximum of 10 percent of the 
employee's basic wage rate, from your sick leave credits. You have the option to use these funds 
or not to. This payment can be used to pay your OMERS pension premiums to ensure your highest 


possible pension return at retirement. 


In Solidarity. 


PPG CANADA PLANT CHAIRPERSON’S REPORT 


PPG Strike Vote 


On March 13th sn 


n regards to our Good Friday holiday 

on March 25, 2005, based on discus- 

sions with our National Union and our 

chances of winning the grievance, both 

Hawkesbury’s and Oshawa’s committees 
decided unanimously to try to negotiate with 
the Company to have a holiday everyone has 
always had. 

We came to the agreement but we will have 
to substitute one day from our new collective 
agreement. Friday, March 25, 2005 is now a 
paid holiday. 

On Thursday, February 3, 2005 we met with 
the Company to exchange proposals for our 
bargaining that begins in March. Needless to 
say none of us were surprised at the package 
the Company has put forward, as I’m sure our 
demands were to them. 

We will be having our strike mandate vote 
on Sunday, March 13, 2005, 11 a.m. at the Lo- 
cal 222 Union Hall. 


MOFFAT 
PPG CANADA 
PLANT 
CHAIRPERSON 


For anyone who 
doesn’t know, this vote 
is to tell the Company 
that we as a membership give our bargaining 
committee 100 percent support to negotiate a 
new collective agreement. 


Guy Wilson 

On Sunday, February 6, 2005, suddenly and 
tragically, we all lost a great friend and union 
brother. For anyone who had the privilege to 
know Guy Wilson they would remember him 
as an avid fisherman, hunter, sportsman and 
Leafs fan who always wanted everyone to have 
a good time as he did himself. Our deepest 
sympathy goes out to Guy’s family and friends, 
he will be missed by all. 

On a brighter note I would like to congratu- 
late Cliff MacPherson on his retirement. Have 
a happy and healthy retirement. 
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hile preparing to write this article, Plant One was going 
into its second down week commencing the week of Feb- 
ruary 14, 2005. No work was carried out during this down 
week in Plant One other than a couple of small projects 
involving the Skilled Trades. The new cafeteria is near 
completion and should be operational after the week of shutdown. The 
demolition of the old cafeteria will begin immediately and the FGI system 
to complement Plant One will be assembled in its place. The construc- 
tion will take place while both plants are running, therefore we will see 
outside contractors in and out of the facility for the next little while. 
Based on information from the Engineering department, after a week or 
two from the February shutdown, Plant One will start to see some changes 
in the configuration of the front line assembly. Engineering has informed 
me that they have a basic concept of the new line, at least the first half right 
up to Cushion Install. The initial changes to take place will be the relocation 
of the Side Air Bag Subassembly to an off-line build. The second job station 
to be relocated will be the Pin Machine. This will give Engineering the op- 
portunity to set up the first half of the Chevy front line. We have not received 
any packages to justify the new process changes from the Engineering de- 
partment as of yet but we are expecting them in the very near future. If you 
happen to work in any of the areas that will experience these new changes 
and are experiencing any difficulties please inform your appropriate rep- 
resentative immediately. It is your committee’s objective to stay on top of 
these changes and any difficulties our Membership may experience. The 
Engineering Dept. is currently working on the second half of the line (on 
paper) as well. The modifications to the front line will be gradual and the 
setup will take place on the weekends by our Skilled Trades department. 
There will be process layout reviews for the members who work in the 
affected areas as well. If you happen to be one of these members who will 
be participating in the layout reviews, please take this opportunity to voice 
your concerns about the changes in your respective areas to management. 
This is your opportunity for positive worker feedback to Management. 


he Plant Committee attended the JCI Council meeting held in Lon- 

don January 27 & 28; all three unionized plants were represented 

along with CAW National Representatives Mike Reuter and Jim 

Pound. Assistant to the President Tom Collins stopped in and ad- 

dressed the council. With JCI Tillsonburg and our plant going to 
bargaining this year the focus of our meeting was on bargaining issues. We 
held discussions on common issues and concerns we all face dealing with 
this corporation and the need to achieve some language on preferential 
hiring between our plants. It was an excellent council as we covered many 
topics that should benefit all three plants at bargaining. We will be meeting 
again in late June 2005, with our Local hosting that meeting. 

Our Human Resources Manager, Jan Herington, is no longer working 
for JCI Whitby; the Plant Committee was told that it was a mutual agree- 
ment to part company. We have been informed that a new HR Manager was 
expected to be in place by March 1, 2005. The Company has continued to 
make other management changes, let’s hope they get it right soon. 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


New Cafeteria Construction 
Underway At Lear 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Council Moves 
Common Issues Forward 


ERNIE 
M°KEAN 
LEAR UNIT 


If we all do our part on the day-to-day issues that Chappe 


arise from the outcome of the new changes we can 
ensure that the transitional period will flow as smoothly as possible. 

There was a Third Step meeting with Skilled Trades representative 
Scott Pearce, Human Resources Manager Herman Radeschi, Dave Mable 
and myself. It seems a majority of the grievances are starting to take on 
a repetitive nature. We have an off-site meeting scheduled for March 9, 
2005 with upper management and a Skilled Trades Representative from 
the CAW National office. The purpose of this meeting is not only to clear 
up some of these grievances but to also identify the differences between 
the two parties to see if we can come to a resolve on the repetitive issues 
the Skilled Trades seem to be facing on a day-to-day basis. 

Proposal sheets have been made available to our membership. Please 
take the time to fill them out so your committee can prepare to review 
them at our next Membership Meeting which will be April 10 (Sunday) at 
11 a.m. at the Local Union Hall. Please try to have all proposal sheets in so 
your committee can have all preparations done in time for our meeting. 

As of February 11, 2005, many members have yet to receive their state- 
ments from the January 2-8, 2005 layoff. Everyone who was laid off had 
claims filed electronically to Human Resources Development Canada 
(HRDC). For reasons yet to be explained, HRDC was very late processing 
claims for many of our members. This problem has also affected members 
of other units within our Local, therefore the delay is definitely due to the 
HRDC processing. Dave MacDonald has called HRDC and requested an 
explanation and reassurance that this will not happen again. He was as- 
sured that as of February 10, 2005, all claims had been processed. As you 
can imagine, getting answers from any government agency as to why they 
screwed up is a bureaucratic nightmare. When and if Dave gets an answer 
he will post it on the Union Bulletin Board. Remember, it is imperative that 
you call in your statement as soon as you receive it. 

Hope to see you all at our membership meeting. 

In Solidarity. 


LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 


The Plant Committee would like to thank ev- 
eryone who took the time to fill out and return 
our demand sheets. This process is essential for 
your Committee to ensure we know what your pri- 
orities are as we head into bargaining. The Bargaining Committee was 
out of the plant the week of February 7th going through your demand 
sheets and our Collective Agreement preparing our proposal. 

I think it would be good at this time to give you the membership an idea 
how this process will unfold as we further prepare for bargaining. When 
we have our proposal finalized we will call a special membership meet- 
ing. This meeting will be held on the weekend (likely a Sunday). At that 
time we will go through our proposal with you and conduct a vote on the 
proposal and ask for your support. Following your vote, we will schedule 
another meeting when we will conduct a strike vote asking you to give 
your Bargaining Committee the power to call a strike if deemed necessary 

see JCI - page 13 


CHAIRPERSON 


] COACH CANADA = WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Whitby Transit Contract Glitches 
Being Corrected 


‘ve had a few people ask me about when 
the contracts will be ready. The contracts 
are at the printers and will be in our 
hands very shortly, it takes more time to 
print in pocket book form. 

There have been a few glitches since ratify- 
ing of the Collective Agreement when it comes 
to the eye glass exam. The Company pays for 
that separately but the insurance carrier is 
applying it to the benefit allotment. The Com- 
pany is correcting this glitch. Also, there was a 
problem with the vested period of the pension 
plan but I was in contact with the agent for 
Manulife and this also is being corrected. 

As most of you know, Robin St. Pierre was 
appointed to the Health and Safety Accident 
Policy Committee by your committee. This 
committee was negotiated with the Company 
during bargaining. This committee is compa- 
ny-wide, made up of 50 percent Union and 50 
percent management. After having their first 
meeting it’s my privilege on behalf of this man- 
agement to congratulate Robin on her appoint- 
ment as co-chair for this committee. I know 
she will fight diligently on behalf of health and 
safety policies that will benefit us the workers 
for Coach Canada, Whitby Transit. 

I would like to remind everyone that the 
Local has Buy Domestic licence plate frames 
to promote the importance of the auto indus- 
try in this region and in Canada. The frames 
are selling for $1 each with proceeds going 
to charity. Local President Chris Buckley was 
instrumental in kicking off this campaign and 
surprising enough, has taken some flack over 
this. All I have to say is Chris, as Local 222 
President, you're doing a great job keeping our 
Local forefront in the auto industry awareness 
program. We so desperately need to fight the 
ever-increasing flood of imports to this country. 
Education on the effects and repercussions are 
greatly needed to show awareness. The loss of 
numbers in General Motors Oshawa Plants and 
the closing of ACSYS should send a strong mes- 
sage in itself. 

It looks as if the Regional Transit roller 
coaster ride has finally ended with the approval 
of regional transit. The bylaw passed with the 
needed triple majority support of five out of the 
eight municipalities, totalling 51 percent of the 
electorate, plus the majority vote from regional 
council. Uxbridge remained opposed and of 
course Whitby was too. Not surprising, as long 
as dinosaurs like Mayor Marcel Brunelle and 
Councillors like Gerry Emm who both voted 
against it are in Council for Whitby, this city who 
they still call a town will never live up to its pro- 


gressive capacities and potential. Only my opin- 
ion but change is desperately needed in Whitby 
Municipal government. Brock Councillor Larry 
O’Connor, our own CAW Local 222 member, 
stated his enthusiasm was tempered by concern 
that northern municipalities will get huge tax 
increases which they can’t afford, but also said 
they can’t afford not to be a part of it. It’s this re- 
sponsible, progressive thinking so-called politi- 
cians like Brunelle and Emm could take lessons 
from. Better yet it’s time redundant politicians 
like these know when to leave the political 
arena, leaving vacancies for those more in tune 
with the needs of a growing community such as 
Whitby. Only my opinion of course. 

In closing we need fiscally responsible gov- 
ernments both federal and provincial protect- 
ing our auto industry and guaranteeing that 
jobs in this country and region are protected 
from the offshore influx to our markets es- 
pecially our auto parts jobs. Also, brothers 
and sisters, we need responsible municipal 
governments making important decisions that 
will bring better services to the members of 
these communities. To ensure this it’s so very 
important that we never stop fighting back! 


By Nelson Saumur 

Manulife Financial is the pension fund in- 
vestment arm for our RRSP. Our contribution is 
matched by the Company, which is now at four 
percent of gross earnings. Back in December 
2003 we were assured that this pension plan 
was fully vested, but if we look at our recent re- 
tirement savings report, it shows a date of March 


TIM 
THOMPSON 

COACH CANADA - 
WHITBY TRANSIT 

UNIT 

CHAIRPERSON 

31, 2005 as being 100 percent fully vested. Dic- 
tionary version of vesting is, the conveying to 
an employee of inalienable rights to share in a 
pension fund. Usually there is a vesting period 
on a pension plan and the phrase fully vested 
indicates this time period to be waived. Article 
34.9 makes no mention of any vesting period. 
When a plan has a vesting period it means if an 
employee leaves before the vesting period they 
only get their own contributions back. Presently 
our contract is signed but at time of penning this 
article, the Company's contract with the Town is 
not. The date of March 31, 2005 is suspect since 
our previous contract ran from November 30, 
2002 to December 1, 2004. This would indicate 
if a vesting period existed that it should be up 
by November 30, 2004 (two years). So what 
are we to believe? This makes one wonder if the 
company was to walk away from the contract be- 
fore March 31, 2005 would they be taking their 
contributions with them? The pension plan was 
negotiated in good faith by our last bargaining 
committee, and I’m sure the legal department 

will have a look at this if the threat evolves. 
In closing, from an unknown author, “The 
lear way to predict your future is to create 

it.” 


FULL-TIME 
COMMITTEEPERSON 


JCI Council Moves Common 
Issues Forward - continued from page 12 


because the Company has refused to negoti- 
ate a fair contract. It is imperative that your 
Bargaining Committee receive a strong man- 
date from the membership to call a strike, 
because without that strong mandate from 
our members we have no bargaining power 
and the Company will not take our demands 
seriously. As workers, the only power we 
have is to withdraw our services to obtain the 
language and the financial security we need 
in this contract for the next three years. Your 
Bargaining Committee will be hoping for 100 
percent support from you on these issues. 
Together with your help we will negotiate 
a new contract that meets the needs of our 
members and their families, also keeping in 


mind the need for the company to be able to 
grow within the parts industry. 

Remember it is the Plant Committee’s 
goal to reach an agreement; we on the com- 
mittee are all responsible leadership people 
who work in the plant as you do and we will 
not look at a work stoppage unless we are 
left with no choice by this company. If you 
are still unsure of how this process works 
please attend the proposal meeting for a full 
explanation of the process. 

If you have any issues or concerns please 
contact your Committeeperson or the Union 
office 905-665-4269 or my cell phone at 
905-260-2631. 

In Solidarity. % 
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Retirees’ Korner 


By John Redko 

embership meeting February 7, 2005, Election Commit- 
tee election results, seven to be elected, Brothers Bernard 
Heming (70); Karl Kinney (68); Bert Grant (68); Wendy 
Rolfe (65); Frank MaclIsaac (65); Joe Gabourie (64); Hel- 
en MaclInally (61); Bill Stacey (44). 

Local 222 President Chris Buckley spent an hour at the Retirees’ 
Meeting to bring us up to date on the beginnings of negotiations forth- 
coming, answered questions from the floor, and yours truly would like 
to say that you would be able to hear a pin drop, with the attention given 
to Brother Chris. The members listened. He also spoke at Oshawa Coun- 
cil, regarding his thoughts and ours on the new sports complex and the 
calling in of a note from the Oshawa Public Utilities Commission. Our 
brothers and sisters were also in full attendance, standing room only. 
Also, Dr. Douglas Peters, former chief economist with TD Canada Trust, 
accepted an invitation from our Municipal Committee and was able to 
be on the agenda. Dr. Peters explained the calling in of the note and the 
difference in the City borrowing outright. 

A public meeting was to be held on March 2, 2005 and Council's 
decision is on March 10, 2005. 

On January 26, 2005, our Brothers and Sisters rallied outside City 
Hall on the hydro issue and attended the Council meeting following. On 
January 27, 2005, we attended a presentation on the wheres and whys 
of pension protection and legislation to come. Sponsored by the NDP 
and chaired by Hamilton MPP Irene Horwath. Brother Karl Zimmerman 
made a presentation, Brother Bill Mutimer also spoke. Leaflets are still 
available in the Chapter Room, and explain several steps to be taken. 
Brother Sid Ryan spoke and Brother John Lewis from Durham District 
Labour Council did as well. 

Elections forthcoming for Standing Committees on Monday, April 4, 
2005. If you wish to get involved, the drop box will be at the Union Hall 
reception desk for two weeks before the election. 

Sad times: Sister Marie Revoy, spouse of Brother Don Revoy, passed in 
January. She was also an Auxiliary #27 member. Rest easy and safe journey, 
sister. Our condolences on behalf of the Retirees Chapter to the family. 


By Gord “Chief” Lindsay 

Brother John Redko and your’s truly have been involved in the Surfing 
Seniors computer program set up by the National Union’s retirees depart- 
ment. It's a program for all retirees and spouses of Local 222 to become 


asking for pension reform. 


14 ¢ THE OSHAWORKER MARCH 2005 


Members of Local 222’s Retirees Chapter and other activists attended 
a recent NDP presentation on pensions held in Oshawa. Participants 
had a chance to sign petitions to the Legislative Assembly on Ontario 


“computer friendly.” (In our 
case, John and myself are 
casual acquaintances of the 
computer.) The program 
consists of Introduction to 
Computers; Introduction to 
the Internet; Introduction to 
Word Processing. 

Each session is two weeks. 
The instructors are excellent 
and each course is geared to 
you. Not too fast or too slow, 
but the instructors work at BOB 
your absorption capabilities 
(in our case that’s called 
“snail’s pace”). 

We have entered the 
computer world and we are 
now familiar with bytes, kilobytes, megabytes, gigabytes, CPUs, MHz, 
floppy disk, hard drive, DVDs, RAM, ROM, the list is endless. We are 
surfing the net daily and have found a whole new world out there. We are 
emailing family, other retirees in different Locals and reading the daily 
paper (CNN, the Globe and Mail, the Sun and Star). I’m finding sites 
of native culture/cooking/entertainment and a host of other interesting 
things (sure beats smoke signals). 

I could ramble on and on, but if you're a reader of the Oshaworker, 
find the application to this program and get involved. 

You should anyway get involved with your Local retirees chapter. We are 
movers. Dances, euchre, pool tournaments, horseshoes in the summer, 
and just for meeting old friends, there’s always a pot of coffee brewing. 

Remember we are also working with Local President Chris Buckley 
and Financial Secretary Charlie Peel on the “Buy Domestic” campaign. 
Each auto job creates seven other jobs, in hospitality, finances, personal 
transportation, the pet industry, home construction/contracting, tour- 
ism, fitness, etc. Note: If you have seen any management guy coming out 
of the parking lot with a sack over his head and driving an import, shake 
your head and give him or her the finger. 

Also, attending the public meetings regarding the Civic and the water- 
front, it’s your taxes. Just because we're retired, we can still be involved. 
We didn’t retire from life, just the job. 


By Bob Clark 

These are the results of the pool tournament that 
took place on February 2, 2005. There will be another 
tournament late March or early April, keep your eyes 
on the board in the Retirees Centre for sign-ups. 

“A” Flight Winners: Tony Lupel, Ross Davis; Run- 
ners-Up Don Revoy, Paul Hulaj 
“B” aa Winners: Paul Chopik, Joe Chaput; Run- 
ners-Up Frank Locke, Walter 
Woodward 

Ron Gay of the Retirees Rec- 
reation Committee would like to 
thank the following businesses 
for donating prizes for the Feb. 
18th Retirees Dance: Swiss Chalet 
Simcoe St. S.; East Side Mario’s, 
Oshawa Centre; Joe Alfredo’s 
Simcoe St. N.; Harpo’s, Stevenson 

see RETIREES’ - page 15 
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Retirees Chapter Pension Demands 


he current six-year Pension Agreement 
between the CAW and GM expires Sept. 
20, 2005. Our Union bargaining com- 
mittee will exchange new contract de- 
mands with GM on July 18, 2005. 

At our Local 222 Retirees membership meet- 
ing on February 2, 2004, a five-member com- 
mittee was set up to draft retirees’ contract 
demands for the 2005 negotiations. The mem- 
bership endorsed the following retired brothers 
for this committee: Russ Rak, chairperson, Herb 
Clos, Ed Dwyer, Herb Maschki and Bill Urry. 

Our mandate is to review the current pen- 
sion and benefits agreements and make recom- 
mendations to future retiree membership meet- 
ings on needed pension increases and benefit 
improvements and to discuss and plan appro- 
priate action to support our demands. We will 
then formulate our demand proposals for the 
2005 negotiations and submit them to the Local 
222 Bargaining committee. We will also be pro- 
posing maximum retiree membership action to 
ensure that the top leadership of the CAW does 
not ignore the legitimate demands for increases 
in current pensions of past retirees. 

Our committee met on March 17, 2004 
and agreed to put forward the following initial 
demands to the April 5 Retirees’ membership 
meeting: 


RETIREES’ ORGANIZING REPORT 


when retiree becomes eligible for OAS pen- 
sion at age 65. 

We will be presenting further demands on 
needed improvements in pensions and health- 
care benefits to future retirees meetings for your 
approval. We also want your input in formulating 
these demands. Following this, we will ask for 
meetings with our pension and benefit reps and 
the GM Bargaining Committee to present our de- 
mands to them for the 2005 negotiations. 


Examples 

1. In 2004, the monthly pension rate for 
a production worker is $60.50 per year of 
seniority. A GM worker who retired prior to 
1979 receives only $36.61 per year of senior- 
ity plus COLA increases since October 2000. 

2. Bill Urry, a GM production worker who 
retired in 1982 with 30.2 years receives the 
following monthly pension income before fed- 
eral taxes: 


GM Pension $1,171.55 
Canada Pension Plan $ 659.00 
Old Age Security Pension $ 471.76 
Total $2,267.47 


All pre-1979 retirees receive even less than 
this brother per month. 


A GM_ production 
worker retiring after 
October 2004 with 
30 years will receive 
a monthly pension of 
$3,100 from GM. 

This glaring inequity 
in pensions between 
past and future retirees needs to be drastically 
reduced in the 2005 negotiations. 

The past CAW retirees worked just as hard 
and created as much profit for GM as auto 
workers do today. They sacrificed to build the 
UAW/CAW into the great union that it is today. 
They also sacrificed through numerous strikes 
to win the wages and benefits that all CAW mem- 
bers now enjoy. Furthermore they contributed 
as much in deferred wages to pension funds 
(on a percentage basis) as today’s GM workers 
do. They certainly are entitled to greater equity. 

I urge all retirees to attend our retirees 
membership meetings and to get involved in 
our fight for much needed pension and benefit 
increases for past retirees. 

Note: This article has been endorsed by Abe 
Taylor, former President of Local 222 and the Re- 
tirees membership meeting of May 3, 2004.% 


CHAIRPERSON, 
RETIREES’ 
ORGANIZING 
COMMITTEE 


Retirees’ Korner - continued from page 14 


Rd. S.; Red Lobster, King St. E (across from Fitzgerald Entertainment, April 29 DJ Jea- 
the Auto Workers Community Credit Union); _nette D’Sousa. 

Goodfellas, King St. E.; D’Elegant El Stavros, Remember yesterday, 

King St. E.; Golden Gate Restaurant, Taunton Dream about tomorrow, 

Rd. E. Please patronize these establishments. But live for today. 

They help us, let’s help them! Approximately 20 tables for euchre at 12:30 
p.m. every Tuesday. Come out and have fun and 
prizes. Thanks for the great lunch on Valentines 
Day (euchre players on Tuesday). Thank you to 
Ron Gay for prizes for euchre.# 


1. Substantial increases in pensions of past 
retirees needed to reduce the difference in pen- 
sions and benefits of workers retiring during 
the current agreement and former retirees. 

2. The charge to retirees pensions for spou- 
sal survivor benefit be eliminated. 

3. The survivor benefit payable to surviving 
spouses (for pre-October 1999 retirees is 60 
percent) shall be 66-2/3 percent of basic pen- 
sion for all surviving spouses. 

4. No reduction in pension due to elimina- 
tion of Supplementary Pension Benefit of $540 


We SHALL REMEMBER 


By Norma Glober 
January 21 dance, 143 attended, thanks 
to the volunteers. Next dances, March 11 DJ 


Albert S. Adams 

Len D. Barlow 
Gordon W. Bell 
Henry J. Chambers 
Michael Chodan 
Thomas H. Coatham 
Robert H. Ellis 

David F. Evans 

Anton Everding 

John T. Huinink 
Hugh V. Ingram 
Stanislaw Kalinowski 
John H. Kerkvliet 
Nicholas Lukasewycz 
Neil C. MacDonald 
Gordon J. Mushynski 


Retired 


Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Dec. 13, 2004 
Jan. 18, 2005 
Feb. 10, 2005 
Jan. 23, 2005 
Dec. 13, 2004 
Dec. 24, 2004 
Jan. 26, 2005 
Jan. 17, 2005 
Feb. 7, 2005 

Jan. 25, 2005 
Jan. 2, 2005 

Feb. 11, 2005 
Jan. 24, 2005 
Feb. 14, 2005 
Dec. 21, 2004 
Feb. 7, 2005 
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Francis G. Nihill 
Charles Parfitt 
Joseph S. Poirier 
James Reyenga 
Ross A. Sarginson 
Patrick Segriff 
Ronald C. Sharpe 
William R. Smith 
John J. Spellen 
Hessel Tot 

John P. Van Dermeer 
William G. Walker 
George W. White 
Harry M. Williams 
Guy J. Wilson 
Moritz Witzgall 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 


MARCH 2005 


Dec. 17, 2004 
Dec. 19, 2004 
Jan. 29, 2005 
Jan. 18, 2005 
Jan. 31, 2005 
Jan. 17, 2005 
Feb. 1, 2005 

Feb. 12, 2005 
Dec. 27, 2004 
Jan. 20, 2005 
Jan. 18, 2005 
Jan. 29, 2005 
Dec. 16, 2004 
Jan. 30, 2005 
Feb. 5, 2005 

Dec. 13, 2004 
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shawa Mayor John Gray and City Council have voted to sell off 
your Hydro without even telling you. In a 7 to 3 vote... when 
everyone had gone home, Oshawa Council passed a bylaw 
without a mandate from you to do so. This, despite numerous 
protests from groups of concerned citizens who had come 
together to stop the sell-off of our hydro. Hydro, like water, is one of 
the greatest assets in our community. Once it’s sold, it’s gone forever. 
Oshawa Mayor John Gray and Council want to use this Hydro money to 
build a $45-million (and counting) sports dome downtown. Council's 
wish list currently is at $145-million and climbing! 

This is bad news for taxpayers. Concerned citizens are uniting to stop 
this extravagant rip-off of the Hydro and tax dol- 
lars. Mayor John Gray and councillors including 
Brian Nicholson, Tito Dante Marimpietri, Louise 
Parkes, Mike Nicholson, Robert Lutczyk, April 
Cullen have so far absolutely refused to listen to 
their own staff recommendations that they not 
proceed to monetize (sell off) a $23-million 
OPUC. City of Oshawa’s consultant further ad- 
vised Council not to monetize this $23-million 
note, as they would lose the $16.-million rev- 
enue stream the City currently enjoys. Eminent 
economist Dr. Douglas Peters, who attended 
the last council meeting at the invitation of the 
CAW Retirees Municipal Affairs Committee, told 
Council they would be better financially to hold 
onto the $23-million note. Dr. Peters is also a 
financial consultant who spent 26 years as the 
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Wake Up Oshawa! 


SeyATiZén 


“The bulb dimmed.” 


GORD 
VICKERS 


chief economist of the TD Bank and senior vice president. He was MP 
for Scarborough East and Secretary of State (Finance) in Ottawa from 
1993 to 1997. He holds a PhD and a Bachelor of Commerce degree, and 
still this City Council refuses to listen. 

The current council is blaming not only the former mayor of the city 
for the mess the city finds itself in, but everyone else too. Everyone but 
themselves. They all were there when they voted for zero percent in- 
creases and they are still there today. That’s the problem! It is ironic 
the Liberal riding president, Councillor Tito Dante Marimpietri, voted 
against hearing Dr. Peters, who is one of the most prominent Liberals to 
have ever addressed council. Federal Liberal candidate Councillor Lou- 
ise Parkes has voted to monetize (sell off) the 
OPUC, which is contrary to the advice of such a 
prominent former Liberal Cabinet Minister. 

An analysis done by the Greater Oshawa 
Chamber of Commerce warns the anticipated 
accumulated tax increase will be 43 percent. 
Based on a City Treasurer's report, taxes would 
increase 11.4 percent this year, rising to a to- 
tal of 43 pecent between 2005 and 2009. This 
amount would be added to the Regional gov- 
ernment’s proposed six to seven percent annual 
increase over the next five years. 

We will continue to speak out against this 
Council’s actions. Former PUC chairperson 
Dave Broadbent says, “I’m absolutely appalled 
by the action of Council, paying their debt by 
milking the OPUC.”# 


PRE-RETIREMENT REPORT 


Pre-Retirement Program 
Back In The Classroom 


he Pre-Retirement Program has started up again. The first ses- 

sion was March 7 and 10, with the next session being held 

March 21 & 22, 2005. The lawyers, credit union reps, pension 

reps, benefit rep and myself will all be on hand to help you 

prepare for retirement. You and your spouse have earned it, so 
you should prepare 10 or five years before you actually retire. 


Last Name 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


Serial No. Shift No. 


Home Address 


GORD “CHIEF” 


Fill in the application and plan to attend. LINDSAY 
Retiring without preparing is scary, but if 

you and your spouse plan ahead the makeover from worker to re- 

tiree can be a smooth transition. Daily I run into brothers who have 

retired and they still praise the program. 


See you soon! 


First Name 


House/Apt. No. Street 


Telephone No. 


Years of Service Age 


(Spouses are encouraged to attend) 


Have You Planned A Retirement Date (mark appropriate box below): 


1 to 3 Years 
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City Postal Code 


Will Your Spouse Attend (circle) Yes No 


Spouse’s Name 


3+ Years 


ast fall Brother Mike Jones from the GM unit contacted me re- 

garding the history of our Auxiliary. We met and Mike had a lot 

of questions. After a couple of interviews he used the informa- 

tion in his speech at the four-week PEL program at the CAW 

Education Centre in Port Elgin. To say the least I was honoured, 
as were our members. I read Mike’s speech to our membership and they 
wanted me to share it with you, the readers. Mike covered a lot of mate- 
rial in the short time allowed for his speech. On behalf of the members 
of Auxiliary 27, Brother Jones, thanks for choosing Auxiliary #27 for 
your topic. Following is his speech: 

It came to my attention during the first week of PEL that many local 
units of the CAW were missing a key component in their constitutions. A 
component that Local 222 has been fortunate to have, for over 67 years. 
The UAW Ladies Auxiliary was born out of necessity, during the first GM 
Oshawa strike in April of 1937. Right from the beginning of this histori- 
cal strike, these Sisters were determined, progressive activists. They or- 
ganized and mobilized their men, and community, in the struggle against 
GM , building a significant support structure for the newly formed local, 
222. For 15 days, they made sandwiches, poured coffee, and in a show 
of solidarity walked the picket line beside their men. On July 30, 1937, 
the UAW granted the United Automobile Workers Ladies Auxiliary their 
charter. The Family Auxiliary #27 as they are known today, continues to 
be a very unique, progressive organization. They not only pioneered the 
first Canadian UAW auxiliary in existence, but have also remained the 
largest unit in North America. Through years of hard work and dedica- 
tion they have become a role model for other auxiliaries to follow. Their 
mission statement and objectives are clear: To educate the family of CAW 
members in the principles and ideals of trade unionism, and to finan- 
cially, emotionally, and physically support any CAW/UAW locals that are 
on strike. Using Roberts Rules of Order, 
they conduct their meetings twice a month, 
at the Union hall, which sets the agenda for 
upcoming calendar events. They carry on 
a fine tradition of support services for all 
active and retired members, hold exclusive 
catering rights to social activities at the 
hall, organize fundraising campaigns and 
run a tuck shop at a local seniors home. 
Last year alone, the Auxiliary raised and 
donated $26,000 to various community 
groups. In the last 15 years, Auxiliary #27 
has made donations to over 160 different 
groups including strike funds, disaster re- 
lief funds, and community organizations. 

Auxiliary membership is open to imme- 
diate family members who are not part of 
any local union under the jurisdiction of 
the CAW. Dues are $5 a year which gives 
members an opportunity to socialize, and 
acquire a leadership role thus promoting 
assertiveness in one’s self. Through this 
unselfish work, for the benefit of the local 
and community, a real sense of pride and 
accomplishment can be had by all Auxil- 
iary members. 

We, the membership of Local 222 are 
extremely proud of our Family Auxiliary. Its 


2004. 


Auxiliary Honoured As 
Subject Of PEL Speech 


Sister Mary and Brother Jack Ovenden celebrated 
their 55th wedding anniversary on December 10, only. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


rich history is inspiring, and its ongoing dedica- 
tion and commitment to both the community and 
our members is much appreciated. 


Marie Revoy 

Our meeting of Feb. 1, 2005 started on a sad note. We draped our 
charter in memory of our Sister Marie Revoy, who passed away on Janu- 
ary 14, 2005. We extend our condolences to Brother Don Revoy and son 
Robert and family. 


Recent Donations 

— Lakeridge Health Walk of Life May 15, 2005 along the Whitby Water- 
front Trail $100. 

— Purchasing breakfast tickets for Auxiliary sisters who want to attend 

the International Women’s Day Breakfast, Sunday, March 7, 2005 
— Durham Regional Police Association $100 ad in their children’s 

Safety Book and Drug & Alcohol Awareness manual which will be 

distributed in local schools 
— Big Brothers/Big Sisters Oshawa/Whitby Bowl For Kids, May 4, 2005 

7-9 p.m. We will once again enter a team of six bowlers who will be 

looking for sponsors. Next issue we will let you know our partici- 

pants. 
— Faster Seal Society $200. 

Thank you to Sister Hazel Luke who knitted a dozen dishcloths for 
our kitchen, much needed. Thanks to Sister Anne Black who has been 
busy knitting baby bonnets for the new preemie babies at the hospital. 

Lucky 50/50 winners were Sisters Eleanor Vallancourt, Carrie Rotter- 
man; box of chocolates won by Sisters Marjorie Comerford and Verna 
Parker. 

Congratulations to Sister Mary Ovenden 
and Brother Jack who recently celebrated 
their 55th wedding anniversary. 

Our hearts go out to Sister Lois and 
Brother Fred Brown who recently lost their 
home and possessions in a devastating fire. 
We are here for you both. 

Auxiliary #27 sent a letter to Mayor John 
Gray and councils members, with copies to 
the Local 222 executive and Gord Vickers, 
municipal affairs, CAW retirees chapter. 

Our letter opposed any consideration of 
selling off all or part of the PUC assets. We, 
the citizens of Oshawa, have enjoyed the 
lowest hydro rates in our province. Let's 
keep it that way. 

A second letter was sent to MPP Jerry 
Ouellette opposing the decision of delisting 
therapy sessions and chiropractic services 
from our OHIP plan. It’s up to us to be 
heard. We encourage you to do the same. 
It’s one way of protesting. 

Mark Tuesday, March 15, on your calen- 
dar, it will be our social evening of cards. 
Start time 7 p.m., CAW Auxiliary members 


See you at our next business meetings 
on April 5 and 19.% 
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UNION ROD & GUN CLUB REPORT 


Early Spring, Look For The Signs 


arch is mostly cold and wet, a 
long time to see the green grass 
and a few birds. I remember 
when to see the first crow of the 
season was a sign spring was on 
its way; now crows all the year thanks to the 
many bird feeders. If people, animals or birds 
have food, they will make a home. Crows are 
great scavengers and can eat many types of 
food, from table scraps to corn or any other 
grain left in the fields. See crows swoop down 
on a feeder other birds leave. They will also 
carry feed to another feeding spot to feast 
later. I had crows nesting in my 75-year-old 
spruce trees for many a year. One day, just be- 
fore the baby crows could fly, raccoons threw 
them out on the ground. They all perished. To 
this day the crows have never nested again in 
these trees. 

Water, the most important thing. We now 
notice the local creeks are getting smaller and 
smaller and in the heat of summer almost dry 
up. You remember every spring thaw, the creek 
banks ran over, much flooding, now the spring 
thaws hardly make the bank tops. I can see 
the Oshawa Creek in summer with more golf 
courses drawing excess water to make their 
grass greener and greener. The new larger golf 
course on Simcoe St. North, north of Conces- 
sion 7 needs lots of water. This part of the Osha- 
wa Creek on Bob Smith’s property was a great 
place to catch a pan of brook trout, as there 
were no rainbow trout in the Oshawa Creek in 
those days. That creek was stocked years later 
with excellent results. Brook trout cannot take 
poor quality water that warms up so the trout 


In the good old days at a 


good at hitting a target. 
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recognize any of the Brothers? Right, measuring for accuracy as these dry fishermen were 


do not spawn. Rainbow trout can spawn in 
warmer water. That is one of the reasons they 
have done so well in the local streams. I think 
everyone should have the free use of water, but 
should not waste it, so others go without. Golf 
courses use more than their share of water but 
do not do anything to help the flow of streams. 
Golf courses should have holding ponds for the 
dry spells to water the grass. The chemicals they 
use to control weeds is more than adequate. 
We remember when tobacco was grown in the 
upper region of the Bowmanville and Wilmot 
Creeks. In the hot summer the draw off by these 
tobacco growers almost finished the flow of 
water in the creeks. Wells and natural springs 
are slowly drying up from the lack of trees and 
small forests, more parking lots, quick run- 
off. We all remember local springs where the 
cool water used to flow. I can remember many 
springs on local side roads. I remember once 
the spring at Oak’s Hill, now Bloor Street East 
before Darlington Township. This ever-running 
spring was water for houses and RR #9 school. 
All you had to do to keep this cool water flow- 
ing was keep a few twigs from the mouth of the 
spring. The spring on Bowmanville Creek south 
of Tyrone and north of Taunton Road was still 
running when other springs ran dry. I am not 
going to ramble on, you will think I am an old 
man living in the past. 

Indoor target, one of our senior members 
took the time to watch the indoor junior mem- 
bers target shoot with pellets. The guns are the 
best, very heavy with lots of wood on the barrel 
for balance. I will visit these junior shooters 
one day. They are full URGC paid members 
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under strict supervision. So 
why not have your son or 
daughter try this Olym- 
pic shooting sport. 

Owls: this is the sea- 
son when the owls visit 
us, and three great grey 
owls this season have 
been spotted, mostly 
in the Lynde Creek valley, which is part of the 
Cranberry Marsh. Looking for food, mostly 
mice and small birds. The great grey owl is a 
rare northern that does not visit every winter. 
Like most winter owls it shows mostly a dull 
grey. The tail is very long for an owl, I think 
the woods at Thickson Woods is a nest site for 
owls and maybe these owls that nest very early 
in spring or late winter will choose the large 
pines at Thickson Woods to nest this season. 
Mice being the main winter diet of owls, they 
are having a hard time to find mice, as the 
fox hunt mice for food also. There are many 
owls that almost look the same, brown and 
grey feathers, always looking at you or your 
dog as you pass near. The largest owl we see 
is the snowy owl, almost white or dull grey, 
another great mouser, that can be seen on a 
fence post looking for mice making a move 
under the snow. Owls look for food at night 
so have an advantage over others looking for 
food. A snowy can take a cottontail rabbit at 
night. I do not get out in the night walking the 
creek and marsh any more so have to travel 
in the daylight. Nighttime there is a different 
world of wildlife, no birds or hawks, owls yes, 
fox roaming, deer looking for food, coyotes 
traveling, howling, to stir up any 
other animals for food. As you 
get a little older nightlife disap- 
pears and in the morning you 
look for tracks in the snow to 
see how the rest of the world 
passed on. 

The Christmas bird count is 
very important to try to find any 
see EARLY - page 19 


CAW Surfing Seniors 
Computer Training 


For Retired Workers 
April 2005 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


TRAINING LOCATIONS: 
DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) 905-579-6041 or 
DTS Pickering, 1410 Bayly Street, Pickering — (east of GO Station) 905-686-7118 


First Name: Last Name: 
Local #: 222 oor 1090 = (please check one) 
Retiree Number: Phone: 
Address: Apt. No.: 
City: Prov: Postal Code: 
Courses And Dates Available - Please be sure to (1) Select one date per course and (2) select the location. I 
Introduction To Computers Introduction To The Internet : 


Tuesday & Thursday, April 5, 7, 12, 14, 12:00 noon — 3:00 p.m. 

MORNINGS 
[_] Monday & Wednesday, April 4, 6, 11, 13, 8:30 a.m. — 11:30 a.m. 
[_] Monday & Wednesday, April 18, 20, 25, 27, 8:30 a.m. — 11:30 a.m. 

FTERNOONS 
[_] Monday & Wednesday, April 4, 6, 11, 13, 12 noon — 3:00 p.m. 
EVENINGS 
[_] Monday & Wednesday, April 4, 6, 11, 13, 6:00 — 9:00 p.m. 


Tuesday & Thursday, April 19, 21, 26, 28, 12:00 noon — 3:00 p.m. 


New Course — Introduction To Word Processing 


I 
| 
[_] Tuesday & Thursday, April 5, 7, 12, 14, 8:30 a.m. — 11:30 a.m. I 
Tuesday & Thursday, April 19, 21, 26, 28, 8:30 a.m.—- 11:30 a.m. | 
| 
| 
| 
| 


[_] Monday & Wednesday, April 18, 20, 25, 27,12 noon — 3:00 p.m. 


[_] Tuesday & Thursday, April 19, 21, 26, 28, 6:00 — 9:00 p.m. 


Location - (Select the location you prefer for your course): [|_| DTS Pickering or [_] DTS Oshawa 


Available to GM and Chrysler Retirees. Please note that participants (Retirees, Spouses & Surviving Spouses) are eligible to take each of the three courses 
only once. Program Funded by the Big Three, Retired Workers Fund. 


or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 


I 
I 
I 
For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
al 


Early Spring, Look For The Signs 


Big Buck Day 
Competition 


or the successful hunters who got a 
ere buck or moose rack, 

April 3rd is your chance to enter 
them in the Big Buck Day contest. 

This is being sponsored by the South 
Central Ontario Big Game Association 
and is being held at the Little Britain com- 
munity Centre. South Central is an active 
conservation organization that supports 
classroom fish hatcheries, assisting in 
youth fishing days and other conserva- 
tion projects. Seminars and demonstra- 
tions are also part of the day. 

For more information please call 
Todd Smith at 905-576-5732 or Randy 
Love at 705-439-2983. 


— continued from page 18 


new birds that are wintering with us. A couple 
of weeks later, the birdfeeder count is taken, 
not so big, just a few birders, and I was told 
very few birds counted, too much snow. 
There is always something going on at the 
URGC property in Newcastle. Phone 905-987- 
5113. Indoor target, if you have passed the test 
and paid your extra fee. Trap outdoors when 
it warms up. The Weed Drag at Lake Scugog 
since 1938, a great day of fishing for pickerel, 
perch, that have made a great recovery and 
grow to be almost the size of small pickerel. 
The mudcat disappeared too. Some fishermen 
thought the pickerel ate them for food. There 
have always been muskies in Lake Scugog be- 
fore the stocking of pickerel, so why didn’t the 
muskies eat up all of the mudcats? Maybe the 
pollution in the lake that goes to the bottom of 
the lake where the mudcat feed. Frogs in the 


marsh and wetlands of a lake have also disap- 
peared. Is the pollution killing more wildlife 
than we wish to recognize! 

If you are a bird or wildflower lover, look 
in the early spring. There is more life than you 
might think you'd see. 

Do not give up fishing, although ice fishing 
is finished and local stream fishing for trout 
has not opened. Check your fishing regula- 
tions, they read sometimes funny. Perch, black 
crappies in the lakes. Fishing in Lake Ontario 
from the dock. You know where the fish are. I 
don’t go as often nowadays. 

The most news I have is your 2005 URGC 
membership card is on sale, only $2 and the 
motor, boat and trailer has been ordered, an- 
other fishing outfit with all the extras. 

See you one morning at Newcastle prop- 


erty. 
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SKILLED TRADES AREA CHAIRPERSON’S REPORT 


Making Gains At Bargaining 


Is Key In 2005! 


he Skilled Trades Bargaining Confer- 

ence was held Feb. 16-18, 2005 in To- 

ronto. The Skilled Trades membership 

was well represented by the Oshawa 

Area Skilled Trades Council Executive, 
and also by the GM Master and Local Bargain- 
ing Committee, made up of Ron Svajlenko, 
Terry McDonald, and myself. 

Clearly, the message we sent to Buzz Har- 
grove is we expect to make gains this con- 
tract, even with the current state of the Auto 
Industry. We recognize it will be a tough set 
of negotiations, but in saying that, we need to 
make progressive gains for our Skilled Trades 
membership. The number one issue coming 
out of Oshawa and all the GM chains is a guar- 
anteed bonus paid to each and every retiree 
based on the number of years of service, not 
tied to layoffs, or downsizing. 

We also want to improve our “work owner- 
ship language to guarantee our CAW line repair 
trades first priority to work ahead of a contrac- 
tor.” We believe it is in the best interest of the 
Company to “fully utilize” our trades in the per- 
formance of work in our Plants since we have 
ownership and take great pride in keeping these 
plants running, and supporting the production 
operators to try to make their job better. 

The other major issue, which again affects 
all GM locations, is the lack of SPA/Vacation 
replacements. Every GM Plant is facing the 
same problems in getting contractual time off 
due to a shortage of Skilled Trades manpower. 
We were led to believe by Labour Relations in 
2002 negotiations that the extra vacation num- 
bers were built into the system, only to find 
out from Management back in the Plants, that 
this was not true! GM had better put on their 
thinking caps because this issue needs to be 
addressed in 2005! 

We have started the bargaining process by 
having some local discussions, and we will be 
setting time aside to meet with all the Skilled 
Trades Committeepeople to get their input 
as to what language changes are required in 
our local agreement. We have all the demand 
sheets from the tradespeople, and if there is 
anything you have forgotten or wish to add, 
please call your Committeeperson and submit 
your ideas, we do still have time. 


Negative Articles 


tors’ problems and the competitive pressures 
in the Auto Industry, since right now, it is so 
negative. The fact is, if GM were selling ev- 
ery car we were making, and gaining market 
share, we would write about that too! We can’t 
write something that isn’t true, and as a Union 
rep, I have always tried to paint a picture that 
gives the most accurate reflection of what is 
happening, so people can make life decisions, 
and plan for the future, based on the informa- 
tion that we provide. If we were to mislead you 
that things are all rosy in the Auto Industry, 
what good would that do, except make you 
wonder why we have weeks out of the Car Plant 
and had one out of the Truck Plant for the first 
time in 14 years. It is our job as leaders in the 
Union to let people know all the issues we are 
facing, without trying to alarm anyone and we 
do try to put balance into the articles. 

We do look at the glass as being half full, not 
half empty. The facts are, we are in for some 
tough times in 2005, or at least until sales pick 
up. We as a Union do plan on making gains 
at the bargaining table and this message has 
been stated from Buzz Hargrove right down 
to Chris Buckley, our Chairperson for the 
CAW/GM Master Bargaining Committee, and 


PAT 
BLACKWOOD 
Charlie Peel, our Local SD TRnOES 
222 Financial Secretary CHAIRPERSON 


who continues to show 
surpluses every month to support our negotia- 
tion process this year. Keep up the good work 
Charlie! 

In Canada, our health care costs are not like 
the $5.3 billion in the USA. Even though our 
Federal Government is always trying to priva- 
tize our health care like the USA, you would 
think, this should bring the Corporations like 
GM, Ford and Daimler Chrysler to support the 
CAW in trying to protect our national healthcare 
system. Rick Wagoner is spending all kinds of 
time in Washington pleading for assistance for 
health care costs. Michael Grimaldi should be 
speaking in public supporting the Canadian 
healthcare system, to keep it as it is, before it 
deteriorates to an American type system. 

We have the “highest productivity’ num- 
bers in North America here in Oshawa, both 
in the Car Plant and in the Truck Plant. We 
have been number one in the Truck Plant in 
productivity, four years in a row. We build 
General Motors’ best quality vehicles in both 
the Car and the Truck Plants, and both have 

see MAKING - page 21 


WWECANADA SKILLED 1A DES CONFERE! 
ON COLLECTIVE BARGA! NING 


CAW Local 222 President Chris Buckley and National Representative John Scanlan 
joined Local 222 delegates at the 2005 Skilled Trades Bargaining Conference in Toronto 


Some may wonder why we are writing about February 16-18. 
what is currently happening with General Mo- 
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On The Bumpy Road To 


Contract 2005 


Construction 
ork in the Complex remains 
steady with most of our trades 
utilized on weekends. I would 
like to thank all the Committee- 
people and members who have 
kept a close eye out for contractors on week- 
ends. This effort has resulted in many Appen- 
dix “R” grievances being paid out that rein- 
forces our language and makes the Company 
use our CAW trades before contractors or pay 
the penalty. The financial climate in GM has 
stopped or slowed many projects and this has 
caused some reduction in work. West Paint 


Shop and GMT 900 are the only exceptions as 
they are approved projects. Spring should put 
us back on track for sales and project work. 
I would like to congratulate Jim Stockdale on 
his retirement. Jim has been an employee of 
General Motors’ construction department for 
nearly 40 years and he will be missed. 


Line Repair 

The Union and management in Car Plant 
have negotiated a new overtime agreement. This 
agreement will come into effect April 4th and the 
information explaining it to our members should 
be starting to hit the floor. It is our responsibility 


SVAJLENKO 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


as your representatives 
to continue to improve 
our agreements and this 
agreement does just that. We will again be ask- 
ing our membership to vote on this agreement 
starting in June. Car sales are soft early in 2005 
but we're expecting that spring will increase de- 
mand for current products and the arrival of the 
new Impala in July should help. 

We have had some heated discussions in 
Chassis over problems between management 
and our elected Union reps. Management and 
the Union have committed to improving this 

see ON - page 22 


Making Gains At Bargaining Is Key In 2005 


— continued from page 20 


won awards in this area. We as a workforce 
can only control what we are able to and 
that is to continue to build the best quality 
vehicles in North America. Our people are 
always trying to improve on quality! 

Remember, Oshawa is “The Crown Jewel 
of General Motors” nothing has changed to 
take that title away. We need the Corporation 
to support the CAW workers, by providing 
vehicles that are best in design, engineer- 
ing, quality, durability, and most of all value 
to the customers. We need General Motors 
dealerships to quit chasing our customers 
away! 

The CAW members in Canada have pro- 
vided the Corporation with billions in profits 
over the years. We as a membership need to 
recognize GM is going through some tough 
economic times, but GM needs to realize, 
this same membership in Oshawa, is the 
one helping keep GM afloat. When it comes 
to walking the walk and talking the talk, the 
CAW members in Oshawa have delivered 
time and time again. The CAW members de- 
serve to make gains in 2005, and we as a 
Union do plan on moving forward. 

David Cole, the respected President of the 
Center for Automotive Research in Michigan 
was recently quoted in the Auto Insider, as 
saying “if all of GM’s Assembly Plants oper- 
ated like the ones in Oshawa, the automaker 
would reap billions in earnings.” Cole said. 
“Not millions or hundreds of millions, but 
literally billions of added profit.” 


Competitive Threats 


From Michael Dulaney 

I have personally spoken with Michael 
Dulaney and expressed my disappointment 
in the poor timing, and the lack of positive 
information, in his pamphlet. What Michael 
failed to note is everything that I have just 
written above, and that is Oshawa CAW Pro- 
duction and Skilled Trades workers are the 
best in General Motors Corporation. If GM 
Assembly Plants in the USA were all like 
ours, General Motors would be reaping lit- 
erally billions in profits and the competition 
would be eating our dust. 

To try to blame our CAW members for 
GM’s current struggles, or frighten our 
workers just before contract time, that we 
don’t want to become number nine is noth- 
ing but scare tactics. It was the wrong mes- 
sage, at the wrong time. 

Our CAW workforce has shown their com- 
mitment to build quality vehicles. We have 
proven we have the highest productivity, and 
what GM needs to do, is provide us with 
new exciting vehicles, ones with excellent 
design, engineering, and durability, and its 
about time GM gave their customers at least 
a five year “bumper to bumper warranty on 
their vehicles with free oil changes.” 

If GM were to do this, we would not be in 
the state we are, and the competition could 
head back to Japan. But all these decisions 
are out of our control. Our Company got too 
comfortable with 50 percent of the market, 


then 35 percent of the market, and they fell 
asleep at the wheel. Management are the last 
people who should be pointing fingers at the 
workers, as to why we are where we are to- 
day, because the fingers would all point to 
the same people at the top of the house, who 
take home millions, and make all the big de- 
cisions. We need to show positive support to 
the CAW people who make these great prod- 
ucts day in and day out, and provide those 
same guys who make the big decisions with 
their millions in salary and bonuses. 

I do believe Michael Dulaney got the 
message, and I look forward to Michael’s 
support for our CAW Truckers, so we can 
continue to make GM billions and turn this 
ship around. 


In Closing 

I wish Jim Stockdale all the best in his re- 
tirement, Jim’s heart was always in the right 
place, and once he got over the personali- 
ties, we usually could resolve the issues at 
hand. His replacement TBD could put our 
Department 49C back 10 years! 

If you have your 90 days in and have a 
problem, first see your supervisor, then 
your Committeeperson. If you still need as- 
sistance, see your District Committeeper- 
son. If you still have a problem call me at 
905-644-3780 (voice mail available), mike 
radio 3780, or e-mail pat.blackwood@gm. 
com. 
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DISTRICT #12 COMMITTEEPERSON’S REPORT : 


Big Three Bargaining Talks 


Now Underway 


e had our first Master Bargaining meeting with the whole 
committee as well as Peter Kennedy, Assistant to CAW Sec- 
retary Treasurer Jim O’Neil, and John Scanlan from the 
National Union. This was a two-day meeting held at the 
National Union office. There was a lot of good dialogue. 

The main purpose of the meeting was to bring all the Big Three locals 
together and find out what the main issues are in each of the locations. 

We are all aware that pensions will be the prime issue during bargain- 
ing. It was quite evident that it will not be the only issue on the table. 

From a Skilled Trades perspective, we put forward a list of issues that 
we felt that have been areas of concern for our people over the past three 
years. Some of those Skilled Trades issues are: problems getting any form 
of time off; line repair’s right to work ahead of a contractor, on weekends 
and holidays; the 10 percent night shift premium the District #10 people 
get when they come onto day shift for training that the trades in District 
#12 don’t currently get; securing our pensions so we are not looking at the 
same problem the U.S airline carriers are currently dealing with. 

There was a lot of discussion on buyouts for everyone who is retiring. 
This must also have some sort of triggering event for new hires and ap- 
prentices. When we look at the Skilled Trades demographics we can see 
we will have 800 Skilled Trades workers eligible to retire over the life of 
the next six-year pension agreement. 

This was the first of many meetings we will have as a bargaining 
committee to strengthen our positions going into bargaining with the 
Company. The one thing that stood out in this meeting above all our 


TERRY 
M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


demands is we have to stay United as a commit- 
tee if we are to be successful. I can speak for our 
Skilled Trades committee, we are strongly united 
and we will remain this way throughout the process to enable us to bring 
back a strong agreement to the membership. 


Truck Plant 

After the week out in the Truck Plant, there were many rumours cir- 
culating about more weeks out, third shift coming off, and various oth- 
ers. The facts are today at the time of writing this article, there was a 
scheduling meeting for both Truck and Car on February 16th. Currently 
the field stock in all the plants is higher that what the corporation likes 
to see it. The Impala is the vehicle that is in line with the numbers they 
like to see. We are hoping that the latest warm spell has brought people 
out to buy our vehicles. We know it is impossible to stop people from 
spreading rumours, but it does nothing but put unneeded worry into 
many of our people. So if you are one of those people who are starting 
or spreading false information, please stop. 

With the workload on line repair having fallen off, we are reminding 
all Skilled Trades who still want to work weekend overtime, to sign the 
Construction books. If you are new to the area, ask your co-workers 
where the sign-up books are in your area. 

We continue to try to get the vacation guidelines and the new O/T 
agreement for Department 38 tooling done. It is unfortunate, but as I 

see BIG - page 23 


On The Bumpy Road To Contract 2005 
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relationship and communication. There 
are a number of lunch meetings planned 
for management to get a better idea of the 
problem in Chassis from our members on 
the floor. It is a good opportunity for our 
members to speak directly to management 
and record their problems. We will wait to 
see how serious they are on their commit- 
ments and I am as skeptical as anyone but 
early indications are very positive. 


AVOs, Remain At Work 
And Summer Vacation 

April 1st is the renewal date for AVOs and 
we strongly encourage all members with in- 
terest in preferential jobs and shifts to put 
them in on time. The current instability in 
our industry is an excellent reason to put in 
a remain-at-work form in case we are not 
given forward notice of a plant shutdown. 
Our members must have one year of senior- 
ity to file a remain at work request. April 1st 
is also the deadline for summer vacation re- 
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quest. You must have your vacation forms in 
by April Ist to use your seniority for selec- 
tion. We expect a difficult summer season in 
2005 but are planning to address this issue 
in the bargaining this fall. 


Master Contract Meeting 

The process of deciding on the Master 
bargaining issues has already started and we 
have had some good meetings with the other 
GM sites. The issues are not only about Os- 
hawa and each Local has some issue they 
feel must be dealt with in 2005. The end re- 
sult was very positive with strong common 
direction on the issues our members have 
identified as important. This process will 
continue until we are fully prepared to take 
the fight to the Company. 


CREC 

The workload in the Canadian Regional 
Engineering Centre is remaining steady for 
the foreseeable future. There has been some 


discussion on Kapuskasing trips and the 
problems with this process. Any suggestions 
for improvement should be forwarded to 
Loyal Hopson or myself and we will discuss 
any potential changes to this agreement with 
management. 


Contract 2005 

I have continued to encourage the mem- 
bership to prepare for a very difficult set of 
negotiations that is coming in September. 
We have seen the current state of the indus- 
try increase the pressure on us as shutdown 
weeks in Canada and the U.S. continue. We 
will make gains in 2005 only with 100 per- 
cent of our members behind us at the table! 
Get ready, as this is the toughest set we have 
seen in years. 

If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 PIN 3865 out of 
plant. My mike radio number is 3865 and 
my email is ron.svajlenko@gm.com.# 


t's that time of year again to get your vaca- 
tion requests ready. They need to be sub- 
mitted by April Ist. Whether or not you 
plan to take vacation in the summer or 
not, it is still a good idea to put in your 
request for two weeks some time in the future. 
The reason being that if you have not already 
had two weeks off, you could be forced to take 
the summer shutdown. This rarely happens 
but if the Company decides they do not require 
all our services, they can force you out during 


that time frame. If you have an approved vaca- 
tion request and they still do not require you 
for the shutdown then they would need to lay 
you off. This would make you eligible to put in 
your waiting time for SUB and E.L.. 


Car Plant Overtime 
Agreement 

The Skilled Trades Union reps for the Car 
Plant have had discussions with the Company on 
improving the overtime agreement. One improve- 
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ment would be that you Pteraetibieeed 
would only need to sign ZONE14 
up for weekend overtime THIRD SHIFT 


on your shift. Any over- 
time required during the week or on another 
shift would require supervision to ask by the list 
within your department. Another change will be 
that you would be notified by Friday whether you 
would be working the following weekend. I hope 
to be able to have some meetings with the dif- 

see VACATION - page 24 


Big Three Bargaining Talks Now Underway 


— continued from page 22 


stated in my last report it is not the Union holding up these things. 
The rollout of the new Validation work sheets happened in February 
and I believe was well received by the toolmakers. These sheets, if used 
properly, will now give us more protection when we have to do repairs. 
The plan is to have tooling trial this procedure first and if it needs to be 
tweaked, do so and then roll it out to the maintenance trades. 


Car Tooling (Department 36) 

The 211-project work is now in high gear in most of the areas and 
most if not all people who were successful in the steady day postings 
are now working in these jobs. 

I mentioned in my last article that the National Union would be 
coming into the plant to do an investigation into the Gap and Flush 
issue. Well this did take place and the meeting didn’t get off to a good 
start. The production side of the house wasn’t comfortable with who 
was in attendance on the Skilled Trades side and ended up walking 
out of the meeting after very little discussion. I had made it very clear 
in all my discussions with everyone that I would be bringing the com- 
mitteepeople with me as I felt they would bring a lot of history on the 
Gap & Flush issue to the table. 

What we did end up accomplishing is, we got our position on the 
issue presented to the National and they now have to sit down with the 
Production side of the house and get theirs. Hopefully, once this is 
done, we can get a ruling. Going into this meeting, the only work we 
want is the tooling work that we believe is tooling. I totally understand 
the production side of the house fighting to keep work that they feel is 
theirs. Elected reps have to fight for the people who elect them. 


South Stamping Plant 

We saw an inverse layoff for electricians in this department during 
the week of February 14th. This is the first week for this sort of layoff 
in some time. We hope it doesn’t become the norm. At the time of writ- 
ing this article we still have three sets of dies out. Two of these sets are 
having t-events done and the other set is having some machining done. 
All die sets should be back by March 15. I am being told that some of 
the die sets that were outsourced to have t-events done have come back 
and the t-event work that was done was none too impressive. 


There have been many questions asked from the floor concerning 
straight eight shifts in the plant. I have said all along that we would have 
discussions on this issue if the interest is there from the membership. 
We will be putting a questionnaire in the plant for everyone to fill out 
and give us feedback as to what they would like to see in a straight eight 
agreement. Once we have the results of this survey, we will then decide 
if there is enough interest to try to bargain an agreement with manage- 
ment. Any agreement will be brought back for a vote on all three shifts. 


Battery Plant 

This is another plant where rumours continue to run wild. The 
truth of the matter with this plant is, they are all still rumours. I have 
asked Jim Hoy, our Plant Chairperson, to see if he can find out any- 
thing concrete about the status of the plant. 

Some of our Skilled Trades have complained about engineering 
folks getting called to breakdowns before them. This isn’t the way it’s 
supposed to be, so we met with the Company to address the concern. 
We now have a signed letter in the plant, which outlines to the produc- 
tion supervisors and everyone else in management who needs to be 
called first in the event of a breakdown. If you have any more problems 
in this area, please put a call in for your committeeperson right away. 


Remain At Works 

With the amount of uncertainty in all the plants in regards to 
weeks out, please make sure if you want to stay at work you have 
your remain-at-work in. You don’t have to put them in every year any 
more, but if you have cancelled it in the past and now you don’t want 
to take a lay-off any more you need to change it. 


Vacations 

It’s that time of the year again where we need to be thinking about 
summer holidays. The deadline for summer vacation application is April 
Ist, so you should be starting to think about what weeks you want. 

Until the next article, if you need to contact me, office 905-644-2262, 
cell 905-744-2262, pager “97-2262, mike radio 2262 or you may e- 
mail me at terry.mcdonald@gm.com. I also have voice mail. I am also 
in at 5 a.m. if you are on third shift and would like to see me. 
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n February 7, 2005 it was brought to our attention that a new 
brother who just got his 90 days on February 1, 2005 was 
having a financial crisis. This new brother moved family and 
home from Labrador City, Newfoundland to work here. This 
alone would put most of us in the red in our bank accounts. 

He has a seven year old disabled girl who can only be fed formula. On 
the weekend she became very ill because of this formula. The doctors 
put her on a new formula that costs $8 a can and she would need six 
cans a day. It was going to cost around $1,500. This would have been 
covered by our benefits but they would not come into effect till March 
Ist. He was talking about selling his car to make sure his daughter would 
have this new formula. Any parent would do the same. 

We decided to go to the membership and pass the hat around to get 
the money needed. As soon as the brothers and sisters found out about 
this little girl’s problem they gave generously. We even approached man- 
agement and told them about this little girl’s problem. They gave gener- 
ously also. There was no Company versus Union here. This was all about 
helping a little girl, When it was all said and done we collected more 
than $2,500 in two days. 

With all that is going on in the world today it is great to know that 
charity begins at home. We must look after our own first. They are our 
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family, our community. By doing this it makes us 
true brothers and sisters. 

Chassis management is setting up lunch meet- 
ings with our skilled tradespeople to try to resolve some of the issues 
between the Union and the Company. This was a direct result of Pat 
Blackwood and Ron Svajlenko bringing these issues to a higher level 
in the Company. It shows that when we stand united on issues we get 
results. We ask that the membership attend these lunch meetings and let 
management know what’s going on and how to resolve these issues. 

As all of you have heard we are making some changes to our O/T 
agreement. With these changes it will make it easier for us to be fully 
utilized. With a two-week sign up it will make it easier to line up work. 
You might say “I have no idea what I am doing in two weeks.” Well if 
something comes up you can still cancel up to the Monday of the week 
the work is commencing. Just remember what it was like before our 
O/T agreement; there was no four and fours; there was no cross-shift 
supplementation on weekends. With every agreement it’s never perfect. 
But it’s better than what we had. 

Remember to save to survive in 2005. 

If you need me you can call my office at 644-7832 or pager #7832. 
Keep the faith. % 
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ferent groups within the Car Plant to discuss 
these and other changes. I believe the changes 
to be a positive and will bring us more in line 
with the Truck Plant agreement. Ron Svajlenko 
has put a lot of work into this agreement and I 
thank him for that. 


Truck Plant Tooling 

There is a new system in place requiring 
you to fill out more paperwork when attend- 
ing breakdowns. I know it seems like a lot of 
bull, but in this corporation if something goes 
wrong they are always looking to blame some- 
one. Heaven forbid we should make a mistake 
while trying to do our job. This is supposed to 
be on a trial basis and if successful will be im- 
plemented in maintenance also. The filling out 
of this paperwork will take time so remember 
you can only do one job at a time. Discussions 
have taken place with the three shifts on this 
with Terry McDonald attending. 


Overtime 

Overtime in most areas with regards to 
3rd shift is always an issue at the meetings I 
attend with management. It appears that the 
only time we will get equalization between 
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the shifts will be at contract negotiations. 
General Motors requires vehicles to be built 
on third but can’t figure a way to equalize 
overtime for the trades on third. This over- 
time on our own shift is not a cost factor. It 
just requires management to do a little bet- 
ter planning. Third shift trades are just as 
qualified and if engineering support is need- 
ed then place them there. If this Company 
planned a little better they would discover 
that by utilizing us on a day six or seven 
more could be accomplished and it would 
keep third a little better informed when we 
start up on a Sunday night. 


AVOs 

AVOs need to be resubmitted for April Ist. 
During the last set of negotiations the trans- 
fer portion of the agreement was moved to 
January but the AVOs didn’t. I believe this 
will be rectified in 2005. So if you have an 
AVO in the system that you wish to remain 
fill out an AVO with your supervisor and re- 
member get a copy for your own records. 


New Hires 
A lot of new trades have been hired in 


the various plants and quite often end up 
on third. Ask your supervisor to see your 
committeeperson, as I am not given a list of 
where people are placed. This is the largest 
Zone both in numbers and geographically 
within this whole complex. Just keeping up 
with the calls is a challenge but if a call is 
placed I will get out to see you. It is impor- 
tant to know who your rep is when you are 
new even for the information on benefits, 
SPA, vacations and other contractual rights. 


In Closing 

Remember if you have a problem dis- 
cuss it with your supervisor. If you can’t get 
a resolve have them place a call for your 
Committeeperson. They all know how to 
e-mail me. In doing this I keep records on 
when the call was placed and carry a hard 
copy with me until the call is done. My tele- 
phone number is 7301 inside the plant and 
905-644-7301 from outside. Pager num- 
ber *97-0019 from inside the plant and 
1-800-361-6793 PIN 0019 from outside. 

Until next time always remember, work 
safely. 


e would like to thank everyone who took the time to apply 
for the 2005 electrical apprenticeship program at General 
Motors. We had a tremendous amount of quality applicants 
once again this year. We received approximately 850 ap- 
plications by the January 26th cutoff date. By the time you 
read this article, all applications will have been scored for educational 
background and work experience, which determines who will write the 
six aptitude tests. Approximately 150 people will have the opportunity to 
write these tests at Durham College on March 31, April 1, 4, and 5. The 
next step in the selection procedure following the testing is to combine 
the educational and work experience points with the aptitude test scores 
to determine which candidates will be invited to the final step in the 
selection procedure, the interview. 

Candidates who didn’t get the opportunity to write the tests this year 
and would like upgrading counselling to improve their chances for next 
year’s intake are welcome to contact us for information at 905-644- 
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in 2002 Big Three bargain- 
ing is underway. The course is intended to provide GM hourly employees 
who apply for the apprenticeship as much information as possible about 
the requirements of apprenticeship. The first course began on February 
26 and 27. The feedback from the course was fantastic. Of the approxi- 
mately 150 hourly employees who applied for the apprenticeship, 100 
people enrolled in this course. 

We have reviewed the George Brown College Electrical Technician CD 
ROM based one-year certificate programs. These programs are excel- 
lent methods of gaining points towards the apprenticeship program for 
shift workers. Interested employees should contact us before signing up 
for these courses to review upgrading needs. 

Jack McEachern can be reached at 905-644-3976, pager in-plant 
97-3976; Keith Gibson can be reached at 905-644-3976 pager in-plant 


3976. 


e are well into the New Year, but 
it appears GM is still stuck in the 
past. It’s too bad that GM didn’t 
make any New Year’s resolutions 
such as following our Collective 
Agreements more closely or treating our mem- 
bers with a little more dignity and fairness. Or 
maybe they did make them, but broke them 
before we could really notice any changes. The 
silliness continues. It must be contract year. 

It is becoming increasingly evident that GM 
places a lot of the blame for the Company’s fi- 
nancial problems squarely on the shoulders of 
the skilled trades employees in the Car Plant. 
They have re-arranged the shift times in Paint 
and Chassis to eliminate the need for overtime 
coverage on Friday afternoon shift. They have 
indicated that there may be more to come. If 
they want to win in this competitive car mar- 
ket they need a dedicated, motivated work 
force. By taking money out of our pockets, it 
will only tick the membership off. Hardly the 
environment for a dedicated motivated work 
force. 

There is a lot of talk about GM’s need to 
cut back and save money. In fact I had one 
supervisor tell me that he thinks that the 
membership wouldn’t mind paying five or ten 
dollars for each prescription that we need. I 
told that supervisor to put his money where 
his mouth was. If he is so concerned about 
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GM’s health care costs, he, and the rest of 
supervision should start paying more. How 
about 100 percent of their prescription costs? 
He quickly changed the subject. Just a word 
to GM. If they are even thinking of looking for 
a small change in the amount of our co-pay, 
they better be willing to include all the medi- 
cations that are currently not available to us in 
the mix of drugs that will be covered by our 
plans. Your Union is committed to negotiating 
the best deal possible in September, knowing 
full well that giving concessions to these com- 
panies doesn’t guarantee long-term employ- 
ment. It only lessens our standard of living. 
The Chassis department has begun to 
implement lunch time meetings between the 
membership and upper management. These 
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meetings are based 
on the body shop milk and cookie meetings, 
which are proving to be successful in that 
building. The Union is encouraging all to at- 
tend, as these meetings are a forum to get our 
concerns documented with the Company from 
you, the people on the floor doing the job day 
in and day out. There is a lot of skepticism 
about the sincerity of these meetings, as many 
of our concerns have fallen on deaf ears be- 
fore. Minutes of these meetings are being kept 
so there can be no “misunderstandings” as to 
what was said. If management in Chassis wants 
cooperation with the trades, they better take 
these meetings seriously. Lip service will not 

cut it anymore. 


In Solidarity. 
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n interesting fact was realized the other day when we were at- 
tempting to clarify the process that should turn 125 hp motors 
off when they are not needed, to save energy. It seems that the 
software that would control the on/off times has some “bugs” 
in it so the motors are running 24/7. Meanwhile, an initiative 
was implemented to turn off the lighting in vending machines to save 
energy. 


WFG 

The target date for the sound attenuation of the metal shear has come 
and gone with many ideas put forth and now Jim Watson will be having in- 
put with the design and resolve. We will see this through to the quiet end. 

The Ontario Electrical Inspectors now regularly visit the panel build 
crib, inspecting the work and giving it the blessing to enable our people 
to ship inspected final product to the installation site. This is a large step 
forward in that issues can be identified in their infancy and resolved 
quickly and painlessly. 

The 2005 asbestos survey for the whole complex will start officially 
March 15 but the “Fab Area” inspection has been brought forward as 
promised to resolve concerns from December. 


Car Body/ Trim 

Our regular weekly safety meetings continue with updated progress 
reports on MOST issues. Sometimes painful, but always colourful, the 
participants are at least moving in the right direction. The minutes are 
kept on the Green Cross system for anyone to view through any Car Plant 
computer terminal. 


Truck Plant 

At a recent meeting, I believe Engineering got the message that the 
plant air systems need attention. A plan has been presented on paper, 
but we have guarded optimism on this one. Our stand is that the proper 
amount of fresh air mst be introduced by these production area air 
handlers for the shop floor! 


Electrical Safe Work Practice (ESWP) 


Weekly meetings continue on a very controversial electrical proce- 
dure being implemented by Detroit at all Canadian General Motors op- 
erations. The CAW safety involvement is watchdog in nature, to scrutinize 
the ESWP meetings and to make recommendations to this procedure, 
ensuring that the Health and Safety of our trades is paramount when this 
procedure comes to implementation. 

Fire-resistant coveralls are still under investigation with regards to 
sizing and fit. The lack of adequate tool pocket design and the use of 
conductive material in the design of fasteners i.e. zippers versus domes, 
is ongoing. 

The replacement selection of Category 2 meters with Category 3 test 
meters is underway with only the manufacturer of the meters to be de- 
termined. Insulated tools are also part of this procedure, but under- 
stand the use of insulated tools will not change the Safe Lockout and 
Test procedure now in place plant wide or promote working on live 
equipment because of the insulated tools that are being introduced to 
the ESWP program. Insulated tools are used only to reduce the hazard 
of accidental contact. 

One very contentious issue brought forward by CAW Safety is the use 
of 1000 V insulated rubber gloves on any electrical panels over 50 volts. 
Because of the inherent nature of these rubber gloves with leather gloves 
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show stopper! We stand on 
record with the Company we will support our tradespeople who have 
“reason to believe” the use of this procedure with regards to using in- 
sulated rubber gloves above 50 volts is not right in all circumstances! 
There will be more to follow as we make recommendations to come to 
a workable resolve on this safety concern. 


West Paint Shop: 
A Safety Awareness Communication 

A safety concern was brought to our attention with regards to the 
347 volt lighting distributing system in WPS (West Paint Shop). A large 
number of fixtures in WPS are connected to the branch circuit by way of 
Hubbell twist lock plug and receptacle. There have been many physical 
issues with these and an audit has been completed finding inconsisten- 
cies in the grounding wiring. This wiring repair started February 19. 

Electricians should be aware that in the event that work on exposed 
conductors supplying lighting circuits is required, the WPS distribution 
system uses a common neutral conductor for all three phases of a given 
distribution run. Shutting off a single phase at the distribution panel 
“does not stop unbalanced current flow on the neutral conductor from 
the other two phases.” 

Electricians must be aware that this wiring method has been used and 
one must of interrupt continuity of the neutral circuit wiring without 
first de-energizing all three phases. Thanks to Line Repair Electrician 
Peter Stewart for his expertise and involvement in this matter. A “safe 
work plan” is forthcoming and when completed will be rolled out to all 
trades plant wide. 


Truck Plant T-900 Project 

We have expanded our new construction safety duties to include 
Truck Plant T900 expansion as well as continuing our assignment in 
West Paint Shop. Weekly and daily meetings and safety tours are held to 
police all outside contractors’ activities, ensuring all outside contractors 
are working in compliance with the Occupational Health and Safety Act 
and the General Motors’ Safety Policies that all CAW Skilled Trades are 
governed by. Outside contractors will work under the same safety guide- 
lines as our CAW Trades with no exceptions to the rules! 


Another Welder Named Peter 

Congratulations to Pete Waldinsperger on being the successful can- 
didate to replace Peter Robertson in that training role. Pete has an ap- 
prentice training background and used to make the WFG safety talks 
interesting when he delivered them years ago! We are confident that 
Peter will carry on in the same professional and effective manner in his 
training assignment as did Brother Robertson! 

Until next time, work safe. 
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aster Agreement, Section IX, 
Seniority. Paragraph 50: “Fun- 
damentally the rules of this 
Agreement and Local Seniority 
Agreements respecting senior- 
ity rights are designed to give employees an 
equitable measure of security based on their 
length of continuous service in the bargaining 
unit in which they are employed.” 

The above paragraph is a direct quote out of 
our Master Agreement and is what our Union 
is based on. It must always be protected. It is 
imperative that the highest seniority employees 
are recognized not only for job security but 
also for transfer and job openings. Many para- 
graphs in our Master and Local Agreements 
as well as our Working Condition Letters are 
attached to this paragraph and elaborate on 
your seniority rights further but the theme is 
consistent and that is seniority is seniority. 
This paragraph is something we all depend 
on regardless of one’s seniority. No Company 


agenda can take this fundamental right away, 
although they will always try. 

The Company will be challenging us on 
many issues in the upcoming months as they 
develop their strategy for bargaining. The 
Company never has and never will want to give 
us anything without a fight but will always want 
to try to take away some of our contractual 
rights. 

Some of you who have been hired at Gen- 
eral Motors since our last set of negotiations 
in 2002 have never experienced this process 
before. It is your future that is most affected 
by this as you will be here the longest. It is 
important to you that we do protect our con- 
tractual rights and make gains for the future. 
None of the benefits and wages that you enjoy 
today were attained without a fight. You will be 
invited along with all your brothers and sisters 
to attend a Union meeting where you will have 
the opportunity to vote in favour of giving your 
negotiating committee the go ahead to strike 


if they deem necessary. 
I strongly urge everyone 
to attend so that you are 
aware of the issues as 
well as sending a strong 
message to the Corpo- 
ration that the member- 
ship is behind their negotiating committee. 

I am confident that we can go into bargain- 
ing and find that common ground to bring 
back a collective agreement that addresses 
our concerns as well as protects the rights we 
have negotiated in the past. We all hope we 
can do this without a strike but nothing is ever 
guaranteed so it is wise to be prepared. 

I am continuing the practice of being in my 
office at 6:30 every morning except Wednes- 
day when I am here at 4 a.m.. I can be reached 
by phone at 905-644-3376 or pager inside the 
plant at *97-3376 or outside the plant at 1- 
800-361-6793 PIN 3376. Until next time... 


KEITH 
OSBORNE 
DISTRICT #11 

COMMITTEEPERSON 


s we work through the cold winter months and dream of nice 

warm sunny days, the cold always reminds me of manage- 

ment’s hearts. They just don’t get it when it comes to snow 

storms. Our membership live all over Ontario and Quebec for 

various reasons. Some to enjoy boating, fishing, hunting and 
snowmobiling right out their back doors, others for financial reasons 
and yet others to be close to their families since they have been uprooted 
by plant closures and layoffs. 

Whatever the reasons are, we make every effort to make it to work on 
a daily basis to earn a living. We also have an obligation to our families 
and loved ones to make it to work and home safely. 

Management thinks that General Motors is the only thing that matters 
in this world. Snow removal crews are standing by to clear the roads for 
GM employees and everybody else is going to get off the roads to allow 
a traffic free ride to work. To top it off, no accidents, God forbid if some 
poor unfortunate person trying to get to their job was to have an acci- 
dent. Shame on those people for holding up GM employees from getting 
to work on time. Maybe the Company can send out a supervisor to put 
this person on notice for committing an unsafe act. That should help! 

So dress warm when you go to work because it can get pretty cold 
when you get near some of this GM management. I could go on and on 
but it doesn’t matter because GM just doesn’t get it. My advice to you is 
to leave yourself plenty of time to get to work, drive carefully and think 
how devastating it would be to your family if you didn’t ever come home 
again. Be careful and use good judgment as you make your decisions on 
the weather and road conditions. 
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works need to be renewed following April 1st. 
You also need to get your extra vacation forms in before the end of 
March. 

I must also remind Department 69A employees to ask for a copy of 
the job posting that they apply for. We have had some problems with 
supervisors “forgetting” to put the application in. If you apply for a job 
and your supervisor doesn’t give you your copy, put a call in for your 
committeeperson right away. You need this to assure that you get the job 
by seniority. Otherwise we may have to file a grievance and this causes a 
lot of unnecessary confusion and mistrust. 

It is time for Committeeperson and Alternate elections. Shift #1 elec- 
tions were being held on March 1, 2005 and Shift #2 on March 8, 2005. 
Nominations closed on February 8, 2005. Mark Scott, Rob Robson and 
Ken Swailes were acclaimed as Committeepersons in their respective 
zones and Ken Imrie, Mike Moher and Tim Corrigan were acclaimed as 
Alternates in their respective zones. Congratulations to these representa- 
tives and good luck to all the candidates in their elections. 

On a sad note, my condolences go out to the Mushynski family. Gord 
Mushynski, a long-time Chassis member, passed away on Monday Feb- 
ruary 7, 2005. Gord will be missed by his co-workers and friends within 
GM. 

Until next time, remember, united we stand, divided we fall. I can 
be reached at 905-644-4694, pager in-plant *97-4694 or pager from 
outside the plant 1-800-361-6793 pin 4694.% 
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he District #5 elections have been 
completed. I would like to congratu- 
late all of the candidates for running a 
respectful campaign. I will be looking 
forward to working with all the suc- 
cessful candidates, as I have in the past. 

The elected representatives are as follows: 

For Shift #1, Zone 22 Committeeperson Jim 
Finlay (re-elected) and John Babcock (ac- 
claimed) as the Alternate. 

Zone 54 Committeeperson Bryan Gay (ac- 
claimed) and Paul Wheeler (elected) as the 
Alternate. 

On Shift #2, Zone 55 Steve Bullock (ac- 
claimed) and Dave Marion (re-elected) as the 
Alternate. Zone 19 Committeeperson Gregg 
Valentine (acclaimed) and George McNulty 
(acclaimed) as the Alternate. 

On Shift #3, Zone 73 Committeeperson 
Kevin Campbell (elected) and Dave Henry 
(elected) as the Alternate. 

At this time I would also like to congratulate 


DISTRICT #5 COMMITTEEPERSON’S REPORT 


Working To Keep District #5 {= 
A Respectful Environment 


all of the other candidates who participated in 
the elections. They are as follows: Ken Ma- 
honey, Helmut Bottcher, Tim Pearce, Richard 
Spence, Al Bolduc and Jeff Bittorf. 

A heartfelt thanks to Brothers Rick Powell, 
Andy Thomson and Ken Mahoney for their 
dedication in representing the membership 
of District #5. I want to personally thank all 
three of you individuals for working with me, 
to make our District a respectful area of the 
Car Plant and within Local 222. 


Layoff Information 

A reminder to all of the brothers and sisters 
of District #5 to make sure you understand 
all the details of a layoff regarding SUB and 
EI filing. If you are not sure, ask for further 
information. Your SUB representatives have 
detailed articles in the Oshaworker as well 
as information leaflets in the plant to assist 
you. Thanks to all the Committeepersons, Al- 
ternates and SUB representatives who helped 


ie wh / 


DISTRICT #5 


the many members of 
COMMITTEEPERSON 


our District with their 
recent SUB and EI claims. 


The Year Ahead 

The year 2005 brings many challenges to 
the entire membership and our Oshawa Shop 
Committee. Our Plant Chairperson, Car Plant 
Chairperson and the Car Plant Shop Commit- 
tee have been very busy with many issues in 
the plant. 

Our Local Union President, Chris Buckley, 
who is also the Chairperson of the CAW/GM 
Master Bargaining Committee, is doing a re- 
markable job. Chris has many responsibili- 
ties within our Local and the entire GM chain. 
Keep up the good work Chris. 

In closing, if you need to contact me, please 
call me at 905-644-4322 or page me, in-plant 
at *97-4322 or out-of-plant, 1-800-361-6793 
PIN 4322. 


__DiStRICT#7COMMITTEEPERSON’S REPORT. 
Reminders About Transfers, 
Remain-At-Works, Vacation. Etc. 


would like to remind everybody that all Paragraph 62 transfers on 
file must be renewed on or after April Ist. It is important to re- 
member that if you submit a transfer for any service department 
you cannot turn them down or cancel this transfer after it has been 
called out. 

Remain at work forms are available from your supervisor pursuant 
to Paragraph 16(d) of the Local Agreement. All remain at work forms 
must be renewed April 1, and in any event must be submitted no later 
than four working days prior to any layoff or shutdown. 

Also if you want to cancel your remain at work, it must be cancelled 
no later than four working days prior to any layoff to become effective. 
Make sure you keep all your copies of any paperwork in a safe place, 
just in case the Company misplaces theirs or there is a mix-up down the 
road. This just happened with Dept. 43B when the Company misplaced 
some remain-at-works but to everyone's surprise, had other remains 
still on file. 


AVOs 

All AVOs must also be renewed on or after April Ist. If you want to 
change shifts within your department, AVOs are obtainable from your 
supervisor 


Extra Vacation Requests 

Anyone requesting extra vacation time for the 2005 calendar year 
(including hunting season) must apply on forms provided through 
your supervisor by March 31, 2005. When you receive your copy back, 
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keep it in a safe place in case the Company misplaces , 
theirs. It will probably take until the middle of May to [ 
start getting back signed approvals. 


Elections 
All District #7 Committeepersons and Alternate 


elections have now been concluded. The success- MIKE 


ful candidates are: Zone 8 Committeepersons eats 
Ryan Chisholm and Alternate Frank Bollo; Zone \ cowmittEEPERSON 


9 Committeepersons Steve Eason and Alternate 
Mark Farrell were both acclaimed; Zone 12 Committeeperson Peter 
Werheid and Alternate Barry Charbonneau; Zone 13 Committeeperson 
Gary Ainsworth, Alternate Bryan Leavens was acclaimed; Zone 71 Com- 
mitteepersons Chris Scott and Brian Todd Alternate. I would like to con- 
gratulate all the candidates for running clean and decent campaigns. I 
look forward to the challenges we will all face together with the success- 
ful elected representatives. I would like to thank Jeff Wakely for his hard 
work and dedication as Committeeperson in Zone 8. I wish him all the 
best in all his future endeavours. 


In Closing 
If you require my assistance, I can be reached in the office at 905- 
644-3310 or through pager “97-3310 (in plant). If you are outside the 
plant dial 1-800-361-6793 enter Pin 3310, followed by the number you 
are calling from. If you have any questions or concerns, please call me. 
Until next time, in Solidarity. % 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


Explaining The Merit Of Car Plant’s 


Third Shift Agreement 


ongratulations to the successful can- 
didates in District #4 (Committeep- 
ersons and Alternates) who were 
elected. For those who were unsuc- 
cessful or are moving on, good luck 
in your future endeavours. We as a District 
Committee will be meeting regularly to keep 
abreast of the issues concerning our areas. 


Contract Deadline 

The contract deadline (if we are chosen 
target) is midnight Sept. 20, 2005. Make sure 
you stock the freezer full of chicken wieners. 
It’s better to be safe than sorry, as this will be 
an extremely tough set of negotiations. The tar- 
get company is chosen by the National Union 
(Hargrove) usually around the Labour Day pe- 
riod. Again, make sure you’re financially set. 


Layoffs 

With all the layoffs occurring it is vitally im- 
portant (for those affected) to follow the rules 
laid out in the E.I. and SUB reps’ pamphlets. 
Again, we cannot stress enough the impor- 
tance of calling in your E.I. report using the 
teledec system. Any problems, contact your 
SUB reps immediately. 


Third Shift Car Plant 


Agreement. 

There has been some negative talk concern- 
ing the third Shift Car Plant Agreement. I will 
try to give you a short version of the benefits 
and how it came about. 

First off, the demand three years ago for 
the Impala and Monte Carlo were driving too 
many Saturdays (both shifts), Sundays and 
even holiday weekends. This prevented our 
Plant #1 members from enjoying a normal life 
in and out of their workplace. 

After much discussion it was realized the 
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only problem of not being able to utilize a third 
shift was the inability of the existing paint shop 
to handle it. The paint shop was only designed 
originally for 60 jobs per hour on a two-shift 
operation. It was never meant to go 81 jobs 
per hour, especially on three shifts. After a lot 
of changes and thought, it was decided if Plant 
#1 used some of the Plant #2 conveyors during 
certain off hours in Plant #2, that there could 
be enough space to run a third shift. This is 
why the Union had to put some flexibility into 
the system, so we could get the third shift 
agreement up and running. Some politicians 
(sleazy at that) figure we should have the same 
agreement as the Truck Plant. The simple fact 
is the technology doesn’t exist in the old out- 
dated Car Plant paint shop facility. However, 
once the new West Paint Shop is fully opera- 
tional we should be able to negotiate a similar 
agreement as the Truck Plant now has. 

But let’s look at the big picture of the 
Car Plant third shift agreement, something 
again these sleazy politicians forget to men- 
tion. There were 900-plus jobs created, 
which brought every laid-off Oshawa per- 
son back to work, along with new hires 
and preferential hires from other locations. 
It also enhanced enormous amounts of trans- 
fers into the total Oshawa complex. In other 
words, a lot of people got to preferred service 
departments and/or other better production 
jobs in the last three years. These opportuni- 
ties would never have happened unless the Car 
Plant third shift came into play. It is also job 
security for every member. For example, the 
more people employed here the better for all 
seniority members; also, jobs for the people 
who supply parts at the feeder plants along 
with an upswing in our local economy. 

I could go on but I truly believe the overall 
third shift agreement in the Car Plant helped 
every single member who now 
works here in Oshawa. If there 
are any doubters, please feel 
free to contact me. I would love 
to give you the long version of 
the benefits of the agreement. 


Buy Domestic 
Campaign 

Kudos to our Local President, 
Chris Buckley and the Executive 
Board for spearheading the Buy 
Domestic Campaign. Anyone 
wanting a poster and/or license 
plant holder, please contact any 
of our reps. The $1 for the li- 


cence holder goes to a 
local charity. I do ap- 
preciate Chris Buckley's 
drive at various media 
functions by promoting 
made-by-CAW GM_ve- 
hicles. After all, it’s only 
our jobs and future pension. 

Speaking of domestic vehicles, I couldn’t 
help but notice one of GM’s seventh level en- 
gineers drives an offshore non-union product. 
I’m sure his friends and neighbours must re- 
ally wonder what kind of message he is send- 
ing when he gets paid really big bucks by 
GM, but drives a Volkswagen. Upper manage- 
ment should lead by example and show some 
strength on their own salary staff and tell this 
individual to buy domestic or find employment 
somewhere else. 


RON 
CARLYLE 
DISTRICT #4 

COMMITTEEPERSON 


Humour Or Reality? 

He started the day early, having set his alarm 
clock (made in Japan) for 6 a.m. 

While his coffee pot (made in China) was 
brewing, he shaved with his electric razor 
(made in Hong Kong). He put on a dress shirt 
(made in Sri Lanka), designer jeans (made 
in Singapore) and tennis shoes (made in Ko- 
rea). 

After cooking his breakfast in his new elec- 
tric skilled (made in India) he sat down with 
his calculator (made in Mexico) to see how 
much he could spend today. 

After setting his watch (made in Taiwan) to 
the radio (made in India) he got in his car 
(made in Germany) and continued his search 
for a good-paying Canadian job. 

At the end of yet another discouraging and 
fruitless day, Joe decided to relax for a while. 
He put on his sandals (made in Brazil) poured 
himself a glass of wine (made in France) and 
turned on his TV (made in Indonesia) and 
then wondered why he can’t find a good-pay- 
ing job in Canada... 


In Closing 

My deepest sympathies to the family, friends 
and co-workers of Bob Wilson who unfortu- 
nately passed away on January 17th after a 
lengthy battle with cancer. Bob was an elected 
committeeperson on the second shift in the 
Hardware area for a number of years before 
he transferred to Tri-Link. His smile and sense 
of humour will surely be missed by all who 
knew him. 

Until later, have a great day. 
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n my last article I talked about Depart- 

ment 43B cleaner attendants and how 

the Company wanted to force the 3rd 

shift cleaners to work on afternoons and 

screw up their lifestyles and sleeping pat- 
terns every Saturday. We told the Company it 
would not be a good idea and to bring some of 
the work to the third shift. After several meet- 
ings, some of the work has been brought to 
the third shift and the work is getting done. At 
the time of writing this article we are making 
some progress on this issue but the Company 
still has some work to do to get it resolved for 
all three shifts. 


Transfers 

We've had a few issues arise where there 
is still some confusion surrounding transfers 
and cancellation of transfers to Service Depart- 
ments. With the transfer renewal date of April 
Ist fast approaching, it’s important to remem- 
ber that if you submit a transfer application 
for any service department, you cannot cancel 
such transfer once it has been called out. The 
following departments are recognized service 
departments: Material Handling, Inspection, 
Maintenance, South Stamping, Battery, Tri- 
Link and Control Arms. If you intend to cancel 
a transfer to any service department, it’s im- 
portant that you cancel such transfer prior to 
it being called out. You still reserve the right to 
cancel a transfer to any department other than 
a service department. Just remember if you 
wish to renew your transfer it must be done 
on or after April Ist. 


Remain At Work Forms 

In accordance with Para. 16(d) of the Lo- 
cal Seniority Agreements. remain-at-work 
forms can be submitted through your supervi- 
sor. These forms must be renewed on or after 
April 1st of each year. In any event, applica- 
tions must be on file no later than four work- 
ing days prior to a layoff becoming effective. 

It is important to note that if you change 
your mind and do not want to work, your ap- 
plication must be cancelled no later than four 
working days prior to a layoff becoming effec- 
tive. 


Extra Vacation Requests 
Please remember that if you are interested 
in taking additional vacation time other than 
the two-week designated shutdown, you must 
apply on forms supplied by your supervisor 
prior to April Ist. Always remember whether 
it’s extra vacation, remain-at-work or trans- 
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DISTRICT #2 COMMITTEEPERSON’S REPORT 


Transfer Renewal Date 
Is April 1st 


fers, always request your copy and keep it in a 
safe place; it’s your only proof you applied. 


Elections 

In my last article I gave you the results of 
some of the elections that had already taken 
place. These are the results of other elections 
that had taken place after the February dead- 
line: 

Zone 43 Mark Carman 94 
Wayne Andrus 52 
Bob Ambrose 50 
Steve Blanchard 40 
Fred Chislett 32 

A runoff election was held and the results 
were Bob Ambrose 71, Steve Blanchard 54. 

Congratulations to everybody who was 
elected and to those not successful, good luck 
in your future endeavours. 


Zone 6 Alternate 


Gap & Flush Issue 

On January 27, 2005 the Skilled Trades 
reps wanted a meeting with the National Union 
to try to resolve their problems. Pat Black- 
wood filed a policy grievance on November 
21, 2003. At the meeting on January 27, 2005 
Steve Drinkwalter and myself told the trades 
reps and the National Union they were out of 
procedure when a policy grievance is filed and 
involves trades and production. There must be 


KEVIN 


GRAY 
DISTRICT #2 


an Oshawa-wide meet- 
COMMITTEEPERSON 


ing, until this day there 
has never been one. Steve Drinkwalter and 
myself told them if they want work we have no 
problem with it, however, it will not be at the 
cost of our production members. 


Rumours 

On February 3, 2005 there were rumours 
going through the Body Shop that Kirk Fisher 
and myself as District Committeeperson were 
going to be fired. That was the case and the 
Area Manager was given bad information. 
He was being told by management that Kirk 
and myself were telling the membership not 
to work any more overtime. That was not the 
case. The fact is, Superintendent Todd Powers 
cut off all the overtime for an entire shift in 
Plant #1, which used up all the buffers and 
banks, then the rear door process broke down 
and the Company lost approximately 65 jobs. 
Now the Area Manager has all the true facts. 
I’m sure he will make the right decision. 


In Closing 

If for any reason you need to contact me I 
can be reached at work at 905-644-3172 or 
pager in-plant *97-1831 or at home 905-433- 
4040. 


Until next time, have a great day. 
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GM Pensions 


ormal Retirement: An employee who shall have attained the 
age of 65, and shall cease active service, shall be entitled to a 
Pension. You may work the month of your birthday and retire 
the following month. You receive a Basic Benefit and either a 
Special Allowance, (30 or more years) or a Supplement Ben- 
efit for less than 30 years ($18 multiplied by years of service) for one 


month only. 

Example: 

First month: 

30 yrs. less than 30 yrs. 

Basic = $60.50x30 years _ Basic = $60.50 x 25 years 
= $1,815 = $1,512.50 

Special Allowance Supplement = $18 x 25 years 
= $1,285 =$ 450 

TOTAL = $3,100 TOTAL = $1,962.50 


Second month you receive only the Basic: 

30 years = $1,815 25 years =$1,512.50 

You may add CPP and OAS on top of your GM Basic (currently CPP 
at 65 is $828.75/month, and OAS is $471.76/month. It should be noted 
that if you work right up to age 65, you may not be entitled to OAS 
for your first year of retirement. This is because OAS will look at your 
previous year’s income. OAS is capped and geared to income (spouses 
included). The following year after being on pension income, your OAS 
should kick back in. 

Using too much RRSP monies after age 65 could affect your OAS 
as well because withdrawing RRSP monies counts as income. The cap 
changes from year to year, so you may want to check out what the cap is 
if you withdraw some RRSPs. 

Early Retirement: An employee who is age 60 and has 10 or more 
years of service, may retire at the option of the employee. Ontario law 
says you may retire at age 60 with no age reduction to your Pension. 


Example: 

First month: 

Age 60 with 20 years 

Basic = $60.50x 20 = $1,210 
Supplement = $18.00x20 =$ 360 
TOTAL = $1,570 


You may add your age reduced CPP on top of this. At age 65 Supple- 
ment stops and you pick up OAS. 

An employee whose age and service add up to 85, may retire at the 
option of the employee. Remember your pension is aged reduced if you 
are younger than 60. At age 60 your Benefit is brought back to 100 
percent. 


Column 1 Column 2 
Example: 
Age 57 with 28 years 
Basic = $60.50 x 28 = $1,694 $1,694 x 80.8%** 
= $1,368.75 
*“*49e Reduction Factor 
Supplement = $18.00 x 28 =$ 504 $504 x 80.8% ** 
=$ 407.23 
TOTAL = $2,198 = $1,775.98 


You retire at 58 with numbers in column 2, and at age 60 the age 
reduction is lifted and you get the figures in column 1. At 60 you may 
add your Reduced CPP benefit on top. At 65 the Supplement stops and 
you pick up OAS. 

30 & Out at any Age: An employee who has attained 30 years of ser- 


PENSION REPRESENTATIVE’S REPORT 


Different Types Of 


BILL 
MUTIMER 
vice, may retire at the option of the employee. If PENSION 
you are younger than 60, your Basic is age re- SEE IE 
duced until age 60. For every dollar that is reduced from your Basic, it’s 
made up in your Special Allowance, then at 60 your Basic reverts back 
to 100 percent. 

Example: 

I'll use an employee aged 48 with 30 years. The numbers in column 
1 is your 100 percent, the numbers in column 2 are your aged reduced 
figures. (38.3 percent in this example) 


Column 1 Column 2 
Basic = $60.50 x 30 years $1,815 x 38.3% 

= $1,815 =$ 695.15 
Special Allowance 

= $1,285 =$2,404.85 
TOTAL = $3,100 =$3,100 


As you can see there is no effect of the age reduction to the bottom 
line. 

At age 60 you may add your reduced CPP Benefit on top off the $3,100 
GM pays. At age 65, your Special Allowance stops and you pick up OAS. 

Mutual Pension: If you are age 55 (age 50 in cases of a plant closure) 
and you have at least 10 years service, you may qualify for a Mutual Pension. 
If you are offered a retirement by the Company and you are 55 or older, 
you'll receive your Benefit at 100 percent, Vo Age Reduction. If we use the 
above example, if age 55 and offered a Doc. your benefit would be column 
1 and stay that way. Mutuals are important to those without 30 years and 
find they can’t keep up the pace any longer. See us for more details. 

Total & Permanent Disability Pension: To qualify you must have at least 
10 years of participation. In other words you must have 10 years Service 
before being injured. There is too much to cover here, so if you are ever 
off work more than three months see a pension rep and we can explain it 
then. It is very important you see a rep if off more than three months. 

Deferred Pension: This is available to every employee who has at least 
two years participation. If you leave GM and you are of eligible to retire, 
you will be entitled to a Deferred Pension, which is your years of service 
multiplied by the Benefit Rate in force at the time of termination. You can 
leave this Pension with the Company and receive a Benefit no earlier than 
age 55. If you wait until 65 you get your Benefit at 100 percent, taking it at 
55 leaves you with the Age Reduction. You are also entitled to forgo leav- 
ing your Pension in the Plan, and opt to withdraw it and put it in a Plan 
of your own. These Pensions only come up in cases of quits, discharges, 
buyouts. If you need this explained please call the Pension Rep. 

Now you know your eligibility to retire. If you need clarification on 
any of these retirement options put in a call and we'll discuss it further. 
Your pension is like your thumb print, it is unique to you, so put in a call 
and we'll discuss your thumb print. Your decision to retire is a big one. 

Only you know when it’s time. If you don’t plan on retiring before the 
contract, give us a call after the Contract and we can show you then what 
you can expect when it’s your time. 


In Closing 

Attention All Peregrine/ACSYS Employees: Your pension service attained 
with your former employer will not, I repeat will not, be brought into the 
GM Pension Plan. You will soon be getting notification as to your options. 
You are not vested into the GM Plan until you have two years service here 
at GM. Simply put, in order to get a 30 & out pension from GM you'll need 
30 years’ service here at GM. I hope this clears up all the rumours. 

Until next time... 
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ALTERNATE PENSION REPRESENTATIVE’S REPORT 


Credited Service 


A Common Pension Question 


he number of retirements from now 

until we reach a new pension agree- 

ment in September will be slowed to 

a more normal rate as our members 

wait and see what the future holds for 
us. Many of the calls we are receiving today 
are people looking to find answers as to when 
is the first available month they can retire? Or 
people want to know the difference between 
seniority and credited service. 


1,615 you will be compensated accordingly. 
For example: 


0- 8= 0 
85 —254=.1 
255 — 424 = .2. 


You will receive .1 for every 170 hour in- 
crement. 

I hope this clears up some questions you 
might have had. You can call the GM Canada 
Benefit Centre yourself to check your credited 


CHRIS 


SMITH 
service or call Bill Mu- ALTERNATE 
f ‘ PENSION 
timer or myself to do it \ pepREsENTATIVE 


for you if you believe it 
to be wrong. Remember you will be receiving 
your “Benefit Summary” in the mail shortly, 
your service is noted in that. It’s also a good 
idea to keep the summary for your records. 

I can be reached in plant at 905-644-3642 
or by e-mail chris.j.smith@gm.com.# 


Regarding seniority, for most of us it starts 
when we walk in the door and ends when 
we retire. For some seniority is broken if 
discharged or separated if suitable medical 
coverage wasn’t provided when on sick leave. 
Many lost seniority in 1984/1985 due to the 
fact they were laid off longer than they worked. 
And there are other examples but we won’t get 
into them now. 

Service is different in the sense that it is 
based on compensated hours. 

Credited service for any given year begins 
January 1 and ends December 31. Any hours 
worked in that period are credited for that 
specific year. You may also be credited for 
hours if in collection of S&A benefits up to .9 
of 1.0 year. Workers Compensation also gives a 
person credited service for their absence. You 
will also be compensated for holiday hours, 
bereavement, PA hours or are laid off and are 
entitled to SUB. 

The compensated hours in one year need to 
be a minimum 1,615 in order to be credited 
one full year. So if a person worked (or was 
compensated) 40 hours per week from Janu- 
ary, come October you would have enough 
hours for one full year of service. You are not 
credited for any hours beyond that, in that 
calendar year. If a person works less than the 


DOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 


We wish you all the best in your future endeavours. BILL 
MUTIMER 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


INCOME TAX 


All-Tax Services is pleased to announce 
that we have again been chosen 
to provide Income Tax Services to 
all Local 222 Members, active and retired, 
at the Union Hall. 


We also offer services at our office 
at 5 Bond Street West, 
Phone 905-723-3113. 


CHRIS 
SMITH 
ALTERNATE 
PENSION 
REPRESENTATIVE 


PENSION 
REPRESENTATIVE 


Years of Retirement 
Service Date 
Feb/05 
Feb/05 
Mar/05 
Mar/05 
Mar/05 


Unit And 

Department 
GM-94 30.9 
GM-4D 30.4 
GM-49G 26.7 
GM-25 25.8 
GM-85 29.3 


Name 

Gary J. Arsenault 
Harry B. Blackwood 
John B. Boyd 
Edward Budd 

Giulio Digiovanni 


Years of Retirement 
Service Date 
Mar/05 
Mar/05 
Mar/05 


Name 
William A. Myers - 29.2 
Raymond C. Rhines - 28.4 
Daniel E Smith - 30.5 
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E.I. Office The Root Of 


SUB REPRESENTATIVES’ REPORT 


Many E.I. Issues 


t the time of writing this article the 
many problems with the January 
layoffs will be resolved and we will 
have started resolving the February 
layoff problems. 

With the current E.I. system in place, if you 
report your claim correctly on the net or by 
calling the teledec number, you receive any 
monies owed you in a very timely manner. The 
problem we have been facing is our members 
not receiving their personal access code from 
the E.I. office. The office has been sending a 
lot of our members’ statements with your per- 
sonal access code to the incorrect addresses 
even if the correct information was sent from 
General Motors to the E.I. office. 

If you haven’t received your personal access 
code in the mail by the fourth week after your 
layoff you must come forward for assistance 
or call the telemessage center during business 
hours at 1-800-206-7218 and press 0 to speak 
to an agent and have them put your claim in 
order. The best time to call the telemessage 
center is at 8:30 am; it seems to be the least 
busy time. 

During the January layoff the E.I. office 
made one mistake after another. First of all 


they sent the incorrect information regarding 
over 280 members’ waiting periods to the SUB 
office, which resulted in our members receiv- 
ing partial SUB payments instead of full SUB 
payments when they were entitled to full SUB. 

The E.L. office sends information regarding 
your claims to the SUB office every Sunday, On 
one Sunday the E.I. office sent the wrong com- 
pany’s information to our SUB office instead 
of General Motors, which in turn delayed SUB 
payments for another week for some of our 
members. 

As most of you know the E.I. office is run 
by the Federal Government; if any private busi- 
ness was run this poorly they would have been 
out of business a long time ago. 

With the great volume of calls we have had 
in the past couple of months, due mainly to the 
E.I. office screw ups, we would like to thank 
your elected committeepeople who have as- 
sisted us greatly. It’s not your committeeper- 
son’s job to do E.I. and SUB calls but every 
single elected committeeperson helped their 
members by supplying us with information 
about your claims which in turn gave us more 
time to resolve the many problems that have 
occurred. Your committeepeople went above 


SUB 
REPRESENTATIVE 


SUB 
REPRESENTATIVE 


and beyond their line of duty in assisting not 
only us but also the membership once again. 

We would also like to thank the member- 
ship for the patience and courtesy they have 
shown us during this very busy time. With the 
courtesy you have shown us and the help from 
your elected committeepeople we have been 
able to resolve most issues in very timely man- 
ner, Thank you. 

Remember it’s very important that you keep 
an eye on your E.I. and SUB claims due to the 
time limits involved. If you have any concerns 
or questions regarding your claims put a call 
in for us thought your supervisor. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, in- 
side plant pager *97-8099, out of the plant 1- 
800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, in- 
side plant pager *97-8525, out of plant 1-800- 
361-6793, pin 8525. 

Until next time, taking care of business. 


ALTERNATE SUB REPRESENTATIVES’ REPORT 


Step By Step To Fill Out El Claim 


ue to the layoffs in Plant #1 Car and in the Truck Plant, I have 
been working with Dave Murphy and Dale Millson, assisting 


(unless of course you have moved). 
They will next ask if you are self-employed, to 


them in keeping on top of all the calls we are receiving in 
regards to waiting periods and also helping you get your SUB 
or E.I. money faster. 

I have been on the SUB job from Jan. 31 to Feb. 11, 2005. I have no- 
ticed quite a few of our brothers and sisters are having problems filing 
their claims. We sympathize with all the ACSYS workers going through 
their “allocation problem” since coming to GM. Dave, Dale and I will do 
anything we can to help everyone out with your E.I. or SUB problems. 

I cannot stress enough the importance of filling out a waiting period 
when you return from either S&A or comp. It is $600 out of your pocket 
later if you are laid off. Can you afford to throw $600 away? 

Here are some tips for filing your E.I. reports through the teledec 
phone system or online. 

The teledec phone number is 1-800-531-7555. For a demonstration 
select Option #1. To complete your reports select Option #2. If you have 
a problem and need to speak with someone, call 1-800-206-7218 and 
press “0.” 

To file online go to wwwhrsdc.gc.ca. Have your Social Insurance 
Number (SIN) and access code (from the bottom right-hand corner of 
your E.I. card you received in the mail) ready. To log in you must also 
pick the province you are applying from. Next they will ask if you have 
moved or changed your address since your last report. Choose “no” 


which you answer “no.” 

Then they will want to know if you worked or 
received any earnings during the period of this re- 
port and you should answer “yes” if you worked 


during the reporting period. DOUG 
Next question is “Did you start a full-time job?” teas 
and here you will answer “yes” if you worked \ pepREseNTATIVE 


during the report period. Provide the date you 
started, which is the date you returned to work. 

(Note: If you are on the third shift, always use Monday's date.) 

Now they will ask you if you worked or received any money or earn- 
ings during the first week of this report. Answer “no.” 

If you did not work during the two week report period answer ac- 
cordingly. 

Next they want to know how many employers you work for, which is 
“one.” Enter 905-644-5000 for the employer’s phone number. 

Answer “no” to “Did you attend a school or training course?” 

Answer “yes” to “Were you ready, willing and capable of working 
each day?” 

Last, they will ask, “Our records show you are receiving SUB; is there 
any other money to declare?” You answer “no.” 
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SERVICE REPRESENTATIVE’S REPORT 


Annual Benefit 


Statements (Blue Books) 


he GM Canada Benefit Centre (Hewitt and Associates) will be 

mailing out your Annual Benefit Statements (better known 

as the Blue Books) some time in late March or early April. 

When you receive your Benefit Statement (Blue Book) make 

sure you look it over very carefully to make sure that all the 
information in it is correct. 

If there are some errors or omissions call the GM Canada Benefit 


Centre immediately at 1-877-442-4625. Have your User ID# and PIN 
handy when you call them. Tell them what is wrong in your Blue 
Book and ask them to correct it. You can also put a call in for the 
in-plant benefit representative, or give a call to the Union Hall so we 
can help you with your Blue Book errors or omissions. 

Dependent tuition application deadline for calendar year Jan. 1, 
2004 to Dec. 31, 2004 is March 31, 2005. 

All dependent tuition applications for 2004 must be in to the GM 
Canada Benefit Centre by March 31, 2005 or they will be denied and 
considered too late to process. Photocopy your claim and keep it 
on file. Make sure you follow up on your claim in a week’s time to 
make sure they received it. 

Reminder on filing your E.L. claimants report cards: 

By the time you read this article our members on layoff for the 
weeks of January 2-8, 2005 (Car Plant #1); January 16-22, 2005 


MCPHEE 
SERVICE 
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(Truck Plant); February 13-19, 2005 (Car 
Plant #1) should have received their claim- 
ant’s reports in the mail from E.I. and called 
them in by using Teledec or filed them on line 
using the computer. 

If you have not received your reporting information for the above 
period come forward for assistance immediately. Call the E.I. access 
centre at 1-800-206-7218. 

Remember, after you do your reporting cards you will get one of 
the following from E.I. depending on your status with E.I.: A state- 
ment acknowledging your waiting period; or an E.I. cheque; or state- 
ment of direct deposit. If entitled you will have received your SUB in 
your account. If you’re owed SUB come forward for assistance. 


Important Phone Numbers/Links 

GM SUB office 905-644-1585, toll-free 1-800-263-2872; 

E.I. teledec 1-800-531-7555; 

E.I. website www.hrdc-drhc.gc.ca/ae-ei/employment_insurance. 
shtml (or from the CAW Local 222 website, www.cawlocal.ca/222, 
click Labour Links, then Employment Insurance Layoff Link). 

The Union Hall is 905-723-1187, toll-free 1-800-465-5458. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Out Of Province 
Coverage Details 


any of our GM members have had 
questions in regards to our out- 
of-province coverage. Your Green 
Shield card has the out-of-prov- 
ince phone numbers for World 
Access, in Canada and the U.S. 1-800-936- 
6226, and outside Canada and the U.S., call 
collect 0-519-742-3556. Our group number 
is 9623 for out-of-province claims, which is 
also on the card. It is important to call World 
Access within 48 hours of the emergency. Also 
have your Ontario Health Card with you. 


Section 9. 
Out-Of-Province Coverage 

The Company shall continue its arrange- 
ment to provide coverage to pay physicians, or 
to reimburse subscribers, for covered hospital 
and medical expenses incurred under certain 
circumstances outside the patient’s province 
of residence. 

Benefits are provided under such cover- 
age upon submission of proof satisfactory to 
the insurer that a covered person received 
covered services out of the province of the 
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covered person’s residence because of (i) ac- 
cidental injury or emergency medical services 
or (ii) referral for medical care by the cov- 
ered person’s attending physician. 

The benefit payment for covered medical 
expenses incurred equals the fee charged for 
such services less the fee scheduled under the 
applicable provincial medical plan for the cov- 
ered services received, but only to the extent 
that the fee charged is reasonable and custom- 
ary in the area where covered services are re- 
ceived. The benefit payment for covered hos- 
pital expenses incurred equals the hospital’s 
charge for covered services in semi-private 
accommodations less the sum of the payments 
made by the applicable provincial and supple- 
mentary hospital plans. 

“Covered Services” are: 

(a) those medical services for which a fee 
is scheduled under the fee schedule of the 
applicable provincial medical plan and those 
hospital services for which a benefit is provid- 
ed under the ward coverage of the applicable 
provincial hospital plan; 

(b) emergency air ambulance services. 
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When it is medically necessary for a covered 
patient to travel by an air ambulance from 
a location in North America to the patient’s 
province of residence, the subscriber will be 
reimbursed for the amount charged to the pa- 
tient which exceeds the coverage of any appli- 
cable government plans and, when necessary, 
for the air fare of an accompanying medical 
attendant as well as the air fare of an accom- 
panying spouse provided that: 

(1) there is a medical need for the patient 
to be confined to a stretcher or for a medical 
attendant to accompany the patient during the 
journey, 

(2) the patient is admitted directly to a hos- 
pital in the patient's province of residence, 

(3) medical reports or certificates from 
both the dispatching and receiving physicians 
are submitted, and 

(4) proof of payment including air ticket 
vouchers or air charter invoices are submit- 


ted. 


INSURANCE REPRESENTATIVE’S REPORT ; ‘ 


GM Benefits Survey 
For Dependents 


ate in the fall the GM Canada Benefit 

Centre sent out a survey form to all 

employees who have a child who has 

now turned 18. All employees who 

receive that form must complete and 
send it back to the Benefit Centre. 

Your dependents are covered until they 
turn 21 as long as they are dependent upon 
you. After 21 they still can be covered if they 
are attending a college or university up until 
the age of 25. 

Those employees who did not send back 
the survey will have their dependents removed 
as of January 2005. 


We have received notice that 1,100 employ- 
ees did not respond and their children were 
taken off. I did inform the Plant Chairperson 
of this problem. 

If you have received a new Green Shield 
card and your dependents have fallen off 
please have your supervisor put a call in for 
the Insurance Rep and we will come and cor- 
rect the problem. It will take one month be- 
fore they are reinstated back on the benefits. 


T4 Slips 
They are now being mailed out for employ- 
ees in Ontario. The life insurance is a taxable 
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benefit as well as legal 
services. For employees 
who have used the child care or dependent tu- 
ition, that is taxed as a source of income and 
is included in your GM income for tax pur- 
poses. If you lose your T4 slips No Reprints 
until March 15, 2005. 


City Politics 

The sale or so-called sale or merger or 
bank note or any outside deal is totally out of 
this world. As the last Oshawa PUC Commis- 
sioner I worked very hard to keep Oshawa’s 
rates one of the lowest in Ontario! The new 
Team Concept at City Hall who want to sell off 
the PUC are wrong. You will see a dedicated 
group of retirees led by a real fighter, Gord 
Vickers, who has made headlines and having 
the CAW make the charge at City Hall. I’m with 
Gord all the way on this and have decided that 
if the City makes any more attempts I will be 
at the OEB (Ontario Energy Board) and file a 
complaint that the City is not looking after the 
interests of the ratepayers. What they want to 
do is use your PUC and the sale and monies to 
build a new entertainment centre downtown. 
Also what about you members who are liv- 
ing in north Oshawa? What’s with the taxes up 
there? In the next while you will see and read 
about the CAW taking these Team Concept City 
Councillors on. 

Remember trust the Union not them. 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


GM Vision Care Benefits 


he vision care plan was improved at the last set of negotia- 


tions by increasing coverage to: 


In-Home Nursing Care 
Our plan will pay for the in-home services 


BARRY 


of a Registered Nurse (RN) or a Registered 
Practical Nurse (RPN) six hours a day, seven 
days a week up to a maximum of $12,000. 
You must be pre-approved with Green Shield 
before receiving this benefit. Homemaking services are covered up 
to five hours per week at $25/hr max. in situations where in-home 
nursing services are required. These services are included in the 
$12,000 annual maximum. When the annual maximum for these 
services has been reached, up to two hours/day are available for RN 
services for the balance of the year. You may contact Green Shield di- 
rectly by calling 1-888-711-1119. Have your Green Shield card avail- 
able as you will be required to give your Green Shield ID number. If 
you have lost your Green Shield or Sun Life card, put a call in for your 
benefits representative through your supervisor so that we may get a 
new one sent out to you. 
Until next issue I remain in solidarity... 
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Single Vision $170 every 24 months 

Bifocal $225 every 24 months 

Contact lenses $180 every 24 months 
If medically necessary you may be eligible 
every 12 months 

Multi-focal $295 every 24 months 

The multi-focal amount may now be applied toward laser eye sur- 
gery. This benefit would be in lieu of any claim under the vision care 
plan for the next 48 months. 

You should check with Sun Life to insure that the 24 months has 
elapsed before purchasing a new pair of glasses. You may call Sun 
Life at 1-800-268-2893. Have your Sun Life card available, as they 
will require your ID number. 

Eye exams are not a covered benefit of our plan. However OHIP 
will pay for annual eye exams for children under the age of 20 and 
over the age of 64. 
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HEALTH & SAFETY REPORT 


Major Penalties For 
Failing To Protect Workers 


ill C-45 came into force in June 2004 and made the failure 
by employers, or even immediate supervisors, to protect indi- 
viduals from harm in the workplace a criminal act that can be 
punishable by life in prison. 

In more serious offenses, there is no limit to the amount 
of the fine and by comparison under the Occupational Heath and Safety 
Act it was $500,000. For Criminal Code offenses, there is no limit on 
sentencing, so individuals can get up to life in prison. 

In the case of less serious offenses, both individuals and organiza- 
tions (corporations, partnerships, or anyone else who employs an in- 
dividual) can be convicted, although the punishments are less severe. 
Individuals face prison terms of up to six months or maximum fines of 
$2,000. Corporations may face fines of up to $100,000. 

The legislation grew out of the 1992 Westray mine disaster near Stel- 
larton, N.S. Five years after a methane explosion deep in the mine killed 
26 workers, an inquiry by Justice Peter Richard concluded that the 
Westray story was a “complex mosaic of actions, omissions, mistakes, 
incompetence, apathy, cynicism, stupidity and neglect.” 

Judge Richard found not only disregard for safety by the mine’s opera- 
tor, Curragh Resources Inc. of Toronto, but also by the mine’s private 
managing company and government inspectors who turned a blind eye to 
numerous safety issues and abuses. For example, it was discovered that 
methane detectors, which signal dangerous levels of the explosive gas, 
were disabled because the frequent alarms were slowing production. 

Charges were laid against the mine operators and individual officers 
but never went to trial. In the end, the 117 workers received 12 weeks of 
severance but the families of the dead miners never saw justice done. 

Many in the legal community anticipated that Bill C-45 would only 
apply to a Westray-type disaster where you have large-scale ignorance 
by a corporation and large-scale disaster. 

To date that hasn’t borne out. The one individual who has been 
charged under the legislation was charged following the collapse of a 
trench at a construction site where one person was killed. 

It has been suggested that organizations conduct workplace safety 
audits and implement measures to demonstrate a dedication to keeping 
workers out of harm’s way. Following the recommendations of an effec- 
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tive joint health and safety committee also helps 
keep employers safe from legal action. 

If a joint health and safety committee has been 
reviewing the workplace and making recommen- 
dations for years about something and an em- 
ployer doesn’t respond, if an accident happens 
related to the recommendation, they are going to 
find themselves in a very difficult position. 

The Crown or Ministry of Labour is going to look at how an employer 
responded to concerns of the committee, but employers also have an 
obligation to do their own independent investigation in response to a 
concern and to address it properly. You have to be active. It’s not “tell 
me when there’s an accident and I’ll deal with it,” it’s “tell me there’s a 
hazard and I'll deal with it.” 

Another effective tool is ongoing training, which helps employers en- 
sure their workers have all the up-to-date skills they need to do their 
jobs safely. This also applies to new equipment and procedures. 

Employers need to stay current on safety requirements and any chang- 
ing regulations, along with ensuring that basic preventative maintenance 
continues to be performed on equipment. 

The one thing that is now a fact is that employers can’t turn a blind 
eye and be protected from legal repercussions. Accidents simply cannot 
be a cost of doing business. 

At the same time, that plays out both ways if there’s an accident, be- 
cause it will be harder for the senior officers to say: “I didn’t know and 
if I did I would have prevented it.” 


New Ticketing Powers 

On the backs of workers, the Ontario government is moving forward 
with its plan to expand the powers of provincial health and safety in- 
spectors to issue tickets for unsafe workplace practices in the industrial 
sector. 

A ticket provides an immediate and visible penalty for health and 
safety violations and is one of many tools used to enforce the law. Mea- 
sures such as stop-work orders, orders to comply and other prosecu- 

see MAJOR - page 37 
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Car Plant, South Stamping 
And Tri-Link 
Christiaan can be contacted 
at 905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330 
or pager *97-4330. 
eGM 
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Major Penalties For Failing To Protect Workers 


— continued from page 36 


tion processes under the Provincial Offences Act, remain available as 
alternatives to ticketing. 

Health and safety inspectors, previously able to issue tickets in con- 
struction, mining and diving, can now also issue tickets as an enforce- 
ment tool in the industrial sector. Covering a variety of different areas, 
including automotive, logging, restaurants and retail, the industrial sec- 
tor is Ontario’s largest and most diverse. 

Employers, supervisors and workers can be issued tickets for certain 
violations of the Occupational Health and Safety Act's industrial regula- 
tions. Examples of violations include: 

— Failing to ensure a lifting device is operated safely. 

— Failing to wear fall protection equipment, such as a harness and life- 
line. 

— Failing to use a machine with adequate guarding. 

Tickets are issued under the Provincial Offences Act and carry set 
fines, including court costs, of $200 or $300, depending on the offence. 
If issued a ticket, the party can choose to either pay the fine or appear in 
a provincial court to dispute the offence. 


Tickets, along with other prosecution tools, are an effective way for 
the government to raise money to pay for all these new inspectors. The 
government claims the tickets are being used to promote safe work- 
places. This is part of the government's plan to cut workplace injuries 
by 20 per cent in four years to improve the health and safety of people 
on the job. This is 100 percent bull; it’s just another money grab out of 
the pockets of workers by your government. This affects all CAW Local 
222 members. 

Always remember: “There is no job so important or so urgent that it 
cannot be performed safely.” Remember work shouldn’t hurt. Call your 
safety rep. 


Telephone Numbers 

Until next issue, remember fighting back does make a difference. You 
can reach me at home 905-435-0900 or work 905-644-1044. My pager 
number is 1-800-361-6793 pager 1044. My radio number is also 1044. 
My e-mail address is paul.goggan@gm.com. Please remember that the 
Union cannot help you unless we know what your concerns are. 


(The following is an email sent to Paul Gog- 
gan, Car Plant Health & Safety Coordinator, 
who is spearheading the Local 222 portion of 
the Remember Allyceea campaign to improve 
child safety on school buses.) 

Good morning Paul: 

I am a retired steelworker (don’t hold it 
against me) who has been driving a school bus 
for the past six years in the province of Manito- 
ba. The death of Allyceea was much talked about 
here and then we heard nothing. Your article in 
the Oshaworker shed some light on the mat- 
ter. In Manitoba we have had first aid training 
three of the six years I have been here. As for 
the restraint systems no one tells you that the 
seats are not designed for children under five 
years old or under 50 pounds. As long as there 
is only the driver responsible for the safety of 
the future leaders of the world on the bus, I’m 
not sure child safety restraints are the answer. 
The bus that I drive (83 passenger) consists of 
2/3s of its riders in kindergarten to grade 6. God 
forbid can you imagine the job of getting these 
children out of the restraints in the case of an 
emergency. As for Monitors: what a great idea 
and one which any driver supports 100 percent. 
It is our opinion that if there was not a cost as- 
sociated with monitors it would have been done 
a long time ago. 

In the province of Manitoba we have buses 
that transport special needs adults and every one 
of those buses is required to have an adult moni- 
tor. Are they more important than our children? 
These changes and recommendations should not 
in my opinion be left to the provinces but should 
be a federal initiative; after all do we not have 
school buses in all provinces and are not all of 
the children who ride school buses entitled to 
exactly the same protection throughout Canada? 

Al Rivers 


ZONE 59 REPORT 


Paint Shop 
Zone 59 Update 


would like to welcome all of our new hires. If you have any 
questions or concerns please feel free to stop me or just 
put a call in. 


New Paint Shop 
We are having meetings on a regular basis on how 
we are going to move approximately 500 employees in ANDY 
VAN OLST 


ZONE 59 
COMMITTEEPERSON 


Depts. 83, 93 and 731 to the New Paint Shop. There are a 
lot of unanswered questions, as to the exact number of job 
loss, which jobs will be there and a full description of new 
jobs. We have requested this from the Company. As soon as we get this it will be 
posted in the waiting area in front of the committeeperson’s office. 

With all the extra employees coming in to bubble up, the New Paint Shop park- 
ing has become a problem. We are meeting with the Company to resolve this issue. 
When parking your vehicle be sure not to block in another brother or sister as we 
all would like to get home after our shifts. In Phase 1 of the New Paint Shop they 
have added some more washrooms, and looking at putting a smoking area on the 
sixteen foot level. 

Temporary Job Posting for containment jobs for the New Paint Shop will be 
posted after a 30 day period. 

The Company is trying to implement the “Global Manufacturing System” which 
in my opinion is just another version of team concept. Team concept is when the 
Company puts daily pressure on its workers, like standardized work, the workers 
deciding who gets to be in the group, who gets the group leader job, job rotation 
to ‘eliminate’ ergonomics issues, workers deciding who gets the day off, cleaning 
your own area. When job elimination occurs the workers decide how they will 
share the work, creating negative peer pressure for employees off sick, group 
leaders end up working on the line, plus charting your absenteeism for everyone 
to see. We will keep our seniority rights as seniority does not discriminate against 
anyone. 

With the New Paint Shop being built and the changes coming we must be United 
as we all are the Union. 

Till the next time. 
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ZONE 6 REPORT 


Strength In Numbers 


To Face Challenges Ahead 


would like to thank the members of Zone 

6 for the support shown in the last elec- 

tion. Taking the time to vote sends a mes- 

sage that we are united. I will do my best 

to continue serving and representing you 
to the best of my ability. There are still many 
challenges which lie ahead for us and we all 
know that there is strength in numbers. 


Contract Demands 

This being a contract year, with our contract 
expiring in September, we should be thinking 
about demands for the bargaining table. Not 
all demands which come from the floor need 
to be monetary in nature. For example, there 
is nothing in our contract to provide for rest 
and recovery with regards to standards. Work- 
ing a 60 minute hour, with the majority of our 
members being over the age of 40, and with 
many years of assembling cars to our credit, 
a 60-minute work hour is difficult to do. With 
all the profits we have made for this Company, 
alittle recovery time should not be too difficult 
for GM to give us. 

Our transfer system is a shambles. Waiting 
two, four, six or more weeks to move after your 
transfer has been called out is unacceptable. 
Compounding the problem is the Company 
blaming the workers for the backlog. There is 
absolutely no accountability on the Company's 
behalf and they continue to deny our members 
an opportunity at a swift job reassignment 

Last year during Kirk’s absence, you may 
recall me writing about the difficulty I had 
getting leaves of absence for two senior mem- 
bers. The requests were submitted on time. 
The requests were for time off in September 
for one member and October for another. The 
Company took two to three months to return 
the forms to the workers, and then simply re- 
turned the LOA request with no answer, stat- 
ing they could not plan that far in the future. 
This is no more than a lack of respect for our 
members. This system could be fixed with ac- 
countability on the Company’s behalf. Hand- 


ing the workers an unanswered request form 
does not make the problem disappear. When 
a worker requests contractual time off, they 
usually have a reason to do so, and would like 
an answer at the earliest possible time so that 
plans can be made. You would think that man- 
agement would want to recognize a worker 
with over 25 years of dedicated service when 
it would be simple enough to grant the request 
as early as possible. 


Benefit Carriers 

I could go on and on about the trouble 
with Hewitt and Associates. Last year, my son 
turned 18. I never received a form to keep him 
on my benefits. I requested one and complet- 
ed it, then returned it. This past fall, I did the 
same again just to make sure that he would 
be covered. I also requested benefit coverage 
cards so that he would be able to go anywhere 
without my assistance and receive coverage. 
In February I ran into a benefit rep who hap- 
pened to have a recent list of dependents of 
members who had recently been taken off the 
workers coverage. I asked him to just have a 
look and see if my son had been removed, and 
lo and behold, Hewitt had removed him stat- 
ing I had failed to return the coverage form. 
These bozos had never even sent me one until 
I requested it. This organization has to go. If 
you and I performed our job with the same 
pride and quality that Hewitt does, we would 
be canned so fast. 


GM’s Note Program 

This puts additional strain on our already 
strained health care system. Do you think your 
supervisor cares? Not likely. Not only that but if 
the flu bug hits our area like it did last month, 
the last thing you need, is to be hassled for a 
note. You may not think this will affect you, 
but think again. If you happen to have an ill- 
ness that keeps you off work for a substan- 
tial period this could easily put you in your 
supervisor’s bad books and then you could be 
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subjected to justifying every absence. If GM 
wants proof of sickness from a doctor, fine. 
But they can pay for it. Basically, they can pay 
for any medical proof that they say they need, 
otherwise forget it. 


Buying Domestic 

Jim Pare from the National Union returned 
the e-mail that I sent to Buzz last month re- 
questing more education for domestically 
manufactured goods. Jim noted that there are 
several problems with this because telling us 
about a product that is built here today doesn’t 
mean it will be built here tomorrow. Contracts 
are forever changing, and something can 
move offshore tomorrow. Further, he noted 
that the CAW will continue in its efforts to edu- 
cate us, but the best method is to check the 
label. On a personal note to you, if you are get- 
ting new safety boots, here is a heads up. Six 
months ago I bought a pair of Kodiaks. They 
had always performed well for me. However 
the latest pair didn’t last five months. When I 
checked the label, I saw that these ones had 
been made in Thailand. My previous boots 
had been made in North America. This time I 
bought STCs. They look as good or better than 
Kodiaks and are built in Canada. Another pair 
I saw were Diablo. But they are manufactured 
in Vietnam. I’ll let you know how my new STCs 
stand up, but you be the judge. 


Propaganda 

Many of you have seen flyers circulating on 
the shop floor attacking elected representa- 
tives. These make for spectacular reading, 
almost like the National Enquirer. There may 
be some entertainment in it, but there isn’t a 
lot of truth. These flyers are meant to divide 
our members rather than unite us. Give this 
garbage the attention it deserves and toss it 
in the garbage. If you really think about it, if 
the author really had proof of this, they could 
bring it to a Union meeting. This would gain 
respect for you as a union person. Also, if you 
were that person, and you wanted the best for 
all the members of our union, would you not 
want everyone to know where you could be 
found so that you could confirm your findings? 
It makes sense to me! The fact that the author 
remains anonymous proves to me that this is 
no more than a sour grape who wants to di- 
vide us so we can be conquered one by one. 
Don’t be a victim. 

Until next time, I can be reached at 1-800- 
361-6793 PIN 8672, or in plant at *97-8672.% 


WOMEN’S COMMITTEE REPORT 


School Bus Safety, 
Children’s Safety = 


BONNEAU 


hese two phrases should be of concern to not only parents —_as adult supervision. We don’t need any more COME 
but to all adults who could make a difference about getting accidents with our children on school buses. MEMBER 


legislation changed, maybe even just a word, but it’s a start. So act now, sign the petition, send letters to all 

So please when you see the petition from the family of Al- governments. 

lyceea Ennis regarding this important issue, just take the On a personal note, having driven school bus I know of the re- 
time to read and even discuss it with other co-workers. Bus drivers’ —_ sponsibility that they do endure, especially when they have a bus filled 
responsibility goes far beyond just the driving of your children to _ to capacity. I cannot stress it enough that bus monitors/adult supervi- 
school, they must have four pair of eyes to see everything that goes _ sion is well needed as it’s all about the safety of our children. 
on in the bus. Go to www.rememberallyceea.com to download a petition. 

With the signing of this petition we are trying to get bus monitors Until next time. 


CAW 
Drawing & Colouring Contest 


CAW Local 222 and the family of Allyceea Ennis are asking the Provincial 
Government for: 

1. Emergency training for school bus drivers 

2. Child Safety Seats for school buses 

3. Adult Monitors for school buses. 
These will make travelling on school buses safer for small children. 


Please draw a picture 

to show everyone 

what you think 

will make a school bus safe. 


Prizes will be awarded! 
Deadline: May 31, 2005 


For children 
Grade 8 and under. 


— 
Please attach this to a piece of paper with your drawing 
= and submit to the Union Hall 


CAW = TCA Your Name: | 
LOCAL 22 Your Address: 


a 
~ 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Living Through The Pain: Part Il 


The Grief Cycle 

rief is not a sign of weakness. Grief is necessary to bearing 
sorrow honestly; to accepting its reality. Realize that grief is 
an inevitable and fitting reaction; a tribute to the loss of some- 
one very precious. That realization is a sure sign of recovery 


oneself. Often we ask the wrong 
questions. Don’t ask why, be- 
cause you may never know, 
but rather ask “how, can I 
live through this, and help 


wi 


from grief. Grief is something you cannot run away from nor __ others?” ' 
repress; but don’t cling to it too hard nor too long. Let grief have its way 8. Drifting SHARRON TERRY 
for a while; then, gradually and gently, you will release yourself from its There is sometimes an Sites WILSON 


grip. For most people, there is a pattern to grief. These 10 points are 
part of the pattern for many. Each of us is different. Some of us do not 
go through all the stages. We do not experience them in the same order; 
nor for equal lengths of time; nor with equal depth. This may help you 
identify your pattern and be aware of where you are and what you will 
probably have to go through. 

1. Shock 

Temporary stunned; in a trance as a response to the death of your 
loved one. Perhaps relieved at the end of pain for him/her. Lasts for 
minutes, hours, or even days. Tendency to let others make decisions; 
use of tranquilizers. But, shock wears off. Soon one must face up to the 
reality of death with all its emotions; one must try to regain control of 
oneself and begin to make decisions. 

2. Facing Emotions 

One must confront, analyze and deal with one’s emotions. These emo- 
tions provide motivation of action; if not understood - they endanger future 
actions. Use help of others to understand emotions. During this period, 
one should not make major decisions too soon. Emotions may lead to 
mistakes; it is better to wait until grief is worked through at least partially. 

3. Depression 

Loneliness and depression are a normal part of grief. They affect all 
of us, but in varying degrees. They too, will pass away. Recognize the dif- 
ference between loneliness and aloneness. Loneliness can be accepted. 
Be careful not to ascribe all depression to loss of loved one; it may be 
due to other stresses. Do recognize that you can control your depression 
by reaching out to others. 

4. Physical Symptoms 

Your thoughts can cause physical distress. In addition, there may be 
a tendency here to resort to excessive drinking, smoking, little exercise, 
bad eating habits. These physical symptoms are the result of unresolved 
grief. There is a relation between illness and loss. One must examine the 
cause of the symptoms and deal with them. 

5. Panic 

One begins to panic in the face of the unknown, and fear of going it 
alone; inability to concentrate or accept the finality of death tendencies 
— to run from life; find excuses to be alone; fear of doing new things 
and facing people; difficulty in coping with children. Unresolved grief 
can play tricks on one’s mind; this stage doesn’t last too long unless one 
continues to deny it. 

6. Guilt 

Almost everyone experiences some feeling of guilt in the loss of a 
loved one. Normal guilt is due to doing, or not doing something while 
this person was alive. But, neurotic guilt is feeling guilty out of all pro- 
portion; it can cloud and affect health and behaviour. In such cases one 
should examine one’s image of self; seek assistance from a qualified 
person to examine guilt feelings. 

7. Hostility 

Resentment, hostility, and anger are not uncommon feelings to those 
working through grief. There is a desire to fix blame for one’s condition 
on God, doctors, clergy, members of the family, the deceased person, or 
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inability to return to usual 
and even necessary activi- 
ties. One feels it difficult to grieve in the presence of others; doesn’t 
want to bother anyone; fantasizes about the deceased; daydreams about 
what was, and what might have been, rather than facing up to what is. It 
is helpful here to examine the image one has of their present status. 


UNION 
COUNSELLOR COUNSELLOR 


9. Hope 
Hope does finally glimmer through and then brightens. One achieves 


the ability to express emotions without fear of being thought different; is 
able to control emotions and to feel warm affection for, and be a source 
of encouragement to others. One is able to go out and make mature deci- 
sions. Even in the deepest gloom, we should expect soon to feel hope. 


10. Reaffirm 
One will ultimately affirm the reality about oneself. One can never be- 


Yo 6 


come one’s “old self” again. A new complete person must emerge with 
much to give; capable of helping others through their grief; able to use 
one’s untapped potential: building on the new strength which adversity 
has engendered; gaining a new self esteem and a positive self image. 


All of the above-mentioned stages tend to serve as a natural defence 


against traumatic stress, or in psychiatric terms, “coping mechanisms” 
to deal with extremely difficult situations. 


It’s essential that we do not put our expectations of how one “should” 


grieve onto others. Grieving is a personal and individual process. 


Resource: On Death and Dying by Elizabeth Kubler-Ross 
The Union Counsellors can assist fellow members to connect with 


appropriate resources in the community for bereavement support or 
other counselling issues. Please call Sharron at 905-644-4282 or Terry 
at 905-644-4283. 


Take care. 


| -_ _ _ 
Substance Use And 


ubstance users are at high risk for HIV and other infections such 

as hepatitis, particularly hepatitis C (HCV). HIV and HCV are trans- 

mitted by sharing needles, syringes and other paraphernalia for 

injecting drugs. One national survey indicated that 41 percent of 

persons who inject drugs have shared needles to inject drugs. The 
portion of reported adult HIV-positive cases directly attributed to injection 
drug use has increased from 9.1 percent prior to 1995, to 28.3 percent in 
1999, after peaking at 33.8 percent in 1996. Injection drug use is estimated 
to be associated with at least 70 percent of all new hepatitis C cases. 

Use of alcohol and other drugs may lower inhibitions and impaired 
judgment leading to increased risk of unsafe sexual practices and unsafe 
injecting. HIV is transmitted through bodily fluids to sexual partners 
and, in pregnant women, to unborn children. It can also be transmitted 
to infants through breastfeeding. 


POLITICAL EDUCATION REPORT 


Poverty And Oral Health 


ast week, I went for my nine-month 

visit to the dentist. After a light clean- 

ing, I was on my way. It is a routine 

that my whole family, and no doubt 

yours, have been doing for years. Sure 
there have been some visits that have been less 
than pleasant, but at least there was a visit. Fol- 
lowing my visit I had an opportunity to speak 
to a public health dentist about poverty and 
the oral health crisis in Ontario. 

We seem to take our dental care for granted 
and never really take the time to consider the 
impact that good dental care or oral health 
care plays in our lives and that of our children. 
More than half a million children, or about one 
in every five, are living in poverty in Ontario. 
You guess when they went to the dentist last. 
Unless these children have a parent that is on 
some type of government assistance then they 
likely have no coverage; (not like OHIP). Stud- 
ies have shown that 25 percent of children in 
low-income households experience 80 percent 
of all dental decay in permanent teeth. Sadly, 
40 percent of children from some First Nation’s 
populations have early childhood tooth decay. 

All CAW families should fit into the Ontario 
average where 70 percent go to the dentist at 
least once per year. Most low-income families 
will visit a dental office only for an emergen- 
cy and more often than not a tooth is pulled 
rather than the more costly restorative work. 
Poor oral health can lead to painful infections, 
premature loss of childhood teeth, poor eating 
habits, speech problems and lead to expen- 
sive dental treatment needed later in life. A 
number of studies that have been conducted 
on oral health and have drawn linkages to pre- 
term low-birth-weight babies, periodontal dis- 
ease, diabetes and functionality problems of 
some blood vessels in the brain. A study done 


in the United States reported that 52 million 
hours of school are missed each year due to 
dental problems. Not surprising that low self- 
esteem and access to higher paying jobs to are 
some how connected to oral health. 

It is time that the Ontario government cre- 
ated a policy that would provide universal den- 
tal care for children. Oral health promotion 
strategies need to be put in place to educate 
the public, policymakers and health provid- 
ers about the importance of oral health. Den- 
tal health professionals need to expand their 
partnerships to included oral health at every 


opportunity. As CAW 
members, we need to 
expand our support to 
make sure that we con- 


LARRY 
O'CONNOR 


tinue the push for more POLITICAL 
afford bch inate EDUCATION 
ordable housing to be COMMITTEE 


built, expanded licensed 
childcare services and a 
real living wage gets created in Ontario. Pov- 
erty and oral health needs to be addressed and 
we need to partner with anti-poverty groups, 
social activists and public health advocates to 
create a climate for change. 


ENVIRONMENT REPORT 


Call For Walkers, Runners 


And Rollerbladers For 
Cancer Prevention 


arch is upon us and so are the 
telephone canvassers working 
for the lawn care industry. They 
are hoping to convince you to 
use chemicals to treat your lawn 
and gardens. Many of them offer you services 
with alternatives to chemicals. Just be sure to 
check it thoroughly to ensure that what you 
put on property will do no harm to our sur- 
rounding environment. We all have a respon- 
sibility to look after our water, land and air for 
those who follow us after we are gone. 


Run Walk And Roll 
For Cancer Prevention 

The purpose of this Second Annual Run, 
Walk & Roll for Cancer Prevention is to raise 
funds to educate all Canadians, including our 


political leaders, to 
learn about, then take 


action for cancer pre- DAVE 
vention. We invite you RENAUD 

oe ; DURHAM REGIONAL 
to join us in conjunc- ENVIRONMENT 
tion with events nearest COUNCIL 

! i PRESIDENT 

to you! Forest City Road CAR ICAR ASE LUEIY 
Races, Mothers Day, | ENVIRONMENTAL 


May 8, 2005, London, REP 
Ontario and the one we 
are attending, the 31st National Capital Race 
Weekend, May 28-29, 2005, Ottawa, Ontario. 
The CAW Durham Regional Environment 
Council (CAW DREC) is entering as a group 
to raise funds, Prevent Cancer Now! will share 
40 percent of the proceeds we raise for our 
local group project. We are requesting your 
see CALL - page 42 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


HIV/AIDS And Hepatitis 


Hepatitis C is also a blood-borne disease. Any blood, including 
blood from cuts and nosebleeds, and small amounts of blood found on 
razors, earrings, needles for body piercing, tattooing or acupuncture, 
or nasal blood found on straws used for inhaling cocaine can carry the 
virus and can be a source of infection. 

Hepatitis C is not as readily spread through sexual contact as HIV. 
However, hepatitis C may be passed from a pregnant women to her 
baby. To date, research indicates that breastfeeding is safe, but caution 
is required by women with cracked nipples. 

At this time, major urban centres in Canada, particularly Vancouver, 
Montreal, Toronto and Ottawa, are experiencing high rates of HIV in- 
fection and hepatitis C among people who inject drugs. In these cities, 
injection drug use is associated with use of both injectable cocaine 
and heroine. There is some evidence that people who use cocaine may 
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gage in HIV- 
related risk behaviours, such as sharing needles and unprotected sex 
than people who inject other types of drugs. 

If you are experiencing problems in your life and would like some 
confidential information, please contact one of the following CAW Sub- 
stance Abuse reps: 

Truck and Battery Plants, Larry Kirtley: office 905-644-5967; page 
1-800-361-6793 PIN 5967 (then enter the number you want to be 
called at); home 905-579-3445. 

Car Body/Hardware & South Stamping, John Kapustin: office 905- 
644-3724; pager 1-800-361-6793 PIN 3724, home 905-697-1533. 

Car Chassis/Paint & Tri-Link, Don Whalen: office 905-644-3723; 
pager 1-800-361-6793 PIN 3723, home 905-728-7329. 
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CAW ENVIRONMENT COMMITTEE REPORT 


12 Easy Steps To A Healthy Lawn 


would like to thank the CAW Local 222 

Executive Board for giving me the oppor- 

tunity of attending the Health Safety and 

Environment conference in Ottawa on the 

weekend of Jan. 28, 2005. It was nice to 
meet people from all the different unions and 
workplaces and realize we all have the same 
problems and issues. 

Well winter is almost over and we will be 
looking forward to spring. In the year 2004 Dur- 
ham Region recycled 44,000 tons of waste which 
would equal the equivalent of 1,300 heavy duty 
tractor trailers full. Now in 2005 a new goal has 
been set but this time from the dangers of chem- 
ical lawn care. Chemical lawn care began in the 
1940s using only traces of chemicals but today 
it can be found in almost every household. Many 
home owners believe you need these chemicals 
to have a healthy and sustainable lawn. We now 
realize this is not true and by using chemicals 
it causes more of an environmental issue than 


ever. Pesticides eventually leak into the soil and 
then our water system. 

With this in mind a concentration of toxins 
will spread throughout the ecosystem, usually 
starting with the smallest form of species and 
increasing to the top carnivore. Signs of this 
happening will be a decrease in wildlife, in- 
cluding animal and plant life. To help prevent 
this from happening there are 12 steps in cre- 
ating a healthier and greener environment. 

1. To Decide... to fully dedicate yourself 
in caring for the lawn and by deciding on the 
best course of action in certain situations. Use 
this as a list of guidelines in preparations for 
a perfect lawn. 

2. To Water... water deeply, about one inch 
early in the morning, or early evening once a 
week. To find out how much an inch is while 
watering use a can or measuring cup and 
place underneath the sprinkler, then measure 
the single inch. 


3. To Mow... leave at 
least three inches to shade 
weeds and keep them 
from growing and to 
keep the soil cool and 
moist. This will prevent 
evaporation of the nu- 


ERIC 


a ENVIRONMENT 
AL Mulch... grass COMMITTEE 
clippings are one of CHAIRPERSON 


the best fertilizers for 
lawns. These are full of 
nutrients, organic mate- 
rials, and boost soil fer- 
tility by 30 percent. They quickly decompose 
and this requires fewer and less shipments of 
waste, making the lawn self-sustainable. 

5. To Monitor Your Lawn... continuously 
look over your lawn for any forms of infesta- 
tions, such as grubs, insects such as one that 

see EASY - page 43 


Call For Walkers, Runners And Rollerbladers 
For Cancer Prevention - continued trom page 41 


support by participating in one of the events or by sponsoring one of 
the participants. 

Call Janet McNeill at 1-888-268-2097 or janetmcneill@nrtco.net 
and then sign up at the www.nwn.ca . Within a few days your Run, Walk 
& Roll info kit will be mailed out to you with the details you'll need 
to have a great time on May 28/May 29! Please let Eric Wiggans (905- 
623-4378) or I at (905-404-1279) know that you’re with our group. 
We are working on inexpensive accommodations and transportation 
for our group participants in Ottawa. 

Event fees go up after April 30, as shown by the table below. The pric- 
es for the event fees go up again at the event, so sign up early and save. 


CAW Windsor Regional Environment 
Council’s 10th Anniversary 


Congratulations to this group on 10 years of activism within the CAW 
and your surrounding community. This was a celebration of a successful 
movement that combines an environmental labour perspective with com- 
munity alliances that work on environmental issues that concern us all. 

We thank CAW WREC for their award-winning example which has 
influenced many across Canada. CAW WREC 10 years of progressive 
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campaigns are: First Annual Youth Environment Conference — 1995, 
Industrial Hemp Campaign — 1996, Cancer Prevention Campaign 
— 1997, Windsor Cancer Prevention Coalition — 1998, Unrelated 
Bone Marrow Registry Sessions — 1999, Ozone Treatment Drinking 
Water Campaign — 2000, Childhood Cancer Treatment Satellite Clinic 
— 2001, Extended Producer Responsibility Campaign — 2002, Centre 
for Environmental Health of Ontario — 2003, Green Corridor Project 
— 2004. This is a very impressive and inspiring list. 

Local 222 was well represented at the celebration attended by ap- 
proximately 400. I was honoured to give a speech about how CAW 
WREC helped us form CAW DREC back in 2000. To Cecil Mackesey, 
thank you for being there in support. A special thank you needs to go 
to the four sisters from 222 who took from their own personal time 
and expense to attend and represent our local and CAW DREC. Thank 
you very much, Kathie Fowlie, Joyce Bonneau, Wendy Mahoney and 
Mary Sue Hill. 


CLC Report 

I was extremely proud of the CAW when we attended the CLC Healthy 
Workplace, Healthy Environment Alliances for Activist Conference in 
Ottawa, Jan 28-30, 2005. With so many unions represented from right 
across this great country it shows that solidarity is strong in our Cana- 
dian labour movement. Our union has been talking the talk and walk- 
ing the walk for years and is certainly a leader in regards to many of 
the issues discussed and debated at this conference. We have and will 
continue to practice prevention versus control, strengthen our collec- 
tive bargaining language for environmental representation, work hard 
to give a voice of labour to our community alliances and be relentless 
in the pursuit of political action for tougher laws and better enforce- 
ment. Our workplaces, our communities, our children deserve and 
demand that we do. 

Till next, time keep it green. 


McMaster Program Excellent Way 


EDUCATION COMMITTEE REPORT 


To Earn Certificate 


he CAW/McMaster courses are pre-ap- 
proved through the GM benefits tuition 
program. The tuition is completely 
covered by our negotiated tuition as- 
sistance plan. Plants such as Lear must 
get approval through their Labour Relations 
department in the plant. 
@ Images of Labour in Films: Course Code 
64-848 
This course is an introduction to how work- 
ing people and their organizations have been 
depicted in the movies. It looks at how unions 
and labour are represented in Hollywood and 
world films over the last 80 years. This course 
will show the rich and complicated history of 
how workers have been represented in popu- 
lar entertainment films. It will examine a part 
of labour history that has been only recently 
re-discovered: the close relationship between 
the rise of trade unionism and the rise of the 
movies in the late 19th century and early 20th 
century. You will watch film clips, discuss 
films, view videos at home. The tuition fee is 
$675 and the textbook is $50. Dates TBA. 
@ Labour and the Internet: Course Code 64- 
845 
This course looks at how we can use the in- 
ternet and email in the labour movement. This 
is a hands-on course taught in a community 
college computer lab with full internet con- 
nection. Tuition is $400, textbook $30 cov- 
ered by the negotiated tuition assistance plant. 
Course is Sunday, April 3 from 9 a.m. to 4 p.m. 
at Durham College and is open for all shifts. 
@ New Course — Foundations of the Mod- 
ern Labour Movement: Course Code 64-859 
This course will look at the early history of 
the labour movement. It will examine in detail 
the emergence of early craft unions and the 
first industrial unions. Events such as the Win- 
nipeg Strike, how early Canadian unions were 
integrated into a larger North American labour 
movement, and how legislative changes in the 
1930s and ’40s set the stage for emergence 
of unions such as the UAW and the later CAW, 
and the post-World War II labour movement. 
Tuition fee $675 textbook fee $50. Tuesdays, 
Feb. 22, March 1, 22, 29. Class held from 
6:30-9:30 p.m. at the Union Hall. This course 
is open for Shift #1, 3rd shift and steady days. 
© Government Labour Regulations in the 
Workplace: Course Code 64-654 
Governments play a central role in regulat- 
ing the labour market and the workplace. This 
course focuses on four areas of government 
regulation: employment standards, labour re- 
lations, workplace equity and workers’ health 
& safety. Objective is to develop a critical un- 


derstanding of the role of government in regu- 
lating the workplace by considering how gov- 
ernments have both defined workers’ rights 
and protected the power of employers. Tuition 
$675 textbook $65.95, Thursdays April 21, 28 
May 19, 26 from 6:30-9:30 pm at the Union 
Hall. For shift #1, 3rd shift and steady days. 
© History of the CAW: Course Code 64-846 

A new look at the CAW’s history, examining 
the birth of the union in the 1930s and major 
events such as the Oshawa strike, Ford Wind- 
sor strike and the break away from the UAW. 
Tuition $675, book $84.95. Classes Tuesdays 
May 3, 10, 31 and June 7 from 6:30-9:30 p.m. 
at the Local 222 Union Hall. 
@ Understanding the U.S. Unions Politics 
and Foreign Policy: Course Code 64-857 

Mondays Feb. 28, March 21, April 18, 25, 
from 6:30-9:30 p.m. for Shifts #1 and 3rd and 
steady days. The location is to be determined. 
@ The State and Politics: Course Code 64- 
858 

Mondays March 7, April 4, 11 and May 
2 from 6:30-9:30 p.m. for Shift #2, 3rd and 


Easy Steps To A 
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will damage the integrity of the lawn, al- 
though some insects may not cause a prob- 
lem and will not require removal. 

6. Troubleshoot... nurture your lawn with 
specific treatments if lawn begins to have in- 
sect and weed problems that are at a serious 
level. (You may need to research specific so- 
lutions for different issues.) 

7. To Rake... use a stiff rake to help circu- 
late air in soil. Remove thatch, and discour- 
age fungal growth. 

8. Fertilize Naturally... in replacement of 
chemicals use organic products which are 
applied during the summer. Clippings, ma- 
nure, and seaweed can also be used. 

9. Aerate... if the soil is compacted you 
should aerate; this increases air and water 
circulation. Do this in spring or fall before 
fertilizing. 

10. Top-Dress... spread finished compost, 
topsoil or manure over the entire lawn after 
aerating and weeding. This adds nutrients 
and microorganisms to the lawn 

11. Over Seed... over seed every year in 
order to replace dying grass plants. Intro- 
duce hardy species of seeds and plant in 
spring. 


steady days. The lo- 
cation is to be deter- 
mined. 

We also have some 
videoconference cours- 
es available. To attend the CAW McMaster 
courses you must contact me to register by 
leaving a message at 905-723-1187 with your 
name, shift and phone number. I pick up these 
messages a couple of times a week, so please 
leave a few days for a return call. 

You must also contact the GM Canada Ben- 
efits Centre at 1-877-442-4625, give them 
your new ID and PIN. Please order and send 
in a tuition assistance form prior to the begin- 
ning of the courses. 

Thanks from the Education Committee: 
Lynn Argue Hogarth, Chair (Truck); Craig 
Baumgartner Vice-Chair (Truck); Richard 
Cleveland Vice Chair (Car); Rick Button Sec- 
retary (Car); Chuck Crossen (St. Marys); Bob 
St. Jules (TDS); Tim Pearce (Car); Tom Kelly 
(Lear); Ted Lawrence (Car); and Cash Prasad 
(Car). 


EDUCATION 
COMMITTEE 
CHAIRPERSON 


Health Lawn 


12. Pride... basically take pride in your 
lawn. By using non-chemicals and having a 
healthy lawn you will prove to your neigh- 
bors that alternatives do work. 


Troubleshooting Common 
Insect And Weed Problems 

Dandelion: aerates soil; hand pull at; least 
80 percent; over seed with ryegrasses. 

Crabgrass: raise mowing height; hand 
pull and apply organic fertilizers. 

Common Plantain: hand pull; apply or- 
ganic fertilizers and over seed. 

Chinch Bug: water deeply once a week; 
apply diatomaceous earth; dethatch and ap- 
ply soap and water every 10- 14 days. 

White Grub: dethatch; water deeply; ap- 
ply organic fertilizer; use soap and water or 
parasitic nematodes for major infestations; 
over seed with rye grass and fescues. 

Dollar Spot: add organic material; mow 
infected tips and discard clippings. 

Summer Patches: mow higher and apply 
organic fertilizer. 

You can also go to www.cawdrec.com and 
follow the links and you will find some good 
environmental web sites. 
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CAW NATIONAL AND CAW COUNCIL BURSARIES 


_ CAW National And CAW Council 
Bursary Applications Available 


pplications are now available at the 
CAW Local 222 Union Hall for the 
CAW National Union and CAW Coun- 
cil’s annual 13 bursaries, which are 
for $2,500 each. 

These bursaries are awarded to sons/ 
daughters of CAW members in good standing 
entering their first year of post secondary edu- 
cation (university, community college, tech- 
nological institute, teachers’ college, nursing 
school, etc.) One bursary will be available for 
CAW members with at least one year seniority 
attending their first year of post secondary ed- 
ucation. This is an entrance bursary and is not 
renewable for students entering subsequent 
years of study. 

Submissions must include: 

@ An official application form signed by a Lo- 
cal Union Officer 

@ Letter of recommendation from a teacher, 
principal or community activist 

Please note that, unlike many bursaries award- 
ed by other institutions, your grades are only one 
of several factors that will be considered. 

Documents indicating definite acceptance 
at one of the institutions described above and 
proof of registration need to be submitted be- 
fore the bursary can be awarded. 

A committee appointed by the CAW Council 
Executive Board and/or CAW National Execu- 
tive Board will make the selection of candi- 
dates. The decision of the committee is final. 

Submit a completed application to: CAW Can- 
ada, 205 Placer Court Toronto, ON M2H 3H9 
Attention: Education Department, Rick Rose, 
postmarked no later than April 15, 2005. 

Those with disabilities, women, persons of 
colour and aboriginal Canadians are especial- 
ly encouraged to apply. 

Incomplete applications will not receive 
consideration. 

Application forms can be found on the CAW 
website at www.caw.ca/education and click on 
CAW Bursaries. 


@ Jim Ashton Memorial Bursary (one): 

In memory of Brother Jim Ashton’s passion for his 
principles and his loyalty to the labour movement and 
social justice, the CAW has instituted the “Jim Ashton 
Memorial Bursary.” 

Brother Jim Ashton, former CAW National Executive 
Board member and president of the London and Dis- 
trict Labour Council, became involved in the labour 
movement in the Phillips Electronics organizing drive 
in London where he was first elected to the negotiat- 
ing committee, then later plant chairperson. His ac- 
tivism led Jim to serve as President of CAW Local 27 
from September 1985 until his appointment as CAW 
National Representative in October 1995. 


©@ Cesar Chavez Memorial Bursary 
(two): 


44 © THE OSHAWORKER 


Cesar Chavez struggled from a child to find justice 
for migrant farm workers. He was responsible for 
organizing farm workers in California in the sixties. 
The struggle was not easy, but under the leadership of 
Cesar Chavez, the United Farm Workers made historic 
achievements by appealing to the best in people from 
all walks of life, to help farm workers. 

While his childhood school education was not the 
best, later in life, education was his passion. The walls 
of his office in La Paz (United Farm Worker Headquar- 
ters) are lined with hundreds of books ranging from 
philosophy, economics, cooperatives, and unions, 
to biographies on Gandhi and the Kennedy's. He be- 
lieved that, “The end of all education should surely be 
service to others,” a belief that he practiced until his 
untimely death. Cesar Chavez, who insisted that those 
who labour in the earth were entitled to share in the 
rewards of their toil, will never be forgotten. 


@ CAW-Canada Nelson Mandela Bursary 
(two): 

After a lifetime of sacrifice in the struggle against 
the racist system of apartheid in South Africa, Nel- 
son Mandela was elected President of South Africa in 
the country’s first nonracial elections in April, 1994. 
Throughout the 1950s, Mandela was repeatedly ha- 
rassed by the apartheid authorities because of his ac- 
tive role as President of the African National Congress 
(ANC) Youth League. He was banned from attending 
public gatherings and forced under the racist laws 
from holding elected positions in the ANC. 

Arrested at Rivonia in 1963, Mandela was tried for 
sabotage and sentenced to life imprisonment along 
with seven other liberation movement leaders. Held at 
the notorious Robben Island prison, the international 
community joined in a worldwide campaign to free the 
people's leader. That campaign finally succeeded and 
Nelson Mandela was released without conditions on 
February 11, 1990. His vision of the new South Africa 
is captured in these words: “Let us reconstruct South 
Africa in the vision of the Freedom Charter, as a coun- 
try that belongs to all its people, black and white.” 


@ Patrick Joseph McEvoy Memorial 
Bursary (one): 

While Pat was President of Local 174, International 
Moulders Union, he came to realize the only way work- 
ers could control their own destiny was through build- 
ing a sovereign, democratic trade union movement in 
Canada. When Pat met with some of the workers of 
Griffin Steel on June 14, 1964 to found the Canadian 
Association of Industrial Mechanical and Allied Work- 
ers (CAIMAW), he knew it would be a daunting task to 
break away from the International Union. 

Pat McEvoy not only founded CAIMAW, he was in- 
strumental in shaping its successful destiny. In 1991, 
he would tell the CAIMAW membership: “Because we 
have been a forward looking union, the merger with 
CAW is a natural extension of our own political and 
social values. There is no other union that meets the 
criteria we have set for ourselves. The CAW is a natural 
step in our evolution. Solidarity with this fine organi- 
zation can only be beneficial for all our members. “ 

On March 30, 1998 the CAW National Executive 
Board established a $2,500 bursary to recognize the 
fine, outstanding contribution Pat McEvoy made to 
establishing democratic, sovereign, Canadian trade 
unionism. He could not have wished for a finer tribute. 
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CAW Council Bursaries 
@ Terry Fox Memorial Bursary (four): 

An active teenager involved in many sports, Terry 
was only 18 years old when he was diagnosed with 
bone cancer, prompting his right leg to be amputated 
six inches above the knee in 1977. The night before 
his operation, Terry read an article about an amputee 
who had competed in the New York Marathon. Indi- 
rectly, that story along with Terry's observations of the 
intense suffering of cancer patients, set the stage for 
what would ultimately become the most important de- 
cision in his young life. 

In 1980, Terry Fox inspired the nation by attempt- 
ing to run across Canada on an artificial leg. He called 
this quest the Marathon of Hope. Its mission was to 
raise money and awareness for cancer research. It 
was a journey Canadians never forgot. Terry passed 
away on June 28, 1981. The heroic Canadian was 
gone, but his legacy had just begun. 


@ Larry Bauer Memorial Bursary (one): 
As a tribute to Larry Bauer’s tireless dedication to 
improving the lives of working people, the CAW Coun- 
cil, at its April 1995 meeting, endorsed the establish- 
ment of the “Larry Bauer Memorial Bursary.” Brother 
Larry Bauer actively served CAW Local 444 from 1967, 
when he became a shop steward, to his death on May 
28th 1994, through the positions of committee person, 
plant chairperson, Ist vice-president and president, 
representing Chrysler active and retired members and 
Marine Division workers. He was Chair of the CAW 
Chrysler Council, Chair of the CAW Chrysler National 
Bargaining Committee, Trustee of the CAW Council and 
Member of the National Executive Board of the CAW. 


© Bud Jimmerfield Memorial Bursary 
(one): 

Eight children lost their father, Ralph “Bud” Jim- 
merfield, to esophageal cancer on January 31, 1998. 
Days before, Bud Jimmerfield’s workers’ compensa- 
tion claim was denied. His widow and children re- 
ceived justice when the union won the appeal several 
months later. Many others carry on the fight for healthy 
and safe workplaces and just compensation. The path 
has been well paved by Brother Jimmerfield. 

A long time member of CAW Local 89, Bud Jim- 
merfield worked for the same employer, an auto parts 
manufacturer, for 31 years. He spoke of his strong be- 
lief in training and the need to be proactive on health 
and safety matters. The sad irony is that someone who 
worked tirelessly to improve the health and safety of 
others lost his battle to a disease caused by the haz- 
ardous conditions he fought against. 

Cathy Walker, CAW Director of Health and Safety, 
says: “Bud made a major contribution to health and 
safety throughout the province and the country. He 
used his health and safety activism and his own expe- 
rience as a lesson to inspire others.” 


©@ Tom Pickford Memorial Bursary 
(one): 

Tom served as an RWDSU International Repre- 
sentative and Vice-President and later RW/USWA Key 
Staff from Nov. 24, 1980 to his untimely death on Aug. 
1, 1998. Most of his working life was spent trying to 
make life better for the working people of Nova Scotia 
where he resided and Atlantic Canada where he was 
Regional Director. 


Shift #1 Truck Plant Ten Pin Tid Bits 


’m not sure if everyone reading my ar- 

ticles realizes that almost every time I 

finish one month’s collection of shenani- 

gans, I wonder to myself: “What or who's 

going to be the subject of discussion next 
issue of the Oshaworker?” Somehow, things 
always seem to fall into place so easily, and I 
know exactly why. It’s because of all the great 
people on Shift #1, bowling in Leisure Lane’s 
greatest fun league! If it wasn’t so, yours truly 
wouldn't be part of it! 

Which brings me to the following little tidbit 
that I feel everyone should be made aware of, 
just in case you didn’t hear already! It would 
seem that some of the men in our league like 
to try to express their bowling superiority over 
a few of the lady bowlers, but so often their 
size 12 boots get stuck square in their teeth! 
Just ask our own “Buck” Thompson, who 
season after season, contributes immensely 
to Debbie Killen’s RRSP fund, or Larry Adams, 
who I saw on Feb. 10th, paying up to one Sha- 
ron French, for I don’t know how many times 
this year. Occasionally, I get wind of a situation 
that would otherwise escape print, just like the 
following scenario: 

On Feb. 8th, some of our members had a 
practice round of bowling at Leisure Lanes. 
This one gentleman thought it would be a 
good idea if he made the comment to his lady, 
that there was no way she was going to beat 


BOWLING REPORT 


him that day! Furthermore, if she did, he’d buy 
lunch! Well, Mr. Steve Michaud, I understand 
that the crow served that day at Montana’s 
was very well done! At least that’s what Donna 
Amos said, although what she had was a whole 
lot tastier I would imagine. And how many 
times have you heard this? The guy didn’t stop 
there. He made another bet with Donna on the 
following Thursday, and was severely trounced 
in the first game 215 to 191! I tried my best 
to find out what this bet was, but even Donna 
wouldn’t spill the beans. Interesting! 

And our former league member, Ken Curvin, 
will no longer live in fear of seeing his name 
in print for holding the record of two gutter 
balls in the same frame. On Feb. 3rd, Shawn 
Senecal duplicated the feat with a pair of them 
in the 10th frame of the first game, while on a 
double no less! What made matters worse was 
the fact that his team was playing “Mike's Ulti- 
mate Strikers.” What those two ladies laid on 
him I wouldn't wish on my worst enemy! Judg- 
ing by how Debbie handles “Buck” Thompson 
at our spring banquet, you'd better get ready 
right now Shawn, for your comeuppance as 
well! 

And of course, the missed five pins keep on 
adding up to a handsome total of 341 as of 
Feb. 10th, with 54 of them accumulating over 
the past four weeks. One has to wonder just 
what the total would be if all the ones missed 


CAW FIVE PIN BOWLING REPORT 


CAW Five-Pin Bowling Results 


600 Club Dave Murray 653. 695 632 Steve Brackenridge 680 
Dan McLean 655 616 697 — PhyllisMunroe 603 Steve Conway 632 
Bernie Schaeffer 658 642 John MacDonald 651 Steve Bell 674 
Bob Huff 666 650 600 Wolfgang Mueller 655 Tim Walton 616 
DonnaPhalen 610 606 Rita Reuter 611 Monty Campbell 626 
Gail Mark 640 Barb Taylor 623 Todd Taylor 660 
Greg Buller 663 692 648  DaveSchaeffer 685 Gord Langley 611 
Hang Langkraer 632 644 Dee Walsh 601 Debbie Lovley 631 
Henry Chyb 649 648 670 _ Vicki Arrigo 675 635 Tom Byrne 619 
Mark MacDonald 642 644 Misty Henderson 680 Dan Richard 601 
Mike McMartin 605 645 679  DougHodgson 658 Ray Sarrazin 602 
Mike Powers 699 668 Dennis Campbell 623 Susan Young 605 
Noel Ricketts 661 694 Dave Ricketts 684 645 Wayne Czarkowski 694 
Norma Harrison 656 642 Diana Scattergood 610 678 653 Mike Reuter 621 
Pat Skeldoch 672 618 Don Revoy 613 608 Steve Parson 688 
Peter Stirpe 662 661 658 — Emery Bastarache 657 652 Vito Casalino 634 
Rick Deshane 628 652 644  GaryHenderson 654 698 Keith Hughes 654 
Rick Marshall 615 Jim Meikle 658 673 Ray Derry 642 
Rob Marshall 656 Les MacDonald 674 611 620 

Robert Revoy 664 685 685 _—_ Louis Gervais 685 618 700 Club 

Kevin Klein 600 Paul Derry 692 Gary Henderson 766 
Mike Phillips 651 696 642  RandyMaybee 632 608 656 Greg Buller 730 
John Byrne 659 603 605 — Ron Jones 665 686 668 — HarryLangkraer 750 
Steve Butt 662 Ryan Farrington 608 641 Jim Meikle 735 
Lena Edwards 657 Santo Chiodo 695 Les MacDonald 723 


during bowl-offs were 
counted. Never fear 
folks. That ain’t gonna 
happen! I guess the 
only missed five pin that 
stands out in my mind covered here would 
have to be the one missed by Janice MacDon- 
ald on Jan. 20th. I not only heard that thud in 
the pit, but also witnessed that “stupid ball” 
curling into the gutter, no less! 

From Jan. 20th to Feb. 10th, there were 
46 200+ games recorded. Our ladies had five 
of them, most notable, the aforementioned 
one by Donna Amos. There Donna, I got ya 
twice for some good news. Does that mean I 
should mention another two of those five pins 
you missed on Jan. 27th? Oops! Almost forgot. 
That 215 you tossed, vaulted you into the lead 
for high ladies single, with handicap. Boy, that 
makes three good things in one article! Can't 
beat that. 

Below is a list of some very impressive 
600+ triples as well: 

Jan. 20th “Butch” Howatt 203+220+177 
(600); Dave Daniel 209+193+199 (601) 

Jan. 27th Jim Cassells 194+211+197 


(602) 

Feb. 10th Dave Daniel 234+204+203 
(641); Lu-Anne Cassells 236+156+221 
(613) 


see SHIFT #1 - page 46 


ROB 
MARSHALL 


687 684  RyanFarrington 711 704 

604 Dave Schaeffer 707 
Misty Henderson 713 

660 654 — Santo Chiodo 778 791 771 
Steve Bell 767 787 760 

629 683 — Ron Jones 720 

673 604 Tim Walton 716 710 
Vicki Arrigo 723 

656 617  — Wayne Czarkowski 740 

685 MaryAnn Yurchi 707 
Keith Hughes 766 
Henry Chyb 746 

675 692 Dan Richard 714 
Joe Yurchi 742 
Phyllis Munroe 725 
Monty Campbell 702 

607 Steve Brackenridge 725 
Randy Maybee 724 
800 Club 

706 735 SantoChiodo _—801 
Gary Henderson 825 

702 703 

739 

718 726 
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Shift #2 Hockey Game Reports ee 


January 18, 2005 
© Bruins 6: Tim Silver 2G 1A, Morgan Lane 
1G 2A, Kirk Sanders 1G 1A, Andy Devolin 16, 
Dave Morton 1G, Rolly Felgemacher 2A, Randy 
Kelemen 2A, Bill Lamont 2A. 

Whalers 3: Scott Wood 1G 1A, Dan Seme- 
nuk 1G, Dan Curwin 1G, Steve Elliot 2A, Luc 
Albertini 1A. Bruins scoring well spread out 
with the goal of the game to Devolin. 
© Capitals 4: Scott Ward 2G 1A, Dennis Ja- 
cobs 2G, Ron Gallagher 3A, Chuck Bickle 2A, 
Brian Feeney 1A. 

Penguins 3: Brian Beauchemin 1G 1A, Tony 
Burghardt 1G, Jim Bradbury 1G, John Coll 2A, 
Andre Martin 1A. Gallagher’s play making was 
the difference against the hard luck Penguins. 


January 20, 2005 
@ Penguins 3: Brian Beauchemin 2G, Darryl 
Guthrie 1G 1A, John Coll 1A, Dan Jung 1A. 
Bruins 3: Jeremy Pate 2G 1A, Randy Kele- 
men 1G 1A, Andy Devolin 2A, Darryl Baker 1A. 
One of the best games of the calendar year to 
date! 
© Capitals 7: Dennis Jacobs 3G, Brian Cane 
2G, Cam Hinks 1G 2A, Chuck Bickle 1G, Geor- 
die Oliver 3A, Sean McKenna 1A, Scott Ward 
1A 
Whalers 2: Dale Millson 1G 1A, Bill Mutim- 
er 1G. Dennis turns sniper in Caps demolition 
of the Whale. 


February 8, 2005 
@ Penguins 5: Tony Burghardt 3G, Dan Jung 
1G 1A, Andre Martin 1G 1A, Brian Beauche- 
min 1A, Darryl Guthrie 1A. 

Whalers 3: Dan Semenuk 1G 1A, Dan Beck- 
ett 1G 1A, Peter Lane 1G, Howie McDonald 2A. 


CAW LOCAL 222 BREAKAWA 


From $199." / night - Fri - Sat 
| From $169.™/ night - Sun - Thurs 


Prue te 
Rate is based on avaiahiiey 
Cara Gosltton Apply 


Package Includes; 


‘Spacious King Suite with 

, in-Room Jacuzzi & Fireplace 
Champagne & Chocolates 
#$30.00 Dinner Voucher 
Deluxe Continental Breakfast C 
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Tied until 3 minutes left before Tony’s hat-trick 
goal sunk the Whalers. 
© Capitals 6: Brandon Hall 2G 1A, Cam 
Hinks 2G, Geordie Oliver 1G 3A, Chuck Bickle 
1G 1A, Sean McKenna 1A 

Bruins 5: Bill Prentice 2G 2A, Randy Kele- 
men 2G, Andy Devolin 1G 3A, Leo Mercier 2A. 
Bruins came back from 5-2 but Brandon’s 
second goal of the game won it for the Caps. 


February 10, 2005 
@ Whalers 4: Howie McDonald 1G 1A, Scott 
Wood 1G 1A, Butch Heroux 1G 1A, Dan Beck- 
ett 1G, Dale Millson 1A, Luc Albertini 1A. 
Bruins 3: Bill Prentice 2G, Leo Mercier 1G 
1A, Randy Kelemen 2A, Darryl Baker 1A, Peter 
Lane 1A. Butch’s 3rd period goal clinched Ist 
place for the Whalers! 
@ Penguins 4: Dan Jung 1G 2A, Darryl Guthrie 
1G 1A, Tony Burghardt 1G 1A, Brian Beauche- 
min 2A, John Coll 1A, Andre Martin 1A. 


FINAL STANDINGS 
T PTS GF 
0 22 77 
Capitals 1 19 78 
2 
1 


16 64 
9 60 


Bruins 
Penguins 


TOP 5 SCORERS 
Scott Wood 
Dennis Jacobs 
Cam Hinks 
Geordie Oliver 
Darryl Guthrie 


Capitals 3: Dennis Jacobs 1G, Brandon 
Hall 1G, Brian Cane 1G,Sean McKenna 2A, Ge- 
ordie Oliver 1A, Scott Ward 1A, Ron Gallgher 
1A, Chuck Bickle 1A. 

This finishes up the regular season. Whal- 
ers play Penguins in one semi and Capitals 
play Bruins in the other. Good luck! 


Shift #1 Truck Plant Ten Pin 
Tid Bits - continued from page 45 


The latest stats compiled by “Butch” 
Howatt show the following: 

Men: Hi Single Matt Livingstone 297; Hi 
Single W/Hdcp Matt Livingstone 329 

Hi Triple Shawn Senecal 681; Hi Triple 
W/Hdcp Shawn Senecal 786 

Women: Hi Single Sharon Armour 234; 
Hi Single W/Hdcp Donna Amos 274 

Hi Triple Sharon Armour 594; Hi Triple 
W/Hdcp Donna Amos 694 


| 
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If my math is correct, that’s five times 
your name is on the good side of the led- 
ger, Donna. I don’t want to hear anymore 
whining, ok? 

Before we conclude things, the CAW 
tournament was held on Feb. 12th at Lei- 
sure Lanes, but no results were available at 
the Oshaworker deadline. 

So, until next time, good bowling, and 
watch out for those five pins! 


Y RATE rrearTHat SOMEONE SPECIAL! | 


805-685-7000 
Hwy 404 & Hwy 28 
Exit 464 
Port Hope, Ont. 
THT 73716-9950 


fT CSOIEL BBLS 


Comfort Inn & Suites 
TH5-T40-7T000 
, 1209 Lansdowne St. Wi. 
Peterborough, Ont 
(Indoor Pool & Spa) 
4-877-316-9948 
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Truck /Car Hockey Update 


y now we will be in the play-offs. I do 
think it will be a good, close play-off 
series. We have a Round Robin and 
Finals, two out of three A, B, C, D di- 
visions. I would like to thank Jack’s 
Fillin’ Station for the sweaters. The guys say 
they are beautiful. Apparently they have only 
won one game since being in the league. Ted 
phoned me recently and made several sugges- 
tions as to how we can get them on a winning 


TAI CHI 


All CAW Local 222 
Members Welcome! 


Every Tuesday from 
11:00 a.m. to 12 noon 
at the 
Local 222 Union Hall 


GUS BROWN 
PONTIAC BUICK LTD. 


TRUCK-CAR HOCKEY LEAGUE REPORT 


streak. After some very deep discussion he has 
decided that he would invite his team to the 
Fillin’ Station and feed them a lot of wings. He 
believes that way they will be able to fly up and 
down the ice. If you get a hungry-on and are 
out his way ask for Ted and tell him Ron says 
hello. 

Phoenix Chiropractic 5, Aramark 3 

For the winners John McLeod 2 goals 1 as- 
sist, Butch Heroux 1 goal 2 assists, Tim But- 
tonshaw 1 goal, Jim Rogers 1 goal. Blueliner 
Howie MacDonald 2 assists, Big Kevin Beaton 
1 assist. Aramark’s Captain Bickle | goal, Mike 
Zdanowski 1 goal, Kevin Wilson 1 goal. Blue- 
liner Dan Curwin 2 assists, Chris Lynch, Al Col- 
lins and Gord Moore 1 assist each. The two 
goaltenders played great between the pipes. 
John Murray saved Aramark many times. If 
Dave King had not been on top of his game I 
think they would have lost. Players of the game 
John Murray and Dave King. (I often wonder 
why anyone would want to be a goaltender. 
I had played a couple of games in net a few 
years ago because of our regular goalie not 
showing up but to stand there in net and let 
people shoot the puck at you and you are on 


out rust and 
oorrosion 


1201 Dundas St. E, Whitby, Ont. 


(905) 668-5846 


“For great frendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


[fil] cenerat Motors 


Goodwrench 
Service 


wheels 


vWehichs 


Limited Lifetime 
Guarantee 


Permanently seals -—~ 


LINE- 


the ice on all fours is 
not my cup of tea. But 
I guess someone has to 
do it.) 

Bond Optical 3, Renown Electric 3 

Chris Michelson 2 goals, Gary Chisolm 1 
goal. 1 assist each to Jim Cooke, stay at home 
Brent Barkwell, Dan Bertrand, Captain Brian 
Cane, Jim Broome, and the spare back-up, 
John Burk. Renown’s Carl Walker 2 goals 1 as- 
sist, Doug Smith 1 goal. Assists to Dave Foster 
1, Dean Murray 1, Cam Hinks 1, and our new 
goaltender in the league Steve Skene | assist. 
Seadog’s player of the game Carl Walker with 2 
goals 1 assist. Carl reminds me of myself when 
I played, fast skater, hard shooter and back to 
the bench smiling. 
Ontario Motor Sales 6, Jack’s Fillin Station 
2 

Joe Teatro 2 goals, | assist, Brian Woods 1 
goal 1 assist, Dave Collins 1 goal, Larry Coady 
1 goal 3 assists, Gerry Snowden 1 goal. Rick 
Garlough and Greg Pate 1 assist each. Tim 
Pearce | goal 2 assists. Tim really didn’t get 
a goal in this game but he had mentioned a 

see TRUCK - page 48 


Truck Bed Liner Protection 


=, 


xX> 


MOT hard and slippery 
like a drop-in liner 


Impact protection 


Accessories fit great - 
best cholce for Sth 


Adds value to your 


#1 Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: wew.line-xdurham.cam 


Call os teday ta book 

your appointment: 

LINE-= can be appled io virial) any surface aed is Lied if a Wwithe 
variety of industrial and commercial aeplimations. Call ter cdeatals! 


250 Wentworth Street East, Oshawa 


905-448-1792 
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Truck/Car Hockey Update 


— continued from page 47 


game earlier that I hadn’t put a goal down for him. 
Apparently someone took Tim’s goal from before so 
the only way to rectify this is to give Tim a goal. Tim is 
an honest person, good hockey player (but he needs 
a shave). If I find out who took Tim’s goal I will cut 
their skate laces. Jack’s Fillin’ Station’s Dave Leblanc 
2 goals, assisted by Ron Martin, Captain Myron Wi- 
jtowych and Chris Littlemore. The first play of the 


Top Marksmen 

Bill Prentice Budget 

Chris Michelson Bond Optical 
Dave Gibbard Aramark 

Darryl Guthrie Budget Car/Truck 
Dennis Jacobs Durham Medical 
Larry Coady OMS 

Tim Silver Durham Medical 
Steve Wilson Budget 

Chuck Bickle Aramark 

Tony Burghardt Renown 

John McLeod Phoenix 


Team Standings 
Aramark 

Durham Medical 

Budget Car/Truck Rental 
Renown Electric 

Jack’s Fillin’ Station 

Ontario Motor Sales 

Phoenix Chiropractic 

Bond Optical 
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Clinic Eyewear 


= 


SSO ADAQAMA 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Satety Glass - no charge to you 


¢ Eye examinations in the same building 


game saw Larry Coady on a breakaway but he was 
stopped cold. The first shot for O.M.S was Dave Leb- 
lanc who notched the first goal to make it 1 to 0. 

I can see the teams starting to click now getting 
ready for the play-offs. Larry Coady is starting to get 
back into shape as are most of the other players in 
the league. Honourable mentions Joe Teatro, Brian 

see TRUCK - page 49 
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We Bulb 

ON TRUST 

We Bump 
RELATIONSHIPS 


» Lowest Rates GUARANTEED 
» Disability and Pension Income 
OK 


» Private Funds for Second 
Mortgages 

» Up to 100% Financing Available! 

» No Questions Asked Loans... 
Do What You Wish With 
The Money 

> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 

> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect, 
We are trustworthy, 
people oriented and friendly! 


PH: (416) 488-3812 
TOLL FREE 
1-888-488-3812 
FAX: (416) 322-9948 
www.trilliummortgage.ca 


SURGERY 


SHOULDN’T 
REMOVE YOUR 


SELF 


RELIANCE, 


FACT IS, 


Many post surgery aids 


are covered by your Green Shield 


ONTARIO FEDERATION 
OF ANGLERS & 


438-1688 


Located inside the Oshawa Clinic 


HUNTERS 


extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 
728-1112 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Truck/Car Hockey Update - continued trom page 48 


Woods and Dave Leblanc. I don’t know what 
happen to Greg Pate. He is usually up there 
with the best of them. Maybe he should get his 
skates sharpened. 

Durham Medical 3, Budget Car/Truck 
Rental 3 

Durham Medical’s Leo Mercier 2 goats, 
Tim McGuigan 1 goal. Dennis Jacobs 2 assists, 
Dennis Hayward and Rob Rutherford 1 assist 
each. Leo is an import from St. Catharines. He 
has now moved up here with his family and 
is enjoying the area. Leo plays the game fast 
and hard. He gives a 100 percent every game 
and I know he loves the game. Keep it up Leo. 
Budget’s Andre Martin 2 goals, Dan Snell 1 
goal. Bill Prentice 2 assists, 1 assist each to 
Rick Powers, Darryl Baker, Darryl Guthrie and 
Steve Wilson. Andre Martin was a big surprise. 
He has just been in the league a short time. 
Andre has a good shot and a lot of moves. You 
would think that Andre doesn’t have much 
speed until he goes by you. I don’t know what 
happened to Steve Wilson this game. Seadog’s 
player of the game Leo Mercier, Honourable 
mention Andre Martin. 

Bond Optical 3 Phoenix 1 

Bond’s Brian Cane 1 goal 1 assist, Jim 
Broome 1 goal, John Burk 1 goal. Assists to 
Chris Michelson 2, and Cal Wheeler 1. Phoe- 
nix’s goal was scored by Grant Ballagh early in 
the first period assisted by John McLeod, Phoe- 
nix was skating well and had a lot of shots but 
just couldn’t put the puck in the net. The dif- 
ference was Bruce Hawkshaw playing a great 
game between the pipes as he always does and 
Dave King not far behind. Captain Brian Cane is 
the anchor for Bond. He doesn’t always shine 
as a fast skater but he keeps pushing, setting 
up plays and going for the net. First star, Brian 
Cane. Second star, Bruce Hawkshaw. 

Budget Car /Truck Rental 8, Jack’s Fillin’ 
Station 2 

Budget goals by Darryl Guthrie 4 goals, 1 
assist, Bill Prentice 1 goal, 4 assists, Dan Snell 
I goal I assist, Steve Wilson 2 goals, Joe Burns 
3 assists, Rick Powers 1 assist, Andre Martin 
2 assists. Chris Littlemore, John Whiteman 1 
goal each assisted by Myron Wijtowych and 
Dave Leblanc. Chris Littlemore is playing very 
good hockey as is blueliner John Whiteman. 
Seadog’s player of the game goes to Darryl 
Guthrie 4 goals 1 assist and Bill Prentice 1 
goal 4 assists. 

Ontario Motor Sales 3, Durham Medical 1 

O.M.S. Gerry Snowden, Joe Teatro and 
Rick Garlough 1 goal each. Assisted by Blue- 
liner John Deboo, Pointgetter Dave Collins 
and Skater Larry Coady. Durham Medical Tim 
McGuigan scored 1 goal, assisted by Dennis 
Jacobs and Terry Hedges. The difference in the 
game was Carmen Rooney who played a great 
game. Renown Electric 4. Aramark 3 Tony 


Burghardt 3 goals , Peter Lane 1 goal 1 as- 
sist, Doug Smith 3 assists, Dave Foster 1 assist 
and Al New 2 assists. Aramark’s Kevin Wilson 
2 goals 1 assist, Dave Gibbard | goal 2 assists. 
Assists to Blueliner smiling big guy Roland Fel- 
gemacherl, Randy Kelemen 2 assists. 


Old Ball Players Wanted 

The CAW Retirees Annual Picnic is Tuesday, 
June 7th at Lakeview Park. We hope to have 
four oldtimers teams for a retirees exhibition 
ballgame. I was asked to help out with this. 


Any retiree is eligible to play. This will be a 
first and promises to be a lot of fun. There has 
been some discussion pertaining to the admis- 
sion to the games and it has been decided that 
we may have to pay you to watch the games. 
If interested please submit your name and 
phone number to Charlie Peel or myself and I 
will also try to have a box at the front desk for 
you to drop your name and phone number in. 
You have three months to get in shape. More 
on this in the next Oshaworker. 
Till next issue, see you on the ice. 


Kenneth & Elizabeth Holmes: 
“\.Have referred my best friend to him... 
..Much better than using a bank, sat at our kitchen table, no pressure, 
very comfortable dealing with him...” 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID 


C.E.P. C.1.M. 


Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


mo AA usaceo Fey A eee. 


= To 1.30% Off Posted Rates 

= Cash Back Programs Up To 5% 

= Pre-approval In Minutes 

= Average Mortgage Approved Within 4 Hours 


= TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


= More Than 20 Other Institutions Available 
= Major Banks Competing For Your Business 


m Variable (Adjustable) Rates Well Below Prime 
= New, Renewal & Transfers Of Mortgages 


= Rate Guarantees + *Average Commitment 
In Hours 


= World Class Customer Service 

= Residential, Investment, & Recreational Properties 
= First Time Home Buyers Program 

mw E&O & OAC 


Call Today For Free Expert Advice: 


1-877-400-2567 
www.primerates.ca 


MORTGs4uGE IrtTELLicEn_e 
A GMAC Company 
No Appraisal Fees For CAW Local 222 Members! 
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e are getting there. This time next 
month we will have our registra- 
tion and a couple of weeks after 
that we will be playing our first 
game. So as far as you are con- 
cerned you just have to entertain yourselves 
for a short time and things will fall into place, 
hopefully. Me, on the other hand, I am starting 
to worry whether we have really all our ducks 
lined up in a row. Half the guys who are sup- 
posed to help have left Ontario and are enjoy- 
ing sunshine and warm weather in Florida. I 
talked to Scotty MacLellan and Stan Comerford 
yesterday and they are quite happy where they 
are and have no intention to come back before 
April 5, 2005. 

Golf Registration for the 2005 season is on 
Tuesday, April 5, 2005 in the Union Hall from 
11 am to 12:30 pm. The registration fee is $30 
and if you want to participate in the match play 
round you have to pay another $5. For this 
reason we will have two tables at the registra- 
tion, one for $30 registrations and one for $35 
registrations which of course include the match 
play fees. Also look out for someone collecting 
money ($55) for Wolf Run Golf Course (May 24, 
4 Ball/Best Ball Tournament). It is $50 for golf, 
cart and dinner and $5 for prize money and the 
money has to be paid early to the course. 

As I mentioned in last month’s delibera- 
tions, most games played in 2005 will be shot- 
gun tournaments and it is therefore more im- 
portant than ever for me to have a good handle 
on who is taking part and who is not. I cannot 
stress enough to keep me informed of any ab- 
sence planned or otherwise. In this league you 
are only required to participate eight times out 
of the 25 times scheduled games. If you know 
from the beginning that you are only going to 
play the games at Ayren Links or only during 


CAW RETIREES’ GOLF LEAGUE REPORT 


Retiree Golf Registration 
Set For Tuesday, April 5th 


June and July or whatever, call me, e-mail me, 
talk to me and let me know. It’s all right to miss 
games, we arrange them for your enjoyment, 
we just ask you to let us know when you can- 
not make it. Wow, that was long winded, but 
necessary and the “No. 1” priority in 2005. 

Another topic I want to dwell on for a while 
is the issue of power carts. At Ayren Links, Wolf 
Run, Pine Ridge and Ashbrook it is simple be- 
cause everyone will be using power carts. On 
the other courses, Whispering Ridge, Kedron 
and Sunnybrae we need to know who is plan- 
ning to use a power cart so that we can start 
you on the furthest hole from the clubhouse 
and save the walkers some time and effort. 
This is especially true at Whispering Ridge. So 
give this issue some thought before you sign 
up because we will give you a choice at sign up 
to use a cart here but not there etc. 

Shotgun starts are much more fun than reg- 
ular starts but they also take quite a bit more 
organization and everything has to happen in 
a very short time period. So help us as much 
as you can and we will all be an even happier 
gang this coming season. 

As most of you know by now, we will be 
expanding our activities this year to include 
Thursdays. This will not happen till later in the 
season, July, August and September because of 
the nature of the arrangements to be made. I 
am going to touch on each potential venue to 
explain. 

Royal Ashburn (formerly Thunderbird): 
The course is often booked for big 18 hole 
shotgun tournaments. Sometimes these tour- 
naments do not start until 1 p.m. This means 
that the course is open till 12:30 p.m. and 
management will make it available to us at 
a very special reduced rate of about $50 for 
breakfast/cart and 18 holes. The thing is, we 


REAL ESTATE & MORTGAGES 
‘ONE STOP SHOPPING’ 


Katrina McWhirter 
Mortgage Consultant 
The Mortgage Alliance Company of Canada 
905-686-7887 (office) 
416-706-5071 (mobile) 


Gail Dunlop 
Sales Representative 
Sutton Group — Heritage Realty Inc. 
905-619-9500 (office) 
905-706-1648 (mobile) 
Together we can make buying 
or selling a home “EASY”. 


have to be off the course 
by 12:30 p.m. come what may and only a lim- 
ited number of our golfers can participate. 
Management will let us know around April 
which dates are available. 

Deer Creek, Pickering North: Deer Creek will 
give us some dates when we can play the North 
Course in the afternoon at a time where the last 
one of our foursomes will finish just at dusk. 
The North Course is the jewel of Deer Creek. The 
cost will be in the $50 range for 18 holes, cart 
and menu dinner. We will get final dates and cost 
in April. Again the number of foursomes will be 
restricted to the neighbourhood of 12. 

Park View, Markham: The deal here is simi- 
lar to Deer Creek. The foursomes will tee off 
in the afternoon with the last ones finishing 
just before dusk. There will be carts, 18 holes 
of golf and menu dinner all for about $50. 
Parkview is a very good course on a par with 
Deer Creek or Ashburn and management will 
finalize dates by April. 

Ashbrook: We will be playing one Tuesday 
at Ashbrook along the same terms as last year. 
We have also discussed with management to 
play an additional two dates there. Originally 
those dates were to be played on Tuesdays as 
well but because we are all filled up we are 
going to try for two Thursdays. Cost about $45 
including steak dinner. 

Lakeridge Links: We are currently in dis- 
cussions to arrange a deal similar to Royal 
Ashburn where we would play in the morning 
on a day when the course is booked for a full- 
fledged shotgun tournament. The golf would 
include cart and breakfast and would cost 
about $50. We will get more details in April. 

I hope this gives you some food for thought 
and raises your anticipation for the upcoming 
season to the point where you just can’t wait. 


CAW Co-Operating Lawyers 


In 


Cobourg anc Port Hope 


COMMITTED TO SERVICE 
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Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


CAW GOLF LEAGUE REPORT 3 


Golf Sign Up On April 2nd 


read a very interesting article in the Toronto Star back on Jan. 

13th. The title “Climate change could bring winter golf, tourists to 

Canada,” caught my attention immediately since I knew a winter 

holiday wasn’t in the cards for me and my family this year. Peter 

Calamai wrote in the first paragraph “new climate change research 
says comfortable winter golf is a distinct possibility in the GIA — some- 
time between 2050 and 2080.” In 2050 I will be 88 years old. I will have 
surely hung up the skates for good and most likely would not be able 
to handle the drive to Florida. Come to think of it, I probably wouldn’t 
even be able to negotiate a trip to the grocery store so I may have to be 
transported to the golf course by someone else. I might be sporting a 
new titanium hip or knees to go along with that new titanium driver and 
it’s a good thing that oxygen bottles are portable. News like that kind of 
makes a middle-aged person look forward to his or her “geezer” golf 
years. I can hardly wait. 

We have turned the corner on the winter of 2004-05 and sign-up day 
is just a few weeks away. April 2, 2005 as a matter of fact, is the day to 
mark on your calendars. As usual, sign-up is at our Local 222 Union 
Hall down on Phillip Murray Avenue here in Oshawa between 12 noon 
and 4 p.m. All CAW Local 222 members in good standing are eligible to 
join, to a maximum of 150 golfers. The cost remains the same at $95, 
which includes a one year membership with the Golf Association of On- 
tario ($70 if you buy your GAO card through a membership elsewhere) 
and an end-of-season banquet with door prizes. 

Green fees, however, have increased $2 per round this year. The first 
two rounds on your 20 round card will now cost $32 and the remaining 
18 will cost $27. You are still saving $7 per round on those 18 rounds. 
Play 14 of those and you re-coup your membership fee. The format for 
some of the league tournaments will change, especially the King’s Bay 
event. A two-man alternate shot format will definitely be out. 

Now the big question you may have is, “where” will the league oper- 
ate this season? 

We will once again be at Kedron Dells Golf Club. You may also be 
wondering why we are staying at Kedron when a vote was made in fa- 
vour of moving to the as yet un-opened course in Columbus. The big 
question I have is, why did the proposal to move come about in the first 
place? How could 20 or 25 members, none of whom has even seen the 
course, decide the fate of 90 other members? Would you buy a used car 
without taking it for a test drive? It would appear to me that protocol was 


breached, not taking into account the good of the 
membership and viability of the league. 

If and when this new course opens and estab- 
lishes itself as a successful enterprise we could 
re-consider moving the league. In my opinion, the league executive 
needs to clearly define rules or policy as to the way in which we govern 
ourselves and the league. A major decision such as moving the league 
should be made by a majority vote from the majority of the member- 
ship (i.e. 56 out of 110), not 20 or 25. Also, we can’t let personal or 
“personality” issues that may or may not exist amongst the membership 
affect the primary reasons why we exist in the first place; fun, sports- 
manship, and camaraderie. Our survival as a league depends on it! 

Our survival also depends on the efforts of a dedicated executive and 
unfortunately two members have elected to step down for this season. 
Tim Casey, our convenor and George Moffat our handicap chairperson. 
Thank you both for your contribution to the operational success of the 
league. At press time I haven’t received confirmation from our presi- 
dent, Wayne Brine, as to replacements for the positions vacated by the 
gentlemen above. Dave Hutcheson returns as financial secretary and 
Dan Peters returns as rules chairperson. 

Again, a reminder, April 2, 2005 between noon and four down at the 
Hall. New members are always welcome! If you need more info you can 
e-mail dformosa@idirect.com. In solidarity, until next month. 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT © SALES & SERVICE 


DAN 
FORMOSA 


Factory Authorized Service Centre 


ENGINES 


oKarcHer MXUEG 
€opiax =GE™D Powermate QMO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


cawéetca Spring Skins Golf Tournament caw#rca 


DOC Nee May 20, 2005 - Bowmanville Golf Course Eee aae 
10 a.m. Shotgun Start - Two Person Scramble — $100 Skin on Each Hole: Carry Overs 


CAW Local 222 Spring Skins Golf 
Tournament Friday May 20, 2005 


Local 222 Member’s Name 


One person per team must be a CAW 
Local 222 member in good standing. 


Entry Fee: $90 per person 


Includes: 
¢ Green Fees ° 


Shift Phone 


e Steak Dinner ¢ 


Partner’s Name 


e Attendance Draw ° 


Shift Phone 


¢ Skins: Random Draw for any 
remaining carry-overs starting on Hole #1 


Entry forms may be submitted to the Union Hall or to any member of the Recreation Committee: 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Dennis Gibbs, Chuck Thomas, Gregg Barton, Frances Berney, Lloyd Masters, Al Boos 


(one draw per hole) 
Low Gross Prize 
High Gross Prize 


MARCH 2005 THE OSHAWORKER « 51 


CAW Local 222’s Union Hall 


was filled full of fanatic 
football fans on February 6 
to watch the Patriots and the 
Eagles battle for the Vince 
Lombardi Super Bowl! Trophy. 
The festivities were hosted 
by Rockin’ Rod from 94.9 
The ROCK. The event raised 
$1,500 for the Southern Asia 
Tsunami Relief Fund. The 
CAW National Union has 
agreed to match the money 
raised, bringing the amount 
generated from this event 

to $3,000! The CAW Local 
222 Recreation Committee 
(pictured at right) would 
like to thank everyone 

who attended the party; 

you made it another great 
success! Special thanks to the 
following sponsors: Labatt, 


Budweiser and 94.9 The ROCK. 
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THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 
FOR SALE 


“Liberty” electric chair lift $1000 obo, 
small metal dog cage/crate $25. Call: 
905-697-3893 or 905-576-0218 


Collector print “Basil Ede” artist, 2 mal- 
lard ducks framed, large size, double 
matted, excellent condition, numbered, 
$300 firm, official dartboard $10. Call: 
905-728-5199 


Big black futon armchair with colour print 
cushion, must be seen, excellent condi- 
tion $65. Call: 905-579-7576 


1992 Sunbird in good working condition 
$900, as is obo. Call: 905-579-0964 


2 antique china cabinets, also antique 
sewing machine. Call: 905-728-4104 


Grey cloth bucket seats from 2000 GMC 
ext cab, excellent condition $350 obo. 
Call: 905-721-0315 


Ceramic kiln 300 plus molds, glazes, 
tools, $1200 obo, 1970 chrome Buick 15” 
rims. Call: 905-986-4587 


Maple table with 4 chairs, buffet & hutch 
$450 obo. Call: 905-723-2346 


Weight set, 150 Ibs York 7500 bench, AB 
machine, belt, straight & curling bar, steel 
not plastic $75. Call: 905-723-5945 


1991 Heritage Soft-tail Classic, 3400 K, 
fishtail decker exhaust, lots of chrome, 1 
owner, $16,000 firm. Call: 905-723-9971 


1969 Olds Cutlass, 2-dr hardtop, 455 en- 
gine, auto, new metal interior, paint, gas 
tank. Call: 905-720-0207 


Mint condition Genesis paintball gun 
with 90z CO2 tank, 200 round hopper & 
mask, used once, great deal $200. Call: 
905-355-5743 


Love seat /foot stool, dark pine frame, tan/ 
brown/cream colour, newly upholstered, 
$350, Admiral 30” stove, almond colour, 
easy clean, $200. Call: 905-697-2715 


Sony 51” wide screen HD TV with Yama- 
ha surround sound & speaker stands 
$1600. Call: 905-372-8657 


2003 Buick Rendezvous like new, take 
over lease & receive $100 per month to- 
ward lease payment. Call: 905-432-3320 


2000 Dodge Dakota Sport truck, V6, 
75,000 km, 2-dr, green, will certify 
$13,000. Call: 905-420-0402 


35” TV, approx 8 yrs old, excellent condi- 
tion, comes complete with stand that has 
glass doors, $500. Call: 905-433-0160 or 
905-213-6398 


4 touring all season tires 235/70/15”, 
very good shape $100, hidden world col- 
lector plates Bradford 8-pc set $150. Call: 
905-438-8411 


Crib, Classic Pooh accessories, playpen, 
bassinette, battery operated swing, toys, 
much more, used for 1 child, excellent 
condition, also treadmill. Call: 905-342- 
3770 


Complete set of OPC 1978-79 hockey 
cards in great shape & protective binder, 
asking $180, autographed Dale Earn- 
hardt & Dale Jr. posters, asking $50 for 
pair. Call: 905-983-5536 


CAW Child Care Services 


Yamaha Moto 4 1989 250cc, rack exten- 
sions, cargo bag, asking $2500, Crafts- 
man 10” 1.5 hp table saw, Craftsman 
routers & accessories $600. 


Buffet & china cabinet circa 1900, beauti- 
ful antiques, walnut with overlay, buffet 2 
doors/drawers, china cabinet glass inset 
door/drawer, $995 both. Call: 905-433- 
7058 


THE OSHAWORKER DEADLINE 
FOR THE APRIL 2005 ISSUE IS 
FRIDAY, MARCH 18 AT 4:00 P.M. 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 


* Licensed Facilities * Qualified Staff 


* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 


Available To CAW Families of 
General Motors, Local 222 


(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 


Oshawa 


CAW TCA 
LOCAL 222 
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Built-in dishwasher, 6 yrs old, works well 


$60, fireplace screen brass & glass, 32” x 
25 1/2”, $80. Call: 905-725-5880 


Boat trailer 16 ft with spare wheel, good 
shape $500 obo. Call: 905-579-5635 


Table & 2 chairs, almond colour, excellent 
condition, good for small kitchen. Call: 
905-668-6686 


3-pc wall unit solid oak $1000, washer & 
gas dryer almost new & fridge. Call: 905- 
728-4415 


WANT ED 


HOMES THAT NEED ROOFING 


BIL-DEN is looking for a select number of 
homeowners to participate in our marketing 
campaign for 

“METALWORKS STEEL SHINGLES” 


If we could use your home in our campaign to 


showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, we will definitely make it worth your 


while. 


MetalWorks shingles are guaranteed for a lifetime 
and are available in a choice of colours to 
compliment any home. 


As a display home participant you will receive 
unbelievable savings and will have access to our 
special 0.a.c. low interest unsecured bank financing, 
if required. 


CALL TODAY TO SEE IF YOUR HOME QUALIFIES ! 


1-866-894-4040 


email: metalworks@bil-den.com 
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4 winter tires P205/75/R15 on mags 
$250, freezer vertical 17 pi3 $200, dryer 
110V with rack $100, 27” TV $100. Call: 
905-728-9272 


1995 DR 350 Suzuki $3000, 1988 21’ 
Sunray boat & trailer, 200 hp OMC Cobra 
pump out head $6500. Call: 905-885- 
2301 


Kitchen cupboards new with melmite 
top best offer, 1991 Harley 883, blue, 
lowered, kids hockey gear. Call: 905-697- 
3472 


Welsh Corgi, 5 months old male, very 
smart & friendly, asking $600 obo, 
French provincial couch & chair $75. Call: 
905-377-8675 


Craftsman 13” planer $350, 10” com- 
pound miter saw $150, GE console radio 
1930 restored, working $400. Call: 905- 
655-9265 


1999 Pontiac GrandAM, 4-dr, black, 3.4L, 
auto, after-market alarm, good condition, 
approx 120 km, PW, PL, asking $7000 
obo certified. Call: 905-576-8380 


Inglis dryer, 4 programs, almond colour, 
excellent condition $90. Call: 905-697- 
6223 


1993 Astro van, loaded, 4.3, rust free, 
Class 2 hitch, new brakes, exhaust, ex- 
cellent condition, 221,000 km, $2500 as 
is obo. Call: 905-728-1201 


Heritage woodstove 15’ stainless pipe 
$650, apt washer & dryer $200 Sears, 
cross-country skis, poles & boots $20. 
Call: 905-579-8252 


NASCAR tickets 4, row 43, Tri-oval Tower 
Talladega Busch Nextel Cup April 30/ 
May 1. Call: 905-666-9533 


2766 sq ft home in Newcastle, large lot 
many upgrades. Call: 905-987-1663 


Exercise bike, Prosport Ergomaster 595 
$100, power rider $150. Call: 905-438- 
4040 


Antique sofa with 2 chairs $350. Call: 
905-686-7269 


14’ Bowrider LE Edition, 70 hp Johnson, 
HD trailer, water skis, 2 gas cans with 
tow bar, fish finder, radio/tape player, life 
jackets, new tires & leaf springs, asking 
$5000. Call: 905-435-0320 


Kenmore extra capacity HD washer & 
dryer, extremely clean, well maintained 
$200. Call: 905-436-6873 


Garmin GPS 16 colour map screen Prox 
3x 2”, program for North America & Mex- 
ico $600. Call: 905-576-1654 


Woodstove $150, also white electric 
stove $60. Call: 905-655-7261 


2004 Harley Davidson, 1200 Sportster 
custom, black & chrome, $12,000 firm. 
Call: 613-637-1325 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 
ATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acrE RESORT, 


H Pool, Hot Tus, TENNIS, SHUFFLEBOARDS, DRIVING 


GE, Marina FAcILitiEs, RESTAURANT, 


GENERAL STORE, AND EXCELLENT-FISH 


WE ARE CONVENIENTLY LOCATED 20 MIN. 
ROM CosourG/Port Hope WITH A STATE-OF-THE 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 
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SS UOIN OVER 6000 STUDENTS ALREADY ENROLUED = 


‘STUDY AT YOUR OWN PACE 


IN YOUR OWN PLACE 


AND EARN YOUR CERTIFICATE IN: 
@ ELECTRONICS 
8 @ ELECTRO-MECHANICS 
® PROGRAMMABLE 
LOGIC CONTROLLERS 


EACH PROGRAM CONTAINS A 


e 
STATE-OF-THE-ART LABORATORY @ 
SOFTWARE SIMULATOR WHICH @ 
ALLOWS YOU TO OBTAIN e 
PRACTICAL EXPERIENCE IN e 
A VIRTUAL LAB ENVIRONMENT 


You Can earn points towards 
feneral Motors 
CAW Apprenticeship Programs 


FULLY ACCREDITED PROGRAMS 
STRESS-FREE PAYMENT METHOD 
INDUSTRY RECOGNITION 
CUTTING EDGE TECHNOLOGY 
PROGRAMS CONTAIN HUNDREDS 
OF SIMULATED LABS 


E using these unique programs | 


Call now! 


416-415-4726 or toll free: 


PP 
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Coffee/end tables excellent condition, 
paid $800 asking $300. Call: 905-623- 
0266 


Remis 3-spd console humidifier, Cui- 
sinart food processor, Electrohome de- 
humidifier, 2 HD portable power saws 8 
1/2” & 6”, kiln-dried wood. Call: 905-576- 
4483 


2002 Monte Carlo with heated seats, 
Krown black, 45,000 km $18,000, also 
aquarium coral $20 ea. Call: 905-723- 
3372 


Pool table 4 x 8 Dufferin 3-pc, 3 yrs old, 1” 
slate with oak rails, leather pockets, solid 
ash legs, accessories included, asking 
$1500 obo. Call: 905-987-1455 


Downrigger, rods & reels, John Deere 14 
hp lawn tractor, snowblower & tiller at- 
tachments. Call: 705-799-7641 


Metzler rear Marathon ML2 plus 150/90 
B15, 2 available, 1 front Marathon 
130/90-16, excellent condition, best offer. 
Call: 705-277-2428 


1987 Trans AM, t-roof, good condition, 
350 TPI, 4-spd auto, white with black 
interior, also 1990 Tracker rebuilt 1.6 en- 
gine, drives good, lots of rust, good for 
parts. Call: 905-571-4471 


Large entertainment unit with bar, black, 
excellent condition $450, new bakers 
rack/table with wine rack, green, nearly 
new 5-pc kitchen table/chairs. Call: 905- 
723-8753 


2000 Travelaire trailer Park Model 40’, 
like new, top of the line, hardwood floor, 
fireplace, air, sleeps 6, satellite, 40’ deck, 
Bobcaygeon “Bell Haven Park.” Call: 705- 
738-6162 or 905-579-7413 or fax 705- 
738-6613 


1980 Suburban just like new, black/grey, 
loaded, also van hitch, $50. Call: 905- 
576-1230 


Paintball gun Piranha VTL semi-auto bot- 
tom line feed, hopper, red dot sight mask, 
$225. Call: 905-885-4698 


1991 Ford pick-up, 5th wheel, new gas 
tank, suspension, $2000 obo, 1978 
Prowler 35’ 5th wheel, needs some work 
$6000 obo. Call: 905-576-0211 


1992 Sunbird, 4-dr, auto, 2L, new brakes, 
exhaust, battery in Sept ’04, new starter 
Dec '04, may need head gasket or head, 
$550 obo. Call: 905-987-3913 


8” General jointer planer, 6” Delta DJ 15 
jointer planer, 10” Rockwell table saw, 
Delta overhead pin router. Call: 905-728- 
3232 


Glider grill for Silverado pick-up for 2000, 
01 or ‘03, extra mirrors for trailer towing. 
Call: 905-434-2655 


2 solid oak cabinets including sliding 
glass doors for silver collectors spoons, 
cabinets will hold a total of 499 spoons, 
asking $1000. Call: 905-571-7131 


Wood burning stove on legs, glass door, 
damper, like new $250. Call: 905-576- 
0769 


1993 Chevy Cavalier, 2-dr, $600 or can 
be certified. Call: 905-725-7975 


DHS 
Health Care 
Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

© Staff Relief 

@ In Home Foot Care 
®@ Palliative Care 


@ Light Housekeeping 
@ Meal Preparation 

@ Personal Care 

® Care Giver Relief 


@ In Home Massage Therapist @In Home Hair Care & s,,., 


1-800-461-6756 
905-571-1511 


BEETHOVEN’S 
HearRiInNG Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC IN6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 


Certified Audiologist 
Micro Canal Hearing Aids 
Earmolds 


Refreshments While You Wait 
Noise Attenuators 
Cleaning and Servicing 


MainStreet Messenger® 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1990 Dodge Dakota Sport 4x4 $4400, 
also 1966 Plymouth Fury Il, all original 
parts $4500. Call: 905-436-9950 


Exacta VS IIA also old cameras, Secoric 
zoom 8mm movie camera, Panasonic 
answering machine, Sharp 12-6V car 
battery adaptor. Call: 905-728-6047 


Freezer 10 cu ft $40, 15 yr old sofa, chair 
& end tables for rec-room $100, Life- 
Cycle $500. Call: 905-434-7831 


Washer approx 6 yrs old $235, dryer 
$125, also compact dryer $135 all in ex- 
cellent condition. Call: 905-728-9203 


Pool table, light green Tiffany, gold trim 
slot machine 2000 coins, Yamaha PSR- 
37 keyboard, stand, case & bench best 
offer. Call: 905-623-1631 


2004 Epica LT, fully loaded, power ev- 
erything, leather heated seats, sunroof, 
take over lease medical reasons $247 
per month taxes included. Call: 905-720- 
4897 


Laminate flooring 8.3 mm, 25 yr war- 
ranty, click-plus, easy installation, $1.50 
per sq ft, high quality product. Call: 905- 
439-4789 


Mastercraft snowblower 5 yrs old, 8/26, 
mint condition $600 firm, 2 kids bikes for 
ages 5-7 $20 each or both for $30. Call: 
905-725-0400 


25 gallon electric hot water tank $25; 
country custom ranch bungalow, private, 
1 acre, quality built, Oshawa 30 mins, 
300 K obo. Call: 705-277-3048 


| Lakeridge Chiropractic 
aid AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 
HAVE GREEN SHIELD COVERAGE 


@ CHIROPRACTIC 


@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 


@ MASSAGE THERAPY 


@ W.S.LB.—- COME DIRECTLY TO US; NO REFERRAL 


NECESSARY 


@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 5 DAYS A WEEK FROM 7 AM TO 8 PM 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 


@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 


DR. PETER WYSOTSKI 
DR. ADAM WYSOTSKI 


DR. COLIN CARRIE 


COMPLETE WELLNESS STAFF INCLUDES: 


REGISTERED 
MASSAGE THERAPIST, 


Musician Plugs 
Swimming Plugs 


Digital Hearing Aids 
FM Audio Systems 


Reader’s Choice Award 
4 years ina row! 


KINESIOLOGIST, 
PHYSICAL THERAPY 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Sun Life 
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Shower doors, used, chrome finish, all 
hardware included good condition $50. 
Call: 905-655-4196 

14” chainsaw $65, 2 burner Coleman 
stove $25, 1 burner chrome Coleman 
stove, old, $35. Call: 905-743-9011 
Wheelchair, non-collapsible, 1 yr old, 
Transport chair completely portable, 
quantity mason jars, queen waterbed, 
mattress motionless. Call: 905-655-3544 
Brand new Coleman whirlpool spa model 
#461, retail price $8000 sell for $6000. 
Call: 905-438-8407 

Drum set 5 pc, 4 cymbals with stands, 
throne, brushes, sticks, dble base pedal, 
new skins, $500 obo. Call: 905-721-9701 


Golf clubs ladies RH Graphite shafts, 3 
woods, 6 irons, putter, bag & cart includ- 
ed, $300. Call: 905-579-2190 

Intel Pentium Il 6.4 GB, Windows ’98, 
Word Excel, power point, CD burner, w/o 
monitor, keyboard, mouse, needs new In- 
ternet modem, $50. Call: 905-432-2713 
Italian style 8 pc bedroom set in excellent 
condition, paid $4000 asking $1000 obo. 
Call: 905-723-1493 

2 single Electramatic beds, ultra foam 
mattresses plus massage $1500 each 
obo, 2 yrs old, paid $5000 new. Call: 905- 
983-6353 

Old bottle collection, pop, poison, cobalt 
blue, torpedo, milk glass, 3 pc moulds, 
church pew, 16” pine boards. Call: 905- 
436-1969 


www.onesourcegmac.com 
«aT (@] FAMILY FIRST 


Bug deflectors for 2000 Chevy pick-up & 
2003 to 2005 Chevy pick-up. Call: 905- 
263-8599 

Mercury 20 hp short shaft, 80’s refur- 
bished tank & lines, sell or trade for new- 
er electric troller. Call: 905-576-2488 


1989 Pontiac Tempest, 2.8, V6, motor 
runs good needs some work, as is $500 
obo. Call: 905-576-6827 


2002 GMC SLE, crew cab, 4x4, loaded, 
80 K, never worked, have build sheet, roll 
up tonneau cover, new tires, e-tested & 
certified, dark blue, $26,495. Call: 905- 
623-5623 


Matching sofa & chair, floral multi-colour 
on cream background, stain treatment, 
seldom used, very good condition, must 
see $450. Call: 905-885-0922 


Antique Coca-Cola fridge $500, antique 
Coca-Cola icebox $200, accordion $200, 
Playschool kitchen set $150, Brio train 
set & table $200. Call: 905-579-0028 


KOND 


= ha 


OPTICAL 


COMPARE BEFORE YOU BUY 
® VISION PLANS ACCEPTED 


* FYE EXAMINATIONS ARRANGED 
* SENIORS DISCOUNT 


Ri ba, Qe rs 
Qiga 


905 5796411 aa 3 


375 Bond St Wi) Oshawa (Beteeen Park & Stevensan) 


eM 


1 @eRealkstate =" 


Acer) fcr recep eT CeaThie) are] cereal 


1415 Highway 2 Courtice Ontario L1E 26 


onesourcegmac @rogers.com 


Toll Free 866-344-9211 


Family comes FIRST” 


Employees of LEAR, JOHNSON CONTOLS, PPG and hundreds of other CAW members 
also qualify for CA$H Back under GMAC’s GREAT MOVES program! CALL today! 


Call us FIRST for “CA$H BACK” when buying or selling Your HOME. 


WE will guarantee PREMIER SERVICE which no other agent can provide! 


Allan McArthur 
Broker/Owner 


Eleanor Sharp 


Diane Gardner 
Sales Rep. 


Suzanne Retter Edward McCracken 
Sales Rep. Broker 


SERVICE YOU DESERVE! 


PEOPLE YOU TRUST! 


Sue Neely 


Sales Rep. Sales Rep. 


BOE 


Marguerite Charlton 


Stuart Williams 


Tess Greenwood 
Sales Rep. 


Jan Stavert 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Diane Holder Bill Holland 


Cathy Glen 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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® 
mills PONTIAC BUICK GMC Ltd. GM 


: “Customers For Lifes” 


+ goal 


New and Used Vehicle Sales 
Parts and Service . 
Collision Repair “Service 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


e 
mills PONTIAC BUICK GMC Ltd. 


240 Bond Street E, PO Box 266 
Oshawa, Ontario LIH 7L3 
(905) 436-1500 Fax: (905) 436-0648 
Direct Service Line 1-905-432-7333 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 
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Quilts handmade, double size, various 
colours $90 ea. Call: 905-723-3051 


Sofa bed Sklar make, very good condi- 
tion. Call: 905-728-2768 


2000 Ski-doo MXZ 700, comes with can- 
vas cover, dual carbides, machine is like 
brand new only 1300 km, no disappoint- 
ments $4500 obo. Call: 905-697-7859 


9.8 Mercury outboard, box spring, mat- 
tress, headboard, kitchen table, chairs, 
dining room table, chairs, nice wood, 
men’s CCM 10 spd. Call: 905-579-8360 


Folk art supplies, books, packets, wood 
pieces, some finished projects. Call: 905- 
723-1367 


1998 GMC 1 ton van Rally STX certified 
& e-tested, 1990 Aerostar new parts. 
Call: 905-571-3427 or 905-725-4568 


Hard top Fold-A cover 4 sections, 1 1/2 yr 
old, fits GM 1999 to 2005 ext cab truck, 
good condition, $650 obo. Call: 705-277- 
3626 


Raised bungalow, 2 bedroom, access 
from house to garage, 1 bedroom base- 
ment apt separate entrance, parking, 
Park Rd & Hillside area, $184,000. Call: 
905-404-6609 


Remco transmission pump includes all 
wiring, taillight diverters, universal fit, 
also tow bar, cost $1000 sell $500. Call: 
905-355-2037 


14 ft aluminum boat with 8 hp Johnson 
motor & trailer $1400 obo. Call: 905-983- 
1074 


Portable air conditioner Sears Kenmore 
8500 BTU, remote control, still under 1 yr 
warranty, fits window or patio door $325. 
Call: 905-725-6085 


1989 Kawasaki Vulcan 1500 cc motorcy- 
cle, Fostex 4 track recorder, Alesis quad 
reverb, Yamaha drum machine, meggar 
tester 110 volt, motors, relays w/base. 
Call: 905-725-8675 


1999 Starlite travel trailer from Starcraft, 
new in 2000, 25 ft, air, fridge/freezer, mi- 
crowave, queen bed, rear bunks, sleeps 
7, many extras. Call: 905-579-3026 


Peg Perego stroller, baby swing Graco, 
10 spd bike, double stroller & infant car 
seat. Call: 905-579-2522 


Approx 1000 new house bricks salmon 
colour $300, 5 indoor oak doors “old”, 
various sizes, best offer all or separate. 
Call: 905-571-2696 


2000 Mustang LX, V6, auto, power ev- 
erything, 62,000 km, balance of bumper 
to bumper warranty, silver, accident free, 
clean inside/out, $13,875. Call: 905-576- 
6746 


1986 Buick Park Avenue, rebuilt trans- 
mission, torque converter, new gas tank, 
pump, sending unit, windshield, as is. 
Call: 905-576-2475 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


& 
& 
& 
& 
& 
& 
& 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 


WSIB and DVA/Blue Cross 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Side by side fridge, dishwasher 3 yrs old, 
microwave. Call: 905-725-7913 


2002 Golden Falcon trailer, 36 ft Park Av- 
enue, hard top awning, shed, bbq, dish, 
Balsam Lake, excellent condition. Call: 
905-728-1869 


1969 Olds Cutlass, 2-dr, hardtop, 455 ci 
Olds engine auto, new metal paint inte- 
rior, gas tank. Call: 905-720-0207 


Harley Davidson Screamin Eagle II 
pipes, used 1 season on ’04 Soft Tail 
Classic $150. Call: 905-728-9663 


2002 Pontiac Sunfire, loaded except 
leather, 44,000 km, take over lease $353 
month 17 months remaining, will pay 
transfer fee. Call: 905-655-3254 


1997 Cavalier Z24, standard, 150,000 
km, 2.4, black, excellent working condi- 
tion, $2700 obo. Call: 905-839-9652 


Swivel television stand & stereo cabinet, 
black/oak finish, tempered glass, like 
new condition, $75 pr obo. Call: 905-434- 
7482 


1982 Ski-doo Blizzard MX 5500, rebuilt 
motor, needs skis, asking $750 obo. Call: 
905-263-2944 


Hunting videos various turkey, grouse, 
pheasant, woodcock tips, all like new, 
$10. Call: 905-723-7872 


Wedding dress white satin, detachable 
train, high neckline, sleeveless, veil, dry 
cleaned, some beading, satin buttons up 
back, size 13/14, asking $500. Call: 905- 
435-5269 

9600 BTU kerosene heater like new $30, 
14” Poulan chainsaw $25, Coleman lan- 
tern with case $25, tonneau cover So- 
noma 6’ box $100. Call: 905-728-6988 


* NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs » Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


for people whe matter th from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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5500 Coleman generator $750. Call: 
905-686-1169 


Coca-Cola machine, flat front, includes 
coin mechanism, $450, snack machine 
$1200, not on location. Call: 905-434- 
8810 


Hammond organ like new, make an offer. 
Call: 905-728-3240 


3 seat sofa with chair, pink/peach stripe, 
good condition, best offer, double sofa 
bed like new, exercise bike, glass/door 
TV unit. Call: 905-579-2804 


Queen/double bed frame $25, Class 3 
hidden hitch & receiver for 1999 Astro/ 
Safari van or newer $60. Call: 905-721- 
9853 


Trisha Romance Limited Edition Yel- 
low Ribbon print, signed, numbered & 
framed, asking $400. Call: 705-357-1088 


Men’s roller skates size 8 1/2 to 9 1/2 
also ladies size 7 1/2 to 8 1/2, both in 
metal cases, $40 ea. Call: 905-576-1654 


1991 Astro van ext, 222,500 km, 1-own- 
er, painted 2002, well maintained, as is 
$1000 obo. Call: 905-579-7932 


Melamine 33 sheets 32”W x 95”L $10 
sheet, 4’ x 8’ 10 sheets $20 ea. Call: 905- 
263-4629 


PROBLEMS? 


Alcohol 
and/or Drugs - 
CAW-GM 
Substance 
Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


John Kapustin 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Res: 905-697-1533 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 
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6 pc wicker patio furniture $100, fridge 
$45, freezer $45, ceramic kiln accesso- 
ries $100, bar cabinet $100, aquarium 
set $50. Call: 705-359-1099 


2003 Saturn lon-3, cobalt blue, loaded, 
2.2L, 4 cylinder, auto, 20,000 km, take 
over lease $296.57 month, leased 
Sept/03. Call: 705-328-3096 


1997 to 2004 Dakota parts, 2 Michelin Al- 
pine snow tires on 6-bolt rims, Euro tail- 
lights, stainless steel grill inserts, hidden 
hitch, bra. Call: 905-579-0247 


1979 Chevy Malibu, 350 motor, 4-bolt 
main automatic 4-barrel, dual exhaust, 
new paint black, needs interior trim, ask- 
ing $4500. Call: 905-697-6250 


2002 Kawasaki ZX6R, 5700 km, extend- 
ed warranty included, Yoshimira pipe, 
lots of after market parts, jacket, gloves 
& stand included, $8000 firm. Call: 905- 
259-7990 


1991 Chevy Astro van, 2nd owner, no ac- 
cidents, rust proofed, solid body, drives 
well, low km, certified, e-tested, $2750. 
Call: 905-435-0901 


ERRY HOFKIRCHI 


1995 GrandAm, 4 cylinder, power locks, 
air, cruise, tilt steering, am/fm cassette, 
tinted, tune-up & brakes July ’04, 150,370 
km, asking $4000. Call: 905-579-4649 


Chartered Accountant 


Income Tax Preparation located around the corner from 
GM south plant 


New Clients Welcomed 


Phone: 905-626-6164 


email: thofkirchner@rogers.com 


CONSISTENCY IS KEY 


* Counsel Wealth Management Fixed Income 
Fund Performance as of December 31, 2004. 


1 Year 
9.54% 


3 Years 
9.69% 


N/A 


5 Years Since Inception 


9.96% 


Counsel Fixed Income Fund 
combines safety and income, 


investing in only high quality investments, 


with theconfidence of one of Canada’s 
top fixed Income Managers. 


Sponsored in 


part by: 


(oussel 


Oe) lrecstmcmt : 
2S Paening Counsel 


Commissions, trailing commissions, management fees and expenses may all be associated with mutual fund investments. Please read 
the prospectus before investing. The indicated rates of return are the historical annual compounded rates of return as at December 31 
2004 including changes in the unit value and reinvestment of all distributions and does not take into account sales, redemption, 
distribution or optional charges or income taxes paid by any securityholder that would have reduced returns. Funds Inception Date: 
May 31 2001. Mutual funds are not quaranteed, their values change frequently and past performance may not be repeated. 


To find out how fixed income can help your financial plan please contact: 


GREAT GIC RATES 
1 year.......2.90% 4 year.......3.70% 


3.05% 5 year.......3.80% 


Rates as of November 24th, 2004. Rates 
are subject to change without notice. 


3 year.......3.40% 
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Some terms and conditions apply. 


R.M. (Mike) McLaren, 
Branch Manager 


905-571-4222 
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Above ground pool 16x26, pump 3/4 hp 
motor, no liner covers summer/winter so- 
lar heater. Call: 905-723-7464 


Custom made pipes. Call: 905-263-9953 
or 905-244-0591 


Snow thrower for John Deere 160 series 
lawn tractor comes with chains & weights 
$800 obo. Call: 705-439-1513 


RV Domestic 3/way fridge, car radio with 
CD, 18 cu ft fridge, old 3/4 bed carved, 
Cuisinart vari-speed blender, Noma 
snowblower. Call: 905-725-8343 


2002 25 ft 5th wheel Mallard with slide- 
out, air, much more, mint condition 
$18,000, also 2001 Chevy Silverado 1/2 
ton with trailer pkg & 5th wheel hook up. 
Call: 705-878-5475 


Olympic manual typewriter $25. Call: 
905-623-3085 


1990 Ford Escort, 4 cylinder, low mile- 
age, engine, transmission not, as is 
$600, boat & 65 hp outboard. Call: 905- 
342-2243 


1995 Geo Metro, parts car, many new 
parts, rad, A-Arms, transmission rebuilt, 
lower ball joints, wheel cylinder, good en- 
gine, etc. Call: 905-436-5133 


Paddle boat with cover, excellent condi- 
tion $350 obo. Call: 905-436-6039 


5 pe wicker set, high back chairs, dark in 
colour. Call: 905-579-9119 


Trailer hitch new 1995 2005 Sunbird Cav- 
alier $100, 1947 Sparton radio AM/FM 
SW RP $135, 4x8 slate pool table $350. 
Call: 905-720-3231 


Baby sets $17, men’s wool socks knitted 
$7.50. Call: 905-725-9390 


6’2 Woods custom chest freezer, 1 yr 
warranty left $300, Kenmore stove, white, 
30”, self clean $250, Admiral 30” stove 
$250. Call: 905-697-2715 


1965 Chrysler 4-dr, black, 44,157 mi, 
red seats, off white head liner, new tires, 
showroom condition, stored, asking 
$6500. Call: 905-576-9956 


Mountain bike Kona Caldera 19”, 2004, 
excellent condition, owned by profes- 
sional bike mechanic $950. Call: 905- 
619-0448 


Recliner couch & matching rocker reclin- 
er chair, beige, excellent condition $600, 
microwave cupboard $25, 2 bookcases. 
Call:905-686-3504 


2004 Motor-Guide fishing motor, 54 Ib, 
50”, 12 volt, $500 obo, Mega-Touch table 
top coin-op arcade game $750, Golden 
Tee golf arcade game $1500. Call: 905- 
434-1679 


1999 Northlander trailer, 12x44, mint 
condition, den model, includes gas golf 
cart, 2 satellites, much more, Shelter 
Valley Park Grafton, $48,900. Call: 905- 
355-2443 

4 Bridgestone Blizzak tires 215/60/R16, 


like new condition $225. Call: 705-324- 
9307 


Beer making kit, directions & capping 
machine, 3-1 F.P. pool table, ping-pong, 
hockey, 16x10 shed frame best offer. 
Call: 705-786-2379 


Olympic size bench, barbells, ez curl bar, 
hack squat leg press machine, over 800 
lbs of weights & much more, $1000 obo. 
Call: 905-697-9591 


Cherrywood crib with mattress $250, 
cherrywood changetable $60, Graco 
stroller $18, FP playpen $25, umbrella 
stroller $8. Call: 905-434-8384 

1890 Uxbridge pump organ working 
condition $300, white fiberglass S10 cap 
short box good condition $150. Call: 905- 
983-8293 

White bathroom vanity 48” x 22” $400, 
L-shaped kitchen counter 7’ 3”L x 4’ 10”, 
plus countertop to match for isle $100, 
exercise bench + 100 lbs $70. Call: 905- 
728-6012 


Jenair countertop barbecue $100. Call: 
905-436-1044 

Dirt bike 2001 Suzuki RM125, 2 stroke, 
excellent condition, engine completely 
rebuilt, lots of extras, must sell $4150 
obo, also riding gear available. Call: 905- 
576-0750 

Wood storage box 53”L x 21”W x 27”H 
$50, feather duvet baffle channel double/ 
queen size homemade $50. Call: 905- 
723-1340 

130X trailer 7’ x 4’, good condition, 14” 
tires $200. Call: 705-454-3225 


Gontuyy, 


—ral. Infinity Realty Tine. 


The Local Experts™ 


When Experience wed Prafess woolen MATTER” 


BRUCE A. BAIRD 


Salea Aapreseisile 


FREE HOME 


is STO-7IIS 


4 
a= all - brtgind Sf ireenetcom 


EVALUATION 


ne ostrial a 


ns BE6-643T 


ver the "Wet Marian Evaluation” 


motors & repair inc. 


“THE POWER BEHIND THE DRIVE” 


New motor sales On site service and repair Robotics and servo motors testing 


and repair 


Elevator machine repair Technical Training 


Eddy — Current drives and 
clutches 


Dynamic balancing 


Machine shop service 


e U-Frame motors 


Specialty motors Lift truck and traction motors 


On site vibration analysis e Transformers — New & Repaired 


programs 


Rewinding all rating of AC and 
DC motors 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 FAX (905) 850-1730 
www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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Special Rates 


Show vour Card and 
Get a Rebate of 


arr THE CARRIAGE HOUSE 


for detail’s see 
Marketing Mgr. 


Award wirther as “the Best Retirment Living Facility" 
Member of the Greater Oshawa Chamber of Commerce 


The Cormioge Howse provides amenities and services 
geared to an active, independent lifestvie. 


WE FEATURE: 


Private suites itudio, bed-sitting * Housekeeping Laundry services 
and one bedroom styies! "(ganized sockal avd 
+24 hor emergency recreational actrveithes 
Feapne Sancti * Conifortebl: launiges and library 
“24 hour registered * Prices ane all inetuster 
professional salt of [hese services 
*7 well balanced, home coaked * Aanisted Uneing Pregmants 
meals daily jinciodingy special ates) Available 
* Meals serve in dur elect * Reepite Care ond Coregher 
dining poor Parkoges avanalsle 


Contact our Marketing Director for Tour, Facility 
Package and Complimentary Lunch or Visit Our 
Front Desk For Further information 


Candace Ambrosia 


60 Bond Street East, 
Oshawa, ON. L1G 8&C9 
Tel: (905) 725-2599 


q ua And. A Guacst Le Cordially Inuited Ta 
Tour © Guncheon Zk The Carriag o louse 


60 Bond Street East, Oshawa, Ontario, LIG 8C9 
R.4.V.P. To Candace 


Tel: 905-725-2599 Fax: (905) 725 7988 


i ( Exceptions: not valid through Dee. 21 2004 - Jan, 1 2005 ) 
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1994 Sunbird LE, 4-dr automatic, needs 
muffler & converter, motor & transmis- 
sion very good, as is $1100. Call: 905- 
433-3810 


25 retired Ty Beanie Baby collection in- 
cluding Britannia, Bucky, Bessie, Rocket 
with card, 16 bears, excellent condition 
$100. Call: 905-723-8397 


2001 Polaris Indy 500 Edge, liquid 
cooled, 96 studs, belly pan, Kimpex skis, 
2700 miles, $3800 obo. Call: 905-259- 
4241 


1993 Chevy Corsica, 4-dr, auto, 3.1, 
air, cruise, cassette, excellent condition, 
certified & e-tested, 153K, asking $2450. 
Call: 905-404-8728 


Shopsmith Mark V with bandsaw & lathe 
duplicator $750, Ridgid radial armsaw 
$500, Craftsman router table with router 
$150. Call: 905-725-1448 


Blue spruce 5’ to 7’ located on Bancroft 
$10 ea. Call: 905-728-6534 


1995 Chevy Astro, 7-seater, air, cruise, 
tilt, cassette, 200K, certified & e-tested, 
asking $3250. Call: 905-728-4361 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


1983 Kawasaki GPZ1100, needs work, 
great project bike, comes with extra fair- 
ing & pipe, asking $1500 or trade for En- 
duro. Call: 905-723-7229 


4-14” honeycomb rims for older Firebird 
or TransAM, router table with Craftsman 
router & biscuit joiner attachment $120, 
rims $200. Call: 905-434-9795 


1991 Coleman Destiny hardtop tent trail- 
er, sleeps 6, sink, stove, awning, newer 
tires, asking $4000. Call: 905-372-8251 


Kenmore washer $250, dryer $200, 
fridge $100, stove 2 yrs old $450, all in 
good shape. Call: 905-723-5852 


2 kilns & many ceramic molds $2500 for 
the whole package obo. Call: 905-430- 
3298 


Hand crochet bedspread 72” to 81”, doi- 
lies different sizes, make an offer. Call: 
905-725-8416 


White wedding dress size 6, roller blades 
size 10 1/2 & size 8. oak mirror 21x45, 
shower door 27 x 61 1/2 gold frame, girls 
skates size 8. Call: 905-434-2408 


Appaloosa male 9YR-15-2 HH chestnut 
with blanket, 4 white socks, 4 horse GN 
trailer, 4 horse GN trailer change room. 
Call: 905-797-2415 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 
¢ No income? 

e Months behind 
on your bills? 
We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 


Toll Free 
1-888-488-3812 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Toll Free 1-866-841-9550 By Annointment 


Downhill skis, boots, poles Kneissl, good 
condition $125, electric stove $70, 24” 
fridge $75, cross country skis $60, steel 
desk $75. Call: 905-723-7228 


Take over lease '04 Caravan, 8300 km, 
40 months left, $218.06 monthly, $4000 
incentive, loaded, serious inquiries only. 
Call: 905-743-0228 


OSHAWA HEARING SERVICES 


; NO FOLLOW-UP FEES FOR HEARING AIDS 
Jack Vlad « Associates State-of-the-art Audiology Clinic 
Nav Balsara, Testing for all ages 


a OAE - Otoacoustic Emission 
Jack Vlad, wa. John I. Vlad, ma. (INFANT HEARING SCREENING) 
Audiologists, Reg. CASL PO ABR - Auditory Brainstem Response 
: (OBJECTIVE TEST FOR HEARING LOSS) 
Dany Pineault, msc. 


; ; Central Auditory Testing 
ENT Consultation Available 
(Ear Nose, Throat Specialist) VIRTUALLY INVISIBLE HEARING AIDS 
Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 
FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 


Oshawa 


All Work Done By 
Registered Audiologists 
COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 
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Kitchen appliances Inglis self-clean oven, 
Kenmore fridge, Kenmore dishwasher 
almond colour $150 ea, very good con- 
dition, Quasar microwave $50. Call: 905- 
728-3476 


Vinyl windows, patio/garden doors new, 
barn rooftop vents 1-16’. 2-9’, steel sec- 
tional garage doors, 2 electric furnaces 
Horizontal & vertical. Call: 905-721-2118 
or 705-738-6571 


4 General tires 175-70-14 $60, 2 tires 
175-70-13 $40, new Firestone Infinity 
205-65-15 $20, winter tires 215-60-14 
$30. Call: 905-725-6072 


Snowblower Ariens 8 hp 2-stage 24” 4 
cycle $500. Call: 905-728-0555 


Older homemade enclosed double sled 
trailer, steel tube frame, aluminum cov- 
ered 8’ x 10’, 8” tires, plywood floor, $800 
obo. Call: 705-432-2595 


Zero clearance fireplace brand new 
screen glass doors new insulated pipes 
$300 obo, used wooden sectional garage 
door 7’ x 8’ $100. Call: 905-655-4486 


Dark brown wood grain office desk by 
Starr furniture, 60”L x 36”W with 2 slid- 
ing doors on right side & computer tower 
shelf on left, paid $350 asking $150 obo. 
Call: 905-728-5423 


Cedar trees for hedge 3’ to 6’ $2.50 & up. 
Call: 905-655-4550 


3 1/2 hp WH15X water pump with hoses 
& attachments, Honda, like new $500 
obo. Call: 905-377-0250 

1987 Chevy Caprice Classic 307 4 bar- 
rel, 160 km, full load, as is $500 good 
condition. Call: 905-723-7801 


1988 Class C motorhome 26’, roof air, 
rear double bed, 3pc bath, furnace, Ford 
Chassis, 73,000 km, awning, microwave, 
$16,000. Call: 705-652-7679 

2002 Chevy Silverado regular cab long 
box, 30,000 km, warranty until May, 4800 
motor, loaded, asking $19,990 certified. 
Call: 905-435-0261 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


9:00am. - 5:00 p.m. 
9:00am. - 
11:00am. - 
Thursday 9:00am. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
© 8 Dentists @ 1 Oral Surgeon @ 


@ 1 Periodontist © 1 Endodontist © 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


Monday 
Tuesday 
Wednesday 


1995 Lumina APV rear seats grey regu- 
lar $100 ea or 3 for $45, 4 tires on rims 
Bridgestone P185-75-R14 low mileage 
$100. Call: 905-986-5765 


Step 2 kids grand kitchen including over- 
head light, fridge, stove, sink, microwave, 
dishwasher, coffee maker, toaster, fold- 
away table, more, 6 1/2’ x 4’ $100 firm. 
Call: 905-697-1967 


Elegant camel back sofa & wing back 
chair, teal brocade, value $1800 sell for 
$600. Call: 905-432-3031 


50” Panasonic LCD HDTV, 6 months old, 
paid $4600 asking $3500 obo. Call: 905- 
438-4002 


5:00 p.m. 
7:00 p.m. 


LOCAL 202 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
eee GAS BEG ANGE Sa 


Registered Chiropodist Since 1990 


F Custom Prescription = ® Calluses, Corns And 
Foot Onihotics ‘VWwart Treatment 
Nail Problesnes & Djabetic foot Care 
HOUSE VISITS, EVENING, WEEKEND APPOINTMENTS ALL AVAILABLE 
New Patients Always Welcome 
Green Shield Prefered Provider « DVA Accented 


905.576.4604 


APPRIANCE 
SERVICE - ols 


905—436—6436 LENCE ca aFPLANCL Tay 


TREE H YRS EXPERIENCE 
Oshawa Medical Centre 


GS Borg St. E hoor of Keegy ani! Farrier 


Located at 850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
- any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Sharron Kehler 
905-644-4282 


Terry Wilson 
905-644-4283 
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Chevy 3/4 ton 1986 Farmall H tractor 
1949, Sierra GMC 1/2 ton 1980, large pi- 
geons cross-breeds, 1991 Chevy Cava- 
lier. Call: 905-728-7200 


2003 Pontiac Grand Prix GT, loaded, 
leather, sunroof, 28,000 km, take over 
lease $397 month due March 2006. Call: 
905-728-9942 


1997 Mallard trailer 29’, sleeps 8, very 
well maintained, 10’ x 20’ screen room, 
lots of decking & 2 sheds, $15,000. Call: 
905-436-9475 


Piano apt size Kranich & Bach with 
matching bench in good condition $500. 
Call: 905-432-8823 


1991 Cavalier Station Wagon, 3.1 V6, 
very good condition, e-tested March, cer- 
tified Oct ’04, 160 K, asking $1200. Call: 
905-728-9901 evenings 


Triple dresser with mirror, modern oak 
finish, sacrifice $150. Call: 905-697-0923 


Franklin Mint collector plate Irish Bless- 
ing, May nothing but happiness come 
through your door, Shamrock shape $20. 
Call: 905-668-2833 


Dell computer with CD player, 3 speak- 
ers, word processing, etc, 2 yrs old, 
hardly used, new $1100 asking $500. 
Call: 905-579-8412 


Mizuno graphite irons used only 3 
months $400, ladies O/S driver $55, 
black golf bag $30, golf cart $25. Call: 
905-432-7189 


2000 Saturn LSI auto, PW, PL, 4 cylin- 
der, cruise, 94,559 K, certified, emission 
tested. Call: 905-263-2008 


Maytag fridge plus 25.5 cu ft textured 
white 2 1/2 yrs old, paid $1600, revers- 
ible hinges, mint condition, asking $850 
obo. Call: 905-434-3695 


Waterfront cottage on leased land, close 
to casino, Lake Scugog, new 16x16 deck, 
40x100 lot, $15,000, 1998 Sunfire 44 KM 
$4500. Call: 905-986-6666 


DeWalt model MBF radial arm saw 9” 
blade 18” track with manual $210, Mas- 
tercraft jointer/planer with stand 4’W 23 
1/2”L $85. Call: 905-436-0466 


7pc dining room suite solid wood, excel- 
lent condition. Call: 905-623-7802 


Range hood, stove, Frigidaire fridge, 
$300 set 3 yrs new, oversized microwave 
$100, light kitchen counter double sink 
unit $300. Call: 705-741-0721 


Deluxe add-a-room 8’L awning & walls, 
used 3 times, excellent shape $400 obo. 
Call: 705-292-8395 

10 yr old house in Oshawa, 4 bedrooms, 
2 bathrooms, also 1977 Cadillac, 1990 
Plymouth as is, fridge, stove, electric 
dryer. Call: 905-723-6841 


‘Cresoont Murtgage 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 


(905) 723-2341 


Peter Mott 
CAW Retiree 


1st, 2nd Consolidation Renewals 
No money down O.A.C. Pre-qualifier 
From AAA+ Credit to Bankrupt 


*** T will use my 20+ lenders to get the best deal available*** 


SUZUKI 


Ride the winds of change 
GM DISCOUNT 


Available on 


Suzuki Motorcycle & A.T.V.’s 
at your local Suzuki Dealer 


Toll Free Telephone: 
1-877-986-4437 


905-986-4437 
3580 Byers Road, Blackstock, Ontario LOB 1BO 


‘Carp. 


Assured 


Ron Davey 


CHAIRPERSO 


Gregg Valentine 


RECORDING SECRETARY 


Pat Mc Wade 


TREASURER 


For information, 


please call 


905-697-1940 


or e-mail 


ironic@rogers.com 


Special Interest in Smoking Cessation 


‘Wr Laurent Lamont C. Ht «qf? 


Helping people Fight every day Battles 


Lauren Lamont, Certified 
Hypnotherapist, is here to 
help people fight the difficult 
battles of everyday life such 
as smoking, weight loss, 
stress reduction, phobias and 
more. 

Lauren used to be a heavy 
smoker and she _ finally 
kicked the habit with the 
help of hypnotherapy. After 
her own success, she wanted 
‘0 help others who had the 
same problem. Recently she 
graduated from the Ontario 
Hypnosis Centre and has 
been helping others with their 
problems other since. Lauren 
is bringing with her a fresh 
and positive new outlook on 
helping people. 

Her specialty is smoking 
cessation, but she is eager 
0 help to with all kinds of 
problems. “I used to be a 
heavy smoker, and I know 


how difficult it can 

be to quit,” says 

Lauren. “That’s 

why my focus is on 

smoking but I want 
to share my skills as a 
hypnotherapist to help 
everyone who has any sort of 
problem from weight or stress 
reduction to self confidence 
issues.” 

“Hypnosis is a natural state 
of mind for humans,” says 
Lauren. “For hypnotherapy 
to be effective, the client has 
to have the motivation and 
determination to make the 
desired change. Contrary to 
popular belief, the client is 
always in control of his or her 
own experience, just merely 
observing the experience 
in a different 
way. During 
sessions I help 
my clients relax 
and hypnosis 
is merely a 
comfortable 
tool that allows 
the client 


to communicate at the 
subconscious level, the level 
where genuine change can 
take place. 

Lauren works — flexible 
hours to accommodate 
people who may work shifts 
or have tricky schedules. 
She works from her home at 
85 Varcoe Road in Courtice 
where clients can feel at ease 
in the comfortable office 
setting. Evening and Saturday 
appointments are available 
upon request. 

For more information or 
a consultation call Lauren 
at (905) 579-8672, or email 
her at bllmt@rogers.com 
or visit her Website www. 
laurenlamont.cjb.net. 


———— 


Evening & Saturday Appointments Available 905-579-8672 ¢ bllmt@rogers.com 
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Craftsman 2.3 cubic inch chainsaw, late 
model $120, upright vacuum cleaner 
Singer $50, Craftsman compressor 1 hp 
2 gal $125. Call: 905-723-6983 


Newer Inglis super capacity washer, 2 
speeds, also older dryer $300 for both. 
Call: 705-357-3328 


Cream coloured leather sofa bed, swivel 
rocker/recliner chair to match, hardly 
used like new $1500. Call: 905-985-1499 


2004 Saturn lon left front electric mirror. 
Call: 705-944-5869 


2002 Montana ext GT loaded, immacu- 
late, 67,000 K $16,500 obo, 2002 Cara- 
van SE, immaculate, warranty, 52,000 K 
$13,999. Call: 905-655-5324 


2002 Kawasaki Vulcan 800 Classic, many 
extras, 698 km $12,000 in bike will sell for 
$7500 firm. Call: 905-377-1267 


Assorted wine & parfait glasses $40, 
layout table $10, birdhouses, old hand 
carved lamp made in Quebec $30. Call: 
905-723-9000 


Matching sofa & loveseat, black/grey, 
hardly used excellent condition $300, 
burgundy brass floor lamp $20. Call: 905- 
697-9143 


1993 Breckenridge trailer 39’ waterfront 
lot, close to Oshawa in fun family park. 
Call: 905-576-4836 


WANTED 


CB900 Honda 1981 to 1983, parts or 
whole running or not or Yamaha XS650 
1978 to 1984. Call: 905-983-8293 

Old named milk bottles, dairy advertis- 
ing items, calendars, etc, top dollar. Call: 
905-623-2611 

Rototiller 3-5 hp in working condition. 
Call: 905-723-6798 

Small box trailer for lawn tractor. Call: 
905-728-6153 

5th wheel for new GM. Call: 905-434- 
2655 

Single or double waterbed, complete set. 
Call: 905-432-2600 

3pt hitch fertilizer spreader, must be in 
good working condition. Call: 705-277- 
2428 


TIG welder. Call: 705-277-9495 


Male poodle to breed with female Jack/ 
Poo, mother chocolate & father Jack 
Russell. Call: 905-433-4077 


Ride to Truck Plant shift #3 from Townline 
& Cherrydown. Call: 905-579-2361 


12” H x 6” W steel “I” beams, 2-20’ to 24’ 
long & 2-16’ long. Call: 905-242-1989 
Curling pins, trophies, books, clothing, 
stones and any other curling memorabil- 
ia. Call: 905-697-2304 or 905-725-1405 


Motorcycles, dirt bikes any condition, 
used radio controlled cars/trucks/boats, 
Tamiya Lossi Traxxas, old fishing tackle. 
Call: 905-571-6051 


Eco or Gilbarco tire inflator in good con- 
dition. Call: 905-434-8384 


Recent model Sea-doo, also jet boat. 
Call: 905-579-8360 


Yamaha 2000 keyboard very reason- 
ably priced, air roof conditioner for travel 
trailer. Call: 905-623-6482 


Greenhouse, fender skirts & tachom- 
eter to fit 64 Chevy, old snowmobiles for 
parts, post traction to fit 3/4 ton Chevy, 
old Chevy 4x4 3/4 ton for wrecking. Call: 
705-277-9495 

Older pre 1964 Nancy Drew, Hardy Boys, 
Thornton W Burgess, Erle Stanley Gard- 
ner, Lucy Maud Montgomery hardcover 
books. Call: 705-277-3612 


1984 Olds Regency for parts. Call: 905- 
623-1433 

Used kitchen cupboards. Call: 905-623- 
2281 

Paddleboat or small canoe or kids water 
toys. Call: 613-474-0035 

2001-02 starter off set bolt pattern to fit 
350 or 5.3 motor. Call: 705-944-5869 
Guitar or amp, solid pine bunk bed with 
drawers $575, Harley windshield for Soft 
Tail. Call: 905-576-0060 


Commission as low as 


SPECIAL 
BONU$ 


FOR ALL 
222 
CAW/TCA MILLENNIUM REALTY INC. 
MEMBERS ‘ (905) 720-2004 


Jackie Goodlet 


Sales Representative 
www.jackiegoodlet.com 


dit, 


1-800-810-2842 


Minimum Commission, Maximum Results 
Serving Durham Region & The GTA 


Some Conditions May Apply 


THE OSHAWORKER DEADLINE 
FOR THE APRIL 2005 ISSUE IS 
FRIDAY, MARCH 18 AT 4:00 P.M. 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
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special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. No deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


MARCH 2005 


ANNUAL GENERAL MEETING 


Pee 
, Invites all members to attend our 


Annual General Meeting 

¢ Tuesday, April 5, 2005 

¢ CAW Local 222 Union Hall 

¢ Registration and light dinner begins at 6:00 p.m. 
and the meeting begins at 7:00 p.m. 


Annual Reports will be available at all three branches on March 30, 2005 


Please RSVP to our Monday, March 28, 2005 
Receptionist at the 905.728.5187 
main branch by 


322 King Street West, Oshawa 

Five Points Mall, 285 Taunton Rd. E., Oshawa 
133 King Street East, Bowmanville 

Phone: 905.728.5187 


Toll Free: 1.800.268.8771 e@ Comair 
ak Credit Union 


All the investment choices. 


Plus credit union values and services. 


When you're investing for your future, you want a wide range of options to choose from. Plus expert advice in 
selecting the investments that are right for you. 


| represent Credential Securities Inc., a full service investment dealer at Auto Workers Community Credit Union. 
| can offer you a wide range of stocks and bonds and a choice of more than 1,300 mutual funds — including the 
socially responsible family of Ethical Funds®, together with the service and values youve grown to expect from 
your credit union. 


Call today and let's build the ideal portfolio for you. 


a ® 
Linda Foston Janet McGill Community C re d © nt | fe | 
Investment Advisor, CFP, FMA, FCSI Investment Advi = 7 mae 
(ea5i715 4749 Ext. 2254 vous) yas 4760 sere Credit Union Securities 


Mutual funds and other securities are offered through Credential Securities Inc. Commissions, trailing commissions, management fees and expenses all may be associated with 
mutual fund investments. Please read the propectus before investing. Unless otherwise stated, mutual fund and other securities are not insured nor guaranteed, their values 
change frequently and past performance may not be repeated. Credential Securities Inc. is a Member-CIPF. ©Credential is a registered mark owned by Credential Financial Inc. 
Ethical Funds is a registered mark owned by Ethical Funds Inc. and is used under licence. 
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CAW Local 222 Units 


General Motors @ Lear Whitby © Johnson Controls 
TDS Automotive @¢ AGS Automotive ¢ PPG Canada 
Woodbridge Foam @ St. Marys Cement © Oshawa Transit 
Mills Pontiac Buick GMC e Whitby Transit 
Minacs Worldwide © Columbus McKinnon 
Kerr Industries © Hayden Environmental 


PM40032015 


